Enrolment  goals  set 


after  18  months  at  City  Hall,  the  plans 
for  a condominium  project  at  St. 
Michael's  College  are  expected  to  receive 
final  approval  from  city  council  today. 

At  a meeting  May  8,  council  reaffirmed 
its  earlier  approval  of  the  project  and 
asked  planners  to  bring  back  a last  re- 
port as  soon  as  possible  on  Tridel  Corp.’s 
plans  for  two  condominium  towers  at 
St.  Mary  and  Bay  Sts. 

Liz  Amer,  the  councillor  representing 
the  University  area,  was  opposed  to  the 
project  as  were  residents  in  condomin- 
ium developments  on  the  east  side  of 
Bay  St.  The  opponents  argued  they 
wanted  to  protect  green  space.  However, 
St.  Michael's  said  it  had  to  sell  land  to 
raise  much-needed  capital. 

The  sale  price  will  be  determined  when 
the  city  has  given  its  final  approval;  it  is 
expected  to  be  about  $40  million. 


by  Karina  Oahlin 

as  A result  of  eight  months  of  enrolment 
negotiations  between  Ontario  universi- 
ties and  the  Ontario  Council  on  Univer- 
sity Affairs  (OCUA),  U of  T faces  a $3.6 
million  shortfall  in  anticipated  govern- 
ment grants  over  the  next  six  years. 

The  University’s  long-range  financial 
plan  depended  on  the  receipt  of  an  ad- 
ditional 6,400  basic  income  units  (BIUs) 
above  1989  levels.  However,  in  the  course 
of  complex  "corridor  negotiations"  it 
only  gained  5,600  BIUs,  said  Marty 
England,  acting  assistant  vice-president 
(planning). 

The  outcome  of  the  negotiations  for 
1990-95  means  that  U of  T will  get  the 
full  complement  of  undergraduates  it 
sought  and  almost  all  the  PhD  students. 
The  University's  bid  for  health  sciences 
students  was  accepted,  but  enrolment  of 
graduate  science  and  engineering  stu- 


dents and  bachelor  of  education  students 
will  not  go  beyond  1989  levels. 

The  planning  office  is  in  the  process 
of  interpreting  an  "advisory  memoran- 
dum" written  by  OCUA,  the  government 
advisory  body  which  conducted  the  ne- 
gotiations with  the 
universities. 

"The  most  startling 
aspect  of  the  report 
was  its  complexity," 
said  England.  "My 
staff  has  worked  for 
two  and  a half  days  to 
try  and  decipher  the 
document.  I have  received  telephone  calls 
from  six  other  institutions  requesting 
help  in  untangling  the  document." 

The  loss  of  an  anticipated  $3.6  mil- 
lion will  not  cause  the  University  to  revise 
its  long-range  budget  guidelines,  England 
said.  In  fact,  the  loss  is  equal  to  the  gain 


made  in  a new  grant  awarded  by  the 
provincial  government  in  its  1990-91 
budget  announced  April  24.  He  said  it  is 
a coincidence  the  two  figures  match. 

The  term  "corridor"  is  used  to  describe 
the  band  in  which  future  enrolments  can 
fluctuate  by  plus  or 
minus  three  percent 
without  penalty.  Uni- 
versities were  given 
two  years  to  adjust  to 
the  enrolment  targets; 
monitoring  will  not 
start  until  1992-93. 
Sean  Conway,  min- 
ister of  colleges  and  universities,  has 
accepted  the  thrust  of  OCUA's  advice. 
In  doing  so,  he  has  introduced  a new 
approach  to  university  funding,  England 
said.  For  the  first  time  the  government 
is  telling  universities  how  many  students 
See  NEW : Page  2 


Corridor  negotiations 
change  rules  of 
the  game 
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Sunnybrook 
'campus'  closer 

by  Jane  Stirling 

A Si  io  million  expansion  of  Sunnybrook  Health  Science  Centre 
to  include  operating  rooms,  critical  care  beds  and  laboratories  is 
a step  towards  creating  a northern  health  science  campus,  says 
vice-provost  (health  sciences)  Dr.  Richard  Ten  Cate. 

On  May  8 the  Ministry  of  Health  announced  $73  million  for  a 
clinical  services  wing  at  the  centre.  The  remainder  of  the  money 
needed  will  be  raised  through  donations  and  budgetary  alloca- 
tions. Construction  of  the  six-storey  expansion  is  expected  to 
start  next  spring  and  will  take  about  three  years. 

The  ministry  announcement  "will  certainly  strengthen  Sun- 
nybrook's  case"  for  developing  a northern  campus  linking  the 
hospital,  the  University's  health  sciences  programs  and  several 
other  institutions  and  agencies,  Ten  Cate  said.  "This  will  help 
make  it  a key  player  in  the  health  sciences." 

One  of  the  main  thrusts  of  the  expansion  will  be  providing 
treatment  and  support  for  trauma  and  cancer  patients,  said  Dr.  A1 
Harrison,  vice-president  of  medical  affairs  at  Sunnybrook  and  a 
professor  in  the  Department  of  Surgery. 

The  first  phase  of  construction  will  include  14  operating  rooms 
to  replace  out-dated  operating  theatres  and  the  replacement  of 
20  critical  care  beds.  New  pathology  and  biochemistry  labs  will 
provide  diagnostic  services  for  cancer  and  other  diseases. 

The  wing  will  also  house  ambulatory  care  clinics  for  the  treat- 
ment of  illnesses  such  as  diabetes.  People  will  be  dealt  with  on  an 
outpatient  basis  to  keep  beds  free  for  the  seriously  ill. 

Dean  John  Dirks  of  the  Faculty  of  

Medicine  called  the  ambulatory  care 
program  a "big  plus"  for  the  health  centre. 

"This  is  the  direction  our  teaching  and 
curriculum  renewal  is  moving  — to  do 
more  teaching  in  offices  rather  than  at 
bedsides,"  he  said. 

Bioethics  receives 
$2  million 


Asbestos  cleanup  plan 


the  centre  for  Bioethics  has  received  a 
$2  million  grant  from  the  Ontario  Min- 
istry of  Health  to  investigate  current 
bioethical  concerns,  including  the  fund- 
ing of  health  care,  the  use  of  life-sustain- 
ing technology  and  the  changing  roles 
of  health  professionals.  Professor  Fred 
Lowy,  head  of  the  centre,  is  the  princi- 
pal investigator.  His  co-investigators  are 
Professors  Gayle  Burns  of  the  Faculty  of 
Nursing,  Bernard  Dickens  of  the  Faculty 
of  Law,  Peter  Singer  of  the  Centre  for 
Bioethics,  Wayne  Sumner  of  the  Depart- 
ment of  Philosophy  and  University  Pro- 
fessor James  Till  of  the  Department  of 
Medical  Biophysics.  The  research  will  be 
carried  out  over  five  years  in  coopera- 
tion with  the  Toronto  Hospital  and  the 
College  of  Physicians  & Surgeons. 


by  Gay  Abbate 

the  university  will  look  at  developing  a 
plan  over  the  summer  to  remove  all 
asbestos  from  Sidney  Smith  Hall,  said 
Janice  Oliver,  assistant  vice-president 
(facilities  and  administrative  systems). 

If  feasible,  staff,  faculty  and  classes  will 
be  relocated  in  stages  to  the  North  Bor- 
den Building  while  the  asbestos  is  re- 
moved floor  by  floor,  Oliver  told  a news 
conference  May  17.  However,  the  imple- 
mentation of  such  a plan  will  have  to 
await  the  completion  of  the  renovations 
and  addition  to  Woodsworth  College 
which  will  move  to  the  North  Borden 
Building  for  the  duration  of  the  construc- 
tion period,  expected  to  last  at  least  18 
months.  The  estimated  cost  of  making 
Sidney  Smith  asbestos-free  is  $5.5  mil- 
lion, Oliver  said. 

The  news  conference  was  held  to  al- 
lay fears  raised  by  the  Association  of  Part- 
time  Undergraduate  Students  (APUS)  and 
the  Arts  & Science  Students'  Union 
(ASSU)  that  the  asbestos  sprayed  as  a fire 
retardant  on  structural  steel  beams  when 


Sidney  Smith  was  built,  some  30  years 
ago,  poses  a health  hazard.  The  students 
are  concerned  that  asbestos  fibres  which 
have  become  loose  over  time  are  being 
picked  up  by  the  air  circulation  system 
and  carried  through  the  building. 

David  Gorman,  director  of  the  Office 
of  Environmental  Health  & Safety,  told 
reporters  the  University  is  completely 
satisfied  that  the  health  of  occupants  of 
Sidney  Smith  is  not  at  risk.  "There  is  no 
way  that  we  would  allow  people  to 
remain  in  the  building  if  we  believed  there 
was  any  possibility  of  a health  risk." 

The  asbestos  in  Sidney  Smith  was 
studied  last  year  by  Pinchin  & Associ- 
ates Ltd.,  a Mississauga  consulting  firm. 
The  survey  found  that  the  asbestos  fire- 
proofing above  ceiling  tiles  was  in  good 
condition  and  that  fallout  in  some  pan- 
els was  light  to  moderate,  ranging  from 
a few  flakes  to  a cup  of  asbestos.  The  report 
concluded  that  the  sprayed  asbestos  is 
not  exposed  to  students  or  faculty  and 
that  "the  overall  degree  of  fallout  in  this 
building  is  lighter  than  seen  in  most 


considered 

buildings  with  sprayed  fibrous  fireproof- 
ing." 

A few  conditions  were  identified  which 
See  RESURVEY : Page  2 


Future  shocks 

A vehicle  resembling  a futuristic  dune  buggy  helped  six  fourth-year  mechanical  engineering 
students  place  eighth  in  the  1990  Mini  Baja  East  competition  in  Orlando,  Florida,  May  12.  The 
designers  were  Dave  Rinaldo  (left),  Doug  Bayer,  Ron  Baird,  Arthur  Sit  and  Mike  Forint.  Dennis 
Battiston  is  absent. 


JEWEL  RANDOLPH 


New  approach  taken 


Continued  from  Page  1 


they  can  accept. 

In  the  past,  each  institution  admit- 
ted as  many  students  as  it  wanted,  in 
the  faculties  and  departments  of  its 
choice.  The  government  did  not  ques- 
tion the  decision  and  gave  the  univer- 
sity the  money  it  was  eligible  to  receive 
according  to  the  funding  formula. 

The  system  was  changed  after  Lyn 
McLeod,  then  minister  of  colleges  and 
universities,  asked  OCUA  in  1988  to 
advise  her  on  a new  approach  to  fund- 
ing for  1990-91  and  future  years.  The 
intent  was  to  "promote  a coordinated 
and  planned  approach  to  future  enrol- 
ment growth."  One  of  the  first  objec- 
tives was  to  provide  undergraduate  ac- 
cessibility. 

The  corridor  negotiations  started  last 
August  and  were  conducted  in  four 
rounds.  First  there  was  a call  for  proposed 
enrolment  changes.  Then  the  proposals 
were  circulated  for  comment,  after  which 
modifications  were  made.  The  fourth  and 
final  round  of  discussions  was  held  in 
March. 


D du  Maurier  Arts  Ltd. 


presents 


Brainerd  Blyden-Taylor, 
Conductor 

Rachmaninoff  Vespers 
Negro  Spirituals 

Moving  music  accompanied  by  a 
multi-screen  visual  presentation 
of  brilliant  historic  slides 

Friday,  June  1 
8 p.m. 

Salvation  Army 
Bramwell  Booth  Temple 
20  Salvation  Square 

(behind  Old  City  Hall) 

Tickets:  $16; 
Students/seniors  $13 
Advance:  $15  and  $12 
or  call  Ticketmaster,  872-1111 
For  information:  462-0 1 60 

‘ Trade  Marks  - du  Maurier  Arts  Ltd. 


U of  T is  unhappy  with  OCUA's  han- 
dling of  the  last  stage  of  the  process.  Six 
weeks  ago  President  George  Connell  sent 
a letter  of  protest  to  the  council. 

England  said  the  University  was  "sur- 
prised and  distressed"  that  OCUA  had 
abandoned  negotiations  without  noti- 
fying institutions  that  it  would  do  so. 
He  said  he  thinks  that  OCUA  substituted 
its  own  judgement  for  negotiations  and 
that  universities  might  lose  some  of  their 
freedom  if  enrolment  figures  and  fund- 
ing were  eventually  dictated  by  the 
government. 

"There  has  been  a subtle  change  which 
has  escaped  everyone's  notice.  We  have 
all  been  focusing  on  the  budget  and  the 
dollars  rather  than  on  the  implications. 
But  there  is  no  formula  anymore.  Now 
OCUA  is  allocating  grants  directly  and 
not  letting  them  flow  to  institutions  by 
way  of  a formula,"  England  said.  "Alarm 
bells  should  have  sounded"  when  the 
council's  role  and  authority  went  through 
this  "significant  transformation,"  he 
added. 

OCUA's  report  to  Conway  said  that 
although  universities  revised  their  plans 
in  January,  their  submissions  still  reflected 
"substantial  overbidding"  in  relation  to 
available  BIUs.  “The  magnitude  of  this 
overbidding  required  that  council  imple- 
ment more  definitive  decision-making 
criteria  in  round  four  to  bring  corridor 
requests  in  line  with  available  BIUs  in 
the  time  available,"  OCUA  said. 

England  said  that  the  corridor  system 
is  also  flawed  because  of  the  method 
designed  to  monitor  enrolments.  It  rep- 
resents a "not  insignificant  encroach- 
ment" on  the  autonomy  of  the  Univer- 
sity. "In  the  past  the  universities  re- 
sponded to  student  demand  in  a respon- 
sible fashion  without  the  detailed  ac- 
countability mechanisms  proposed  by 
OCUA.  It's  my  own  view  that  the  gov- 
ernment would  have  been  satisfied  with 
something  far  less  stringent." 

In  its  report  OCUA  said  that  council 
and  government  had  to  be  assured  that 
universities  did  their  best  to  meet  the 
enrolment  targets. 

"[We]  should  not  forget  that  the  origi- 
nal intention  of  the  corridor  system  was 
to  provide  institutions  with  funding 
stability,  in  part,  to  enhance  flexibility 
in  institutional  decision-making." 


Wilson  elected 

professor  Fred  Wilson  of  the  Depart- 
ment of  Philosophy  was  elected  vice- 
president  of  the  Canadian  Association 
of  University  Teachers  at  its  council 
meeting  in  Ottawa  May  12.  CAUT  rep- 
resents the  interests  of  faculty  members 
and  librarians  nation-wide.  Wilson  was 
elected  for  a one-year  term.  He  completes 
his  final  term  as  president  of  the  U of  T 
Faculty  Association  June  30. 


SUMMER  CARILLON  RECITALS 

Sundays  7:30  - 8:30  p.m. 
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& TIMOTHY  HURD 
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July  1 — SANDRA  YOUNG  TANGJERD 

London,  Ontario 

July  8 — LLOYD  ABERNETHY 
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July  15  — GORDON  SLATER 

Dominion  Carillonneur  of  Canada 

July  22  — LARRY  WEINSTEIN 

Dayton,  Ohio 

at  SOLDIERS'  TOWER,  Hart  House  Circle,  U of  T 
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by  Jane  Stirling 

the  impact  of  the  pay  equity  plan  has 
become  a cause  for  concern  to  research- 
ers and  their  grant-supported  staff.  The 
University  will  provide  funds  to  cover 
the  additional  cost  of  pay  equity  to  re- 
searchers — ranging  from  4.6  to  44.7 
percent  under  the  plan  — for  three 
months.  After  that,  new  money  will 
have  to  be  found.  As  a result  of  the 
potential  gap,  staff  fear  layoffs,  princi- 
pal investigators  a decline  in  the  qual- 
ity of  research.  However,  others  are 
optimistic  that  the  University  or  the 
federal  granting  agencies  will  find  the 
money  and  research  levels  will  be 
maintained.  Last  week  the  Bulletin 
asked  10  people  — grant-paid  staff  and 
others  — about  the  effects  of  pay  equity. 
Here's  what  we  found. 

Laboratory  technician  III 
(16.6  percent  increase): 

"At  an  UTSA  information  session 
with  Professor  Jim  Keffer  [vice-presi- 


dent (research)],  the  message  came 
through  that  there  was  very  little  hope 
of  getting  more  than  three  or  four 
months  of  funding.  It  was  very  disheart- 
ening. The  researchers  will  have  to 
come  up  with  vast  sums  for  pay  eq- 
uity adjustments  and  some  are  asking 
whether  they  should  hold  off  purchas- 
ing new  equipment  so  they  can  afford 
the  pay  increases.  The  University  has 
been  negligent.  I just  hope  people  will 
come  up  with  creative  solutions  to  the 
problem." 

"I'm  not  worried  that  much  about 
pay  equity  and  layoffs.  I'm  more  wor- 
ried about  getting  our  grant  renewed. 
I don't  know  if  grant-supported  staff 
have  that  much  say  about  whether  we'll 
get  paid  or  not  but  the  University 
should  be  doing  something  about  it. 
It  seems  we're  being  ignored." 

"There  is  a lot  of  concern  among 
researchers  and  grant-paid  staff.  The 
See  SOME  : Page  3 


Resurvey  all  buildings 


Continued  from  Page  1 

needed  to  be  addressed,  one  being  the 
foyer  ceiling.  Work  on  removing  the 
asbestos  from  there  began  in  April.  Other 
areas  requiring  remedial  work  highlighted 
by  the  report  will  also  be  addressed, 
Gorman  said. 

As  part  of  its  ongoing  asbestos  man- 
agement program,  the  University  is  re- 
examining the  condition  of  sprayed 
asbestos  in  all  buildings  with  the  sub- 
stance. "We'll  keep  resurveying  periodi- 
cally as  long  as  there  is  asbestos  in  any 
building,"  Gorman  said. 

According  to  Stan  Gray  of  the  Ontario 
Workers  Health  Centre,  a consultant 
hired  by  APUS  and  ASSU  to  examine  the 
asbestos  in  Sidney  Smith,  there  is  a major 
problem  with  asbestos  contamination. 
He  told  a separate  news  conference  held 
the  same  day  as  the  University's  that, 
based  on  his  personal  observations,  the 
asbestos  in  the  building  is  in  "an  advanced 
state  of  deterioration  and  a definite 
hazard  to  health." 

The  students'  concern  for  air  quality 
is  shared  by  some  faculty  and  staff  who 
work  in  Sidney  Smith.  About  100  recently 
signed  a petition  requesting  air  quality 
tests.  The  petition  was  forwarded  to  Dean 
Robin  Armstrong  of  the  Faculty  of  Arts 
& Science,  the  senior  administrator  in 
the  building.  Peter  Harris,  faculty  secre- 
tary, said  that  although  employees  were 
assured  by  the  Pinchin  study  that  the 
building  is  safe  the  Gray  report  has  raised 

*£2^0 1 

Reception 

far  Retiring  Staff 

President  George  Connell  is  holding  a Re- 
ception for  members  of  the  faculty  and  staff 
who  are  retiring  at  the  end  of  this  academic 
session.  It  will  be  held  in  the  Hart  House 
quadrangle  on  Thursday,  May  31  from  3:30 
to  5p.m.  In  the  event  of  inclement  weather, 
the  Reception  will  be  held  in  the  East  Com- 
mon Room. 

Friends  and  families  of  the  honoured  guests, 
and  all  members  of  the  University  commu- 
nity, are  cordially  invited  to  attend. 


some  questions.  "We're  as  concerned  as 
anyone  else.  We're  part  of  the  breath- 
ers," he  said. 

The  Joint  Health  & Safety  Commit- 
tee for  Sidney  Smith,  a group  made  up 
of  faculty,  staff  and  students  who  work 
in  the  building,  has  asked  President 
George  Connell  to  establish  a presiden- 
tial committee  to  investigate  the  asbes- 
tos problem  and  to  draw  up  a plan  to 
remove  all  asbestos. 

Professor  Fred  Wilson,  president  of  the 
U of  T Faculty  Association,  said  those  who 
work  in  the  building  have  a right  to  have 
their  concerns  addressed.  "If  there  is  no 
problem  it  should  be  easy  to  convince 
us  that  there  is  no  problem,"  he  said. 
David  Askew,  president  of  the  staff  asso- 
ciation, said  the  administration  has  failed 
to  provide  UTSA  with  adequate  informa- 
tion about  safety  precautions  for  staff  who 
handle  asbestos. 

APUS  liaison  officer  Robert  Cook  said 
all  students  exposed  to  Sidney  Smith  the 
past  10  years  should  undergo  a medical 
examination. 

Gray  said  the  University  was  negligent 
for  waiting  nine  months  after  receiving 
the  Pinchin  report  before  undertaking 
the  remedial  work  on  the  foyer. 

Gordon  Cressy,  vice-president  (devel- 
opment and  university  relations),  said 
the  accusation  is  unfounded.  The  Uni- 
versity waited  until  April  to  carry  out  the 
work  in  the  foyer  because  that  timing 
would  cause  the  least  disruption,  he  said. 
He  also  pointed  out  that  the  University 
began  removing  asbestos  from  its  build- 
ings in  1980  — five  years  before  the 
provincial  government  introduced  asbes- 
tos regulations.. 
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Honour  by  degree 

Ed  Broadbent,  former  leader  of  the  federal  New  Democratic  Party  and  a Trinity 
College  graduate,  shakes  hands  with  Provost  Robert  Painter  of  Trinity  prior  to 
the  convocation  ceremony  of  the  college's  Faculty  of  Divinity  on  May  15. 
Broadbent  received  an  honorary  degree  in  sacred  letters  for  his  scholarly 
work  in  political  theory  and  his  leadership  in  public  life. 


To  cope  with  costs. 
Bookstore  reduces  staff 


by  Jane  Stirling 

layoffs  at  the  U of  T Bookstore  should 
not  be  blamed  solely  on  the  implemen- 
tation of  pay  equity,  says  U of  T Press 
interim  director  Harry  Van  Ierssel. 

This  month  three  part-time  and  two 
full-time  staff  in  the  Bookstore's  shipping 
and  receiving  department  were  laid  off. 

Van  Ierssel  said  the  staff  reductions 
occurred  "not  because  of  pay  equity  but 
because  of  our  need  to  be  efficient.  This 
is  how  we  see  the  Bookstore  operating 
at  its  most  efficient  level.  We're  trying 
to  optimize  our  bottom  line  and  mini- 
mize our  losses." 

Even  without  the  implementation  of 
pay  equity,  the  layoffs  would  have  oc- 
curred, he  said.  In  the  shipping  and  re- 
ceiving department,  there  is  a "fluctuat- 
ing" volume  of  work  — sometimes  there 
is  a lot,  sometimes  very  little. 

Pay  equity  is  only  one  of  a number  of 
factors  affecting  the  budget,  he  said.  The 
employer  health  levy,  annual  salary  hikes 


Some  optimistic,  others  worried 


Continued  from  Page  2 

big  problem  is  the  University  has  washed 
its  hands  of  the  whole  situation.  They 
didn't  go  out  and  inform  the  University 
community  beforehand  about  the  prob- 
lems we'd  be  facing.  If  we  are  their 
employees,  then  they  should  look  after 
us.  As  far  as  layoffs,  there's  a possibility 
one  of  the  grant-supported  staff  in  this 
office  could  go.  We'll  be  in  limbo  until 
our  grant  is  renewed  next  March." 

Laboratory  technician  TV 
(23.3  percent  increase): 

"I  don't  think  anyone  is  too  worried 
about  pay  equity  around  here.  As  soon 
as  it  was  announced,  some  of  the  research- 
ers were  taken  aback  by  it  but  layoffs  don’t 
seem  imminent.  I would  think  most  prin- 
cipal investigators  will  be  able  to  cover 
the  costs.  In  my  case,  the  researcher  whose 
grant  supports  me  just  received  a grant 
increase  so  he's  in  a position  to  possibly 
hire  another  person." 

"I  don't  know  how  pay  equity  will 
affect  me  because  my  boss  hasn't  talked 
to  me  about  it.  But  1 don't  think  I'll  be 
laid  off  because  I've  been  working  for  him 
for  almost  20  years  and  if  there  was  a 
chance  of  a layoff  happening  in  the  fu- 
ture, he  would  have  told  me  by  now." 

Principal  investigator 
with  one  grant-paid  staff: 

"If  a researcher  manages  to  squeeze 
sufficient  funds  for  pay  equity  out  of  a 
grant  that  was  obtained  under  other 
conditions,  something  else  will  have  to 
be  sacrificed. ...The  quality  and/or  quan- 
tity of  research  at  this  University  will 
suffer  unless  grantees  can  be  given  some 
interim  help  in  covering  the  costs  of  pay 
equity  until  such  time  as  they  can  apply 
for  and  be  granted  more  funds  from  the 
agencies  supporting  them."  Excerpted, 
with  permission,  from  a letter  to  the  vice- 
president  (human  resources). 

Principal  investigator 

with  three  grant-supported  staff: 

"I  don't  doubt  that  researchers  will  be 
forced  to  let  people  go  due  to  pay  eq- 
uity. There  just  is  not  a lot  of  room  in 
our  budgets.  I don't  think  the  granting 
agencies  will  be  able  to  respond  to  our 
requests  because  they've  only  got  a fixed 
amount  of  money  to  distribute  on  a wide 
scale.  I won't  have  to  let  any  lab  techni- 
cians go  this  year  but  I'll  have  to  wait 
and  see  what  happens  next  year  when 
salaries  go  up.  I think  another  problem 
we'll  face  in  the  future  because  of  pay 
equity  is  we'll  be  hiring  technical  per- 
sonnel at  lower  skill  levels.  The  investi- 
gators will  have  to  assume  more  of  the 
research  responsibility." 


Principal  investigator 
with  one  grant-paid  staff: 

"The  quality  and  quantity  of  research 
is  going  to  suffer  if  we  have  to  release 
our  technicians  because  of  large  pay 
equity  increments.  We  would  have  to  hire 
replacements  at  a lower  skill  and  wage 
level  and  there  wouldn't  be  any  incen- 
tive to  train  them  to  become  more  highly 
skilled  because  then  we  wouldn't  be  able 
to  afford  their  salaries." 

Secretary  in  a division  with 
many  grant-paid  staff: 

"The  principal  investigators  are 
scrambling  to  find  the  money  but  there 
hasn't  been  talk  of  layoffs.  Pay  equity  is 
not  the  immediate  dire  problem  every- 
one has  been  saying  it  is  because  many 


researchers  may  find  the  necessary  funds 
this  year.  It  is  a long-term  problem 
though.  There  may  be  hiring  freezes  in 
departments." 

Administrative  assistant  in  a 
department  with  many  grant- 
paid  staff: 

"Pay  equity  is  penalizing  the  profes- 
sors because  they  want  to  keep  good  staff 
and  this  is  making  it  harder  to  do  so. 
But  I don't  think  it  will  mean  layoffs  on 
a grand  scale.  Layoffs  may  not  even 
happen  at  all.  The  University  will  be  able 
to  handle  this.  The  vice-president  of  re- 
search and  faculty  deans  are  already 
taking  action  and  writing  to  the  grant- 
ing agencies  for  more  funds.  Things  will 
work  out." 


and  the  increasing  cost  of  books,  equip- 
ment repairs  and  utilities  are  other  ex- 
penses that  must  be  borne.  The  Book- 
store, part  of  U of  T Press,  works  on  a 
cost-recovery  basis,  which  means  it  is  self- 
supporting. 

"In  the  end,  if  you  add  costs,  you  have 
to  recover  them  somewhere,"  Van  Ierssel 
said. 

Chris  Compton,  manager  of  the  ship- 
ping and  receiving  department,  said  pay 
equity  is  a "significant"  factor  in  the 
layoffs  but  not  the  only  one.  "I  think 
this  situation  has  more  to  do  with  the 
Press  trying  to  deal  with  its  financial 
crisis." 

The  Press  has  more  than  $11  million 
in  debt. 

Michael  Jackel,  manager  of  the  Book- 
store's trade  department,  said  pay  equity 
adjustments  will  cost  the  operation  about 
$250,000  next  year.  "This  is  money  that 
will  have  to  come  from  somewhere."  Pay 
equity,  he  said,  isn't  the  only  reason  for 
the  layoffs  "but  it  was  the  most  signifi- 
cant cost  to  hit  us  this  year." 

Another  pay  equity  spinoff  is  a hiring 
freeze,  Jackel  said.  Three  positions  that 
have  been  vacant  for  a number  of  months 
have  not  and  probably  will  not  be  filled. 

Meanwhile,  the  U of  T Staff  Associa- 
tion (UTSA)  has  received  a number  of 
phone  calls  from  members  who  have 
been  awarded  pay  equity  increases  but 
who  will  retire  before  their  final  adjust- 
ment (which  may  not  occur  until  1992). 

Judith  Eichmanis,  chair  of  UTSA's 
subcommittee  on  pay  equity,  said  the 
University  is  not  obligated  under  the  Pay 
Equity  Act  to  pay  these  employees  their 
full  adjustment  if  they  retire  before  they 
receive  total  compensation  "but  in  all 
decency,  it  seems  the  fair  thing  to  do." 

U of  T implemented  its  pay  equity 
plans  for  union  and  non-union  staff  at 
the  beginning  of  the  year.  The  total  esti- 
mated amount  to  be  spent  in  1990  for 
adjustments  is  slightly  over  $4  million. 


DEVELOPMENT  & RENEWAL 

George  Connell  considers  his  term  of  office 


by  George  Cook 

Asked  to  name  the  single  most 
exciting  event  of  his  term  of 
office,  President  George  Con- 
nell, uncharacteristically,  does 
not  pause  to  reflect.  Instantly, 
he  names  the  day  — Oct.  15, 1986:  Pro- 
fessor John  Polanyi  wins  the  Nobel  prize 
for  chemistry. 

"It  seemed  to  strike  a resonance 
through  the  whole  University,"  Con- 
nell says.  "This  was  recognition  of  an 
achievement  with  which  we  as  an  in- 
stitution were  totally  in  tune.  It  was 
exactly  right.  The  whole  place  seemed 
to  come  alive  with  a tremendous  sense 
of  corporate  well-being,  and  I certainly 
shared  in  it.  You  don't  have  many  ex- 
periences like  that  in  a lifetime." 

Of  course,  the  celebration  surround- 
ing Polanyi's  prize  was  extraordinary, 
unlike  anything  else  in  the  University's 
recent  history.  Most  of  the  accomplish- 
ments of  the  last  five  years  have  been 
of  the  less  glamorous  kind:  an  ambi- 
tious fundraising  campaign,  a new  sys- 
tem of  governance,  a successful  program 
of  new  building  and  the  steady  renewal 
of  undergraduate  education. 

In  1983  Donald  Forster,  then  presi- 
dent of  the  University  of  Guelph, 
was  chosen  to  succeed  President 
James  Ham,  about  to  complete  his  term 
at  U of  T.  But  on  Aug.  8,  Forster  died 
suddenly  of  a heart  attack.  Acting  presi- 
dent David  Strangway  was  appointed 
president  on  Aug.  31  and  a new  search 


began.  On  June  16,  1984,  Governing 
Council  selected  George  Connell,  then 
president  of  the  University  of  Western 
Ontario  and  for  many  years  a profes- 
sor and  administrator  at  U of  T.  He  took 
office  Oct.  1. 

Now,  more  than  five  years  later,  as 
he  prepares  to  leave  the  job  to  Profes- 
sor Robert  Prichard,  Connell  recalls  his 
return  to  Toronto  in  the  autumn  of  1984 
with  some  amusement.  His  arrival  at 
U of  T bore  a disconcerting  resemblance 
to  his  arrival  at  Western.  "In  both  cases, 
the  new  president  was  seen  as  the  fund 
raiser,  and  in  both  cases  no  substantial 
preparations  had  been  made.  After  the 
first  six  weeks,  people  began  to  say,  'Well, 
where  are  all  the  funds  this  new  presi- 
dent was  supposed  to  raise  for  us?  We 


don't  see  anything  flowing  our  way  yet.' 
That  was  difficult." 

Breakthrough  recently  passed  the  $80 
million  mark  and  has  launched  its  fi- 
nal assault  on  the  $100  million  objec- 
tive. Connell  relishes  the  military  meta- 
phor; he  likens  the  campaign  to  a D- 
day-style  invasion.  "It's  a huge  opera- 
tion," he  says.  "You  have  to  have  so 
many  bits  and  pieces  in  place  — the 
concept,  a credible  expression  of  what 
you're  trying  to  do,  the  support  systems, 
an  effective  staff,  the  record  system  and 
a tremendous  cadre  of  dedicated  vol- 
unteers..." 

At  the  appointed  time,  you  attack. 
It  is  a high-risk  venture.  "You  really  can- 
not afford  to  fail  in  a university  of  this 
size  and  reputation.  To  say,  'Sorry,  we 
launched  Breakthrough  in  1988  and  it 
hasn't  worked,'  and  slink  away  with 
your  tail  between  your  legs....  Well,  you 
just  cannot  contemplate  that." 

He  is  not  complacent  — the  goal  has 
to  be  met  — but  one  senses  growing 
confidence.  Connell  measures  the  ul- 
timate value  of  the  campaign  not  only 
in  terms  of  the  amount  of  money  raised 
but  in  terms  of  the  impetus  it  has  given 
to  efforts  to  build  a strong,  ongoing  pro- 
gram of  planned  and  annual  giving. 
"The  money  itself  is  important,"  he  says, 
“but  what  is  also  important  is  building 
a system  in  the  hope  that  what  we  build 
will  endure  — the  know-how,  the  in- 
frastructure and  the  continuity  between 
campaigns  in  which  the  annual  flow 
of  funds  is  enhanced." 

See  THE  CONNELL  YEARS  : Page  8 
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Father  James  McConica,  outgoing  presi- 
dent of  St.  Michael's,  will  become  aca- 
demic dean  of  All  Souls  College,  Uni- 
versity of  Oxford,  Oct.  1.  According 
to  The  St.  Michael's  Bulletin,  the  new 
office  has  been  created  "in  response 
to  the  growing  complexities  of  the 
college's  involvement  with  the  aca- 
demic world  and  with  public  affairs  and 
policy  in  Britain."  McConica  is  a fel- 
low of  All  Souls  and  editor  of  The  His- 
tory of  the  University  of  Oxford,  Volume 
III,  published  in  1986. 


Again  this  year,  the  University  will  hold 
a summer  sports  camp  for  kids  ages 
four  and  up.  Dates  have  been  set  for 
the  programs  in  gymnastics,  baseball, 
tennis,  karate,  diving,  waterpolo,  syn- 
chronized swimming  and  a multisport 
full-day  camp.  Registration  is  under 
way.  For  more  information,  call  978- 
3436. 

©>  & 

The  arrival  of  warmer  weather  means 
that  walking  tours  of  historic  U of  T 
will  soon  resume.  The  popular  free  tours 
run  from  June  1 through  August  31. 
This  year  they  will  also  be  conducted 
in  French  and  German  by  Eric  Jen- 
nings, a second-year  student  at  Trin- 
ity College  and  one  of  this  year's  guides. 
The  other  guide  is  Janaki  Weer- 
asinghe,  a second-year  student  at 


Victoria  College.  Information  is  avail- 
able at  978-5000. 

©>  & 

Again  this  summer,  Professor  Andrew 
Patenall  of  Scarborough  College  will 
organize  a summer  seminar  series  at 
Stratford,  Ontario.  Full-time  under- 
graduates and  students  in  continuing 
studies  can  register  for  a week  of  the- 
atre-going and  discussion.  Prices  range 
from  $370  to  $415.  Call  Joanne 
Hunter  at  287-71 17  for  information. 

Wednesday,  May  30,  has  been  desig- 
nated Participaction  Day.  If  you  get  just 
15  minutes  of  exercise,  Participaction 
would  like  you  to  call  324-9977  to 
register  your  involvement  in  the  na- 
tion-wide campaign  for  fitness.  And 
for  early  risers,  there  will  be  a special 
event  at  Queen's  Park.  Beginning  at 
8:30  a.m.  Premier  David  Peterson  and 
members  of  his  cabinet  will  lead  a 15- 
minute  workout  outside  the  legisla- 
ture. (Call  Susan  Grant  of  public  and 
community  relations  at  978-4111  if 
you  plan  to  be  there,  so  muffins  can 
be  ordered.)  And  for  those  who  would 
rather  ride  than  walk,  keep  the 
week  of  June  10  in  mind.  The  Toronto 
City  Cycling  Committee  has  named 
it  Bike  to  Work  Week.  Call  392-7592 
for  more  information  and  a schedule 
of  events. 

& 

The  U of  T Staff  Association  is  holding 
the  line  on  membership  dues  as  it  has 
done  for  the  last  two  years.  In  fact,  the 
last  time  there  was  an  increase  was  in 
April  1987  to  help  in  offsetting  the  cost 
of  hiring  a permanent  full-time  field 
worker.  Fees  were  raised  from  0.31 
percent  of  an  employee's  salary  to  0.38 
percent  where  they  remain. 


BY(E)  GEORGE, 

WE'RE  HAVING  A 
FAREWELL  BASH 


★ 

☆ V- 

* * 


Help  us  say  thank  you  to 
President  George  Connell 
Monday,  June  18 
3-5  P.M. 

Hart  House 


★ 


☆ 


☆ 


★ 


All  students,  staff  and  faculty  welcome.  Please 
join  us  for  fun  and  refreshments. 


☆ * 
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In  Brief 


Pedersen  to  head 
music  faculty 


professor  Paul  Pedersen  of  McGill  Uni- 
versity has  been  appointed  dean  of  the 
Faculty  of  Music  for  a seven  year  term 
beginning  Aug.  1.  He  replaces  Dean  Carl 
Morey,  who  completes  his  term  July  30. 
Pedersen  obtained  his  MMus  from  the 
University  in  1961  and  his  PhD  in  Musi- 
cology in  1970,  also  from  U of  T.  Ped- 
ersen was  dean  of  McGill's  Faculty  of 
Music  from  1976  to  1986.  Before  that 
he  served  as  associate  dean  of  the  Fac- 
ulty of  Music,  chair  of  the  Department 
of  Theory  and  director  of  the  Electronic 
Music  Studio  at  McGill.  His  compositions 
include  chamber  and  solo  music,  choral 
works,  works  for  chorus  and  orchestra, 
orchestral  music  and  electronic  music. 
He  has  taught  composition,  dictation, 
theory,  history,  electronic  music  and 
computer  applications  in  music.  Since 
1976  he  has  been  executive  producer  for 
McGill  Records. 

Grant  received 

a team  of  U of  T researchers  at  the  Samuel 
Lunenfeld  Research  Institute,  Mount 
Sinai  Hospital,  has  been  awarded  a five- 
year  $5.75  million  research  grant  by  the 
Bristol-Myers  Squibb  Pharmaceutical 
Research  Institute  in  Princeton,  New 
Jersey.  The  research  group  won  the  award 
in  competition  with  74  other  Canadian 
research  centres.  The  project  will  be  led 
by  Professor  Alan  Bernstein  of  the  De- 
partments of  Medical  Genetics  and 
Medical  Biophysics  and  head  of  the  in- 
stitute's Division  of  Molecular  & Devel- 
opmental Biology.  The  other  principal 
investigators  are  Professors  Martin  Bre- 
itman,  Alexandra  Joyner,  Janet  Rossant 
and  Tony  Pawson,  all  of  medical  genet- 
ics and  medical  biophysics.  Their  research 


will  focus  on  the  study  of  the  genetic 
factors  responsible  for  both  normal 
human  development  and  cancer,  heart 
disease,  autoimmune  diseases  and  men- 
tal illness.  The  Lunenfeld  institute  was 
founded  in  1985.  It  has  a staff  of  over 
400  involved  in  100  different  research 
projects. 

Holidays  posted 

university  staff  will  receive  six  statutory 
holidays  in  1990-91  in  addition  to  the 
Christmas  break.  The  holidays  are:  Can- 
ada Day,  Monday,  July  2;  Civic  Holiday, 
Monday,  Aug.  6;  Labour  Day,  Monday 
Sept.  3;  Thanksgiving  Day,  Monday,  Oct! 
8;  Christmas-New  Year,  Monday,  Dec.  24 
to  Tuesday,  Jan.  1, 1991,  inclusive;  Good 
Friday,  March  29;  and  Victoria  Day, 
Monday,  May  20.  The  holiday  schedule 
for  1990-91  has  been  posted.  For  infor- 
mation regarding  holidays  for  unionized 
staff,  call  978-8523.  As  in  past  years, 
summer  hours  begin  July  1 and  end  on 
Labour  Day. 

Term  extended 

the  academic  board  has  extended  the 
term  of  the  Special  Committee  to  Re- 
view the  Policy  & Procedures  on  Aca- 
demic Appointments  to  Dec.  31,  1990. 
The  six-month  extension  was  needed 
because  the  review  lasted  longer  than 
anticipated,  Professor  Cecil  Yip,  chair  of 
the  committee,  told  the  board  May  10. 
He  said  the  committee  is  considering 
various  suggestions  on  appointment 
procedures,  categories  of  academic  ap- 
pointments, tenure,  tenure  review  and 
dismissal. 

Plan  approved 

at  its  May  10  meeting  Academic  Board 
approved  the  first  part  of  the  campus 
master  plan,  establishing  planning  prin- 
ciples for  the  downtown  campus.  Gov- 
erning Council  will  discuss  the  plan  June 
21.  Ted  Wilson,  an  alumni  member  of 
Governing  Council,  told  the  board  that 
he  has  read  the  document  several  times 
but  still  cannot  tell  whether  the  prin- 
ciples favour  commercial  development 
of  University  property.  Professor  John 
Britton,  vice-chair  of  the  Planning  & 
Priorities  Committee  of  the  Academic 
Board,  said  the  document  is  neutral  with 
respect  to  commercial  development. 
President  George  Connell  reminded 
board  members  that  the  campus  master 
plan  will  not  embrace  all  developments. 
Details  of  construction  projects  are  found 
in  the  five-year  capital  plan,  introduced 
in  1987.  Work  on  a second  five-year  plan 
will  begin  soon,  Connell  said. 


NEW  INVENTIONS  POLICY 


r - X 

On  May  3rd,  the  Governing  Council 
approved  important  changes  to  the 
University’s  Inventions  Policy. 

J 

To  obtain  a copy  of  the  new  policy  and 
information  about  its  operation , 
please  contact: 

Office  of  Research  Relations 
and  Technology  Transfer 

978-6063 
Fax:  978-5821 


The  heart  of  artificial  intelligence 


Hector  Levesque 


by  Gay  Abbate 

the  quest  to  produce  computers  with  the 
ability  to  reason  on  a par  with  humans 
has  proven  much  more  difficult  than 
originally  imagined.  As  early  as  the  1940s, 
scientists  in  the  fledgling  field  of  com- 
puter science  predicted  it  was  only  a 
matter  of  time  — possibly  only  a decade 

— before  machines  could  reason  as  well 
as  we  do. 

Computers  have  become  increasingly 
sophisticated  and  complex.  Chess  is  one 
area  where  programs  have  become  ex- 
pert although  not  yet  champions.  And 
there  have  been  tremendous  strides  in 
the  development  of  expert  systems  — 
computer  programs  that  provide  advice 
and  make  limited  decisions  on  specific 
topics,  specifically  designed  for  use  by 
experts  in  medicine,  geology,  financial 
investment  and  other  fields.  However, 
the  technology  to  create  thinking  ma- 
chines still  does  not  exist.  Nor  have  sci- 
entists analyzed  the  human  brain  fully 
enough  to  understand  the  reasoning 
process  they  want  computers  to  mimic. 
Some  scientists,  including  Professor 
Hector  Levesque  of  the  Department  of 
Computer  Science,  a fellow  of  the  Ca- 
nadian Institute  for  Advanced  Research 
(CIAR),  doubt  the  goal  is  even  achiev- 
able. Humans  are  so  complex  that  they 
may  never  be  completely  understood  in 
computational  terms,  says  Levesque,  one 
of  those  at  the  forefront  of  research  in 
artificial  intelligence  (AI).  Nevertheless, 
he  advocates  continued  research  to  push 
Al  to  its  limits.  Even  if  work  in  AI  does 
not  lead  to  thinking  machines  it  will 
produce  a better  understanding  of  why 
humans  are  the  way  they  are. 

In  terms  of  practical  applications,  the 
work  will  result  in  more  versatile  ma- 
chines capable  of  repetitive  tasks.  They 
may  ultimately  act  as  surrogates  for 
humans  in  dangerous  situations  such  as 
cleaning  up  after  nuclear  power  plant 
accidents,  fighting  forest  fires  and  in  space 
exploration.  But  if  research  were  capable 
today  of  creating  such  a machine, 
Levesque  is  not  sure  he  would  want  it  or 
even  use  it  because  a machine  that  thinks 
the  way  people  do  would  also  have  the 
undesirable  elements  — errors  and  false 
assumptions.  In  some  cases  — automatic 
flight  control  in  airplanes,  for  example 

— there  is  non-AI  technology  that  al- 
ready works  quite  well. 

Levesque's  area  of  interest  within 
computer  science  since  coming  to  U of  T 
in  1984  has  been  artificial  intelligence. 
Simply  defined,  Al  is  the  means  of  du- 
plicating in  machines  behaviour  or  func- 


tions normally  associated  with  human 
intelligence.  As  part  of  the  theoretical 
end  of  computer  science,  AI  is  more 
interested  in  understanding  reasoning 
and  developing  theories  to  explain  the 
process.  There  are  also  those  in  the  field 
whose  principal  concern  is  how  comput- 
ers are  used  and  finding  new  applications 
for  them. 

Knowledge 

Within  AI,  Levesque  has  focused  on  a 
subsection  known  as  knowledge  repre- 
sentation (KR)  which  attempts  to  under- 
stand what  sort  of  knowledge  is  needed 
to  carry  out  various  tasks  and  how  to 
encode  that  knowledge  in  computational 
terms  so  a computer  can  manipulate  it 
and  reason  with  it  to  reach  the  same 
conclusions  as  humans.  KR  has  been 
called  the  heart  of  AI  because  represent- 
ing knowledge  appears  to  be  crucial  to 
building  expert  computer  programs. 

Part  of  his  research  attempts  to  repre- 
sent in  a computer  such  terms  as  "I," 
"me,"  "you,"  "here"  and  "now,"  known 
as  indexical  in  the  language  of  KR.  These 


are  terms  which  have  to  do  with  a par- 
ticular circumstance  and  are  crucial  if 
robots  are  to  get  around  in  the  world, 
he  said.  For  instance,  in  order  for  a ro- 
bot to  retrieve  something  it  has  to  know 
where  the  object  is  not  in  absolute  terms 
but  relative  to  its  current  location. 

With  colleague  Phil  Cohen  of  SRI 
International,  a research  centre  in  Cali- 
fornia, Levesque  has  been  studying  the 
type  of  language  used  when  two  people 
engage  in  a joint  activity.  For  instance, 
during  a conversation  participants  will 
nod  their  heads  or  indicate  an  under- 
standing of  what  is  being  said  with  "uh- 
huh."  Understanding  this  kind  of  lan- 
guage and  figuring  out  how  to  get  a 
computer  to  use  it  is  important  if  we  are 
to  communicate  with  computers  as 
naturally  as  we  do  with  each  other, 
Levesque  said. 

Some  everyday  tasks  are  easy  for  us 
to  accomplish  while  others  are  very  dif- 
ficult. Trying  to  understand  what  deter- 
mines the  difficulty  of  reasoning  is  an- 
other aspect  of  KR.  With  Ronald  Brach- 
man  of  AT&T  Bell  Laboratories  in  New 


Jersey,  he  has  been  trying  to  determine 
mathematically  what  happens  to  prob- 
lem solving  if  the  parameters  are  changed. 
Does  the  problem  become  easier  or  more 
difficult  to  solve?  Knowing  the  answer 
to  this  question  could  help  improve 
expert  systems  by  making  them  more 
adaptable  so  they  fail  gracefully.  That 
means  that  if  a computer  is  asked  for 
information  for  which  it  is  not  pro- 
grammed it  will  know  it  and  report  that 
that  is  the  case  and  possibly  offer  advice 
about  what  to  do.  The  current  genera- 
tion of  expert  systems  does  not  have  this 
capability.  When  out  of  their  area  of 
expertise  they  often  continue  to  act 
normally  without  giving  any  indication 
something  is  wrong.  In  films,  this  is  the 
point  when  they  usually  blow  up, 
Levesque  said. 

Theories 

Levesque's  work  crosses  a number  of 
disciplines  and  requires  some  knowledge 
of  philosophy,  psychology  and  linguis- 
tics. Although  his  day  is  spent  thinking 
about  what  computers  can  and  cannot 
do,  he  does  not  heavily  use  a computer 
for  his  work.  His  media  are  pencil,  paper 
and  whiteboard,  although  die  computer 
is  used  sometimes  to  test  theories. 

As  a CIAR  fellow,  Levesque  receives 
the  financial  support  of  the  institute 
which  frees  him  from  most  teaching  and 
administrative  duties  to  carry  out  his 
research.  CIAR  selected  him  for  his  first 
five-year  award  in  1984,  three  years  af- 
ter receiving  his  PhD  from  U of  T;  he 
was  selected  for  his  second  in  1989.  He 
is  one  of  three  recipients  of  the  1990-91 
E.W.R.  Steacie  Memorial  Fellowship  given 
by  the  Natural  Sciences  & Engineering 
Research  Council  for  outstanding 
achievement  by  young  scientists. 

Levesque  refuses  to  make  long-term 
predictions  about  Al  and  computer  sci- 
ence. He  deplores  wild  predictions  — that 
in  the  early  21st  century  we  will  have 
produced  super-robots  with  human-level 
intelligence,  for  example  — which  he 
argues  are  based  more  on  optimism  than 
hard  facts.  His  short-term  prediction  is 
that  there  will  be  major  advances  in 
speech  and  vision  recognition.  But  per- 
haps the  big  jumps  in  computer  science 
have  already  been  made  and  further 
advances  will  be  in  slower  increments 
and  will  depend  on  interaction  with  other 
disciplines  including  the  humanities. 
"There  will  be  no  major  scary  jumps  in 
the  near  future.  Those  are  best  left  to 
filmmakers,"  he  said. 


CIAR  and  basic  research 


by  Karina  Dahlin 

acclaimed  scholars  like  Hector 
Levesque  give  a university  international 
recognition  and  help  attract  other 
outstanding  scientists.  But  what  is  it  that 
makes  these  talented  people  select  a 
particular  university?  In  some  cases  it 
is  the  support  they  will  receive  from 
the  Canadian  Institute  for  Advanced 
Research  (CIAR). 

Without  the  institute,  Levesque  and 
other  CIAR  fellows  might  never  have 
come  to  U of  T,  said  Dean  Robin  Arm- 
strong of  the  Faculty  of  Arts  & Science. 
"There  is  no  doubt  in  my  mind  that  he 
came  here  specifically  because  of  the 
joint  opportunities  that  the  Department 
of  Computer  Science  and  the  institute 
provided." 

CIAR  is  a national  institute  "with- 
out walls"  started  eight  years  ago  on 
the  initiative  of  several  U of  T profes- 
sors, among  them  Armstrong,  John 
Leyerle,  former  dean  of  graduate  stud- 
ies, and  former  president  James  Ham. 
Its  objective  is  to  create  world-class 
programs  in  basic  research  and  to  chan- 
nel the  results  to  other  researchers  seek- 
ing applications. 


Since  1981,  CIAR  has  raised  $22  mil- 
lion from  public  and  private  sources.  Of 
that  amount  U of  T has  received  $4.5 
million,  said  Ham,  now  adviser  to  CIAR 
president  Fraser  Mustard.  This  year  ap- 
proximately $1  million  of  the  institute's 
$6  million  budget  will  be  spent  at  U of  T. 

There  are  nine  CIAR  fellows  at  the 
University,  chosen  because  they  are 
"outstanding  scientists  or  scholars  in 
the  most  productive  stage  of  their  ca- 
reers." In  addition  six  associates  at  the 
University  participate  fully  in  the  pro- 
grams but  do  not  receive  salary  support. 
Scholars  are  "highly  promising  young 
researchers"  several  years  away  from 
completing  their  PhDs.  There  are  two 
CIAR  scholars  at  U of  T. 

Last  year  a total  of  115  researchers 
worked  on  seven  programs:  artificial 
intelligence  and  robotics,  cosmology, 
economic  growth,  evolutionary  biology, 
population  health,  superconductivity 
and  law  and  society.  The  research  was 
conducted  at  45  institutions,  most  of 
them  Canadian  universities. 

CIAR  is  not  a funding  agency,  nor  is 
it  a private  research  institute.  “It  is  like 
nothing  else  in  this  country,"  said  Arm- 


strong. Money  from  private  sources  that 
would  never  have  found  its  way  to  uni- 
versities may  reach  CIAR  because  it  is 
elitist,  said  Armstrong,  a member  of  the 
institute's  research  council. 

"The  [researchers]  are  picked  solely 
on  the  basis  of  their  credentials.  If,  af- 
ter reviews  take  place,  some  should  be 
dropped  and  others  added,  that's  how 
it  goes.  It  seems  reasonable  to  me  that 
within  this  country  there  is  one  insti- 
tute that  can  make  its  decisions  solely 
on  the  basis  of  excellence  and  not  have 
to  address  questions  of  accessibility  and 
these  sorts  of  things." 

CIAR  may  not  be  in  direct  competi- 
tion with  universities  for  funds,  but  it 
needs  money  just  as  badly.  A capital 
fund  of  $4  million  was  transferred  to 
the  operating  fund  in  1988  and  will  be 
spent  by  the  end  of  June,  said  Ham. 
Chancellor  John  Aird,  chair  of  CIAR, 
has  started  a capital  campaign  to  raise 
enough  money  for  the  institute  to 
support  approximately  70  percent  of 
its  annual  operating  costs. 

CIAR  plans  to  grow  to  a size  where 
it  can  support  10  programs  at  an  an- 
nual expenditure  of  $10  million. 
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GREG  HOLMAN 


MASSEY  COLLEGE 

invites  applications  for  the  position  of 

SECRETARY  TO  THE  COLLEGE 


The  Secretary  is  one  of  the  four  Officers  of  the  College  and  is  responsible  for  admis- 
sions, liaison  with  Fellows,  Alumni  and  the  University  of  Toronto,  and  serves  as 
Secretary  to  all  committees  of  the  Corporation.  Secretarial  responsibilities  also  include 
the  maintenance  of  a membership  roll  of  all  Fellows;  the  custody  of  the  Corporate 
Seal  and  the  Minute  Books;  and  the  signing  of  all  minutes,  statutes  and  documents 
as  are  required  to  be  signed  on  behalf  of  the  Corporation.  Salary  range:  $26,227  - 
30,858  - 35,484. 

Interested  applicants  are  invited  to  write  by  June  11, 1990,  to  The  Master,  Massey 
College,  4 Devonshire  Place,  Toronto.  M5S  2E1. 


Recommended  dining 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 

195  Richmond  J 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious,  relaxed 
dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo,  and  Japanese 
prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you  prefer,  North  American 
style  with  normal  tables  and  chairs  — the  service  is  efficient  and  polite  no  matter 
which  you  choose.  Five-course  dinners  present  a selection  of  sukiyaki,  teriyaki, 
shabu  shabu,  or  yosenabe  as  the  main  course.  The  latter  is  prepared  in  a wok  right 
at  your  table  and  consists  of  seafoods,  vegetables  and  tasty  seaweed.  The  main 
course  is  accompanied  by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp), 
tempura,  rice,  dessert,  and  tea.  AmEx,  Chgx.  ★★★★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Sun.  5-10  p.m. 
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WIN  A TRIP  TO  THE  CONFERENCE 

From  The 


University  of  Toronto 
BOOKSTORE 


Apple  Computer  is  pleased  To  Announce 

the  2nd  Annual 
pacific  university 
consortium  conference 

AUGUST  20-23,  1990 

SIMON  FRASER  UNIVERSITY,  CORPORATE  CAMPUS 
VANCOUVER,  BRITISH  COLUMBIA 

Hosted  By  Apple  Canada  Inc. 

And  Simon  Fraser  university 

Apple  Computer  launched  the  first 
annual  Pacific  University  Consortium 
Conference  (PUCC)  in  Wollongong, 
Australia,  in  February  1989.  PUCC 
1989  brought  together  an  international 
community  of  educators  who  have 
been  exploring  and  expanding  the 
potential  uses  of  technology  by 
university  students,  professors  and 
administrators. 

PUCC  is  too  important  and  too 
exciting  to  miss.  The  programme 
will  include  workshops  by  leading 
educators.  In-depth  discussions 
will  focus  on  topics  such  as  campus 
networking  and  R&D  in  education. 

PUCC  1990  will  give  you  an  excellent 
overview  of  Apple’s  product  strategy. 


TO  ENTER  THE  CONTEST 
Drop  by  the  B O O K S T O R E 
214  College  Street,  in  the  Koffier 
Student  Centre  3rd  Floor  Computer  Shop 
No  Purchase  Necessary.  Contest  runs  April  16 
to  June  15,  1990.  All  University  of  Toronto 
*Staff,  Faculty  and  Graduate  Students  are 
Eligible  to  Enter. 

“University  of  Toronto  Press  & Bookstore  staff  and  their  families 
are  not  eligible  to  enter  contest. 


Profile 


by  Karina  Dahlin 


On  the  home  front 


from  her  17th-floor  office 
in  the  Mowat  Block  at  Bay 
and  Wellesley  Sts.,  Julie 
Mathien  has  a good  view 
of  the  downtown  campus. 

But  she  cannot  see  Simcoe 
Hall  — and  that  is  almost 
ironic  given  that  much  of 
her  time  these  days  is 
spent  guessing  the  plans 
of  the  University  admini- 
stration. 

However,  it  is  not  as  an 
education  officer  in  the 
curriculum  policy  devel- 
opment branch  of  the 
Ministry  of  Education  that 
Mathien  wants  to  know 
what  the  University  is  con- 
templating. Her  interest 
stems  from  her  involve- 
ment in  the  Huron-Sussex 
Residents  Organization 
(HSRO),  which  she  serves 
as  University  liaison 
member. 

The  group  is  getting  ready  for  tough 
talks  with  U of  T about  the  future  of 
their  neighbourhood  in  the  quadrangle 
bounded  by  Spadina  Ave.,  Bloor,  St. 
George  and  Harbord  Sts.  Members  fear 
the  new  campus  master  plan  will  up- 
set their  lives.  The  first  they  heard  of 
the  document  was  a story  in  The  Globe 
and  Mail  in  February  revealing  parts 
of  an  early  version  of  the  plan. 

Their  impression  was  that  the  Huron 
St.-Sussex  Ave.  blocks  would  be  demol- 
ished to  make  way  for  a student  vil- 
lage. That  was  later  confirmed  by  their 
own  sneak  preview  of  the  document, 
said  Mathien.  A key  step  in  the  earli- 
est draft  was  "Development  of  the 
Huron-Sussex  area  for  University  use 
as  rapidly  as  possible,  primarily  for 
student  housing...." 

The  principles  of  the  plan  will  proba- 
bly be  passed  by  Governing  Council 
next  month.  They  mention  nothing 
about  tearing  down  the  homes  on  the 
northwest  side  of  the  campus.  But  the 
second  part  of  the  plan,  on  implemen- 
tation, has  yet  to  be  published.  It  will 
be  released  after  the  principles  have 
been  approved  and  will  suggest  where 
new  developments  could  take  place. 

Mathien,  43,  rents  a house  on  Glen 
Morris  St.  with  her  two  sons  and  hus- 
band, Tom,  a senior  tutor  in  the  Tran- 
sitional Year  Program.  They  moved  to 
the  neighbourhood  17  years  ago,  first 
to  Washington  Ave.,  later  to  Glen 
Morris.  It  is  home  and  they  do  not  want 
to  move. 

Most  of  the  houses  in  the  area  are 
owned  by  the  University  and  managed 
by  a holding  company.  Many  of  the 
residents  study  or  work  at  the  Univer- 
sity, but  the  neighbourhood  is  best  char- 
acterized by  its  mix  of  income  groups, 
ages  and  occupations,  said  Mathien. 

With  some  derision  it  has  been  said 
that  the  Huron-Sussex  residents  are 
guarding  their  turf  because  their  rents 
are  so  low.  Too  polite  to  ask  Mathien 
how  much  she  pays  a month,  I tried 
to  get  an  idea  of  what  the  average  rent 
in  the  area  is.  That  proved  a bit  diffi- 


cult, but  my  guess  is  the  rents  are  be- 
low the  norm  for  a downtown  unit. 

So  the  residents  have  got  themselves 
a deal  — good  for  them,  say  I,  a ten- 
ant anticipating  a 35  percent  increase 
where  I live.  "Our  rents  are  an  artifact 
of  rent  controls,"  said  Mathien.  Her 
group  feels  the  University  should 
charge  no  more  than  what  it  costs  to 
maintain  the  buildings.  The  HSRO  is 
willing  to  discuss  the  need  for  student 
housing,  but  like  any  other  organiza- 
tion it  is  doing  what  is  best  for  its  con- 
stituents. 

The  same  can  be  said  of  the  Uni- 
versity. Its  mandate  is  not  to  act  as  a 
benevolent  landlord.  It  has  students  and 
faculty  members,  teaching  and  research 
on  its  mind.  And  above  all  these  days, 
funding.  That  is  where  things  get  prob- 
lematic. If  U of  T is  in  fact  planning  to 
use  the  Huron-Sussex  plot  for  student 
housing,  and  if  this  means  it  has  to 
turf  out  170  households,  such  an  ac- 
tion could  reduce  the  public  and  po- 
litical goodwill  it  so  badly  needs  to 
increase  government  funding. 

So  what  should  a cash-starved  Uni- 
versity do?  Opinions  vary,  said  Math- 
ien without  committing  herself  to  one. 
"One  of  the  benefits  of  the  master  plan 
will  be  that  [the  University]  will  have 
a strategy.  Not  only  can  the  master  plan 
be  a planning  document,  it  can  also 
be  a financial  document." 

The  HSRO  was  formed  in  the  late 
1960s  when  people  feared  the  Univer- 
sity would  tear  down  their  homes. 
Some  houses  did  disappear  when 
Robarts  Library  went  up,  but  most 
remained.  Mathien  hopes  for  a solu- 
tion, this  time  without  too  much 
confrontation.  Her  organization  has 
asked  to  be  represented  on  the  com- 
mittee that  will  oversee  the  implemen- 
tation of  the  campus  master  plan  and 
is  suggesting  tripartite  meetings  with 
the  University  and  the  City  of  Toronto. 

Even  without  knowing  the  plans  of 
Simcoe  Hall,  Mathien  is  safe  in  saying 
that  the  Huron-Sussex  situation  rep- 
resents a challenge  to  the  University. 


GRADUATES  CLUB 
OF  TORONTO 

Founded  1964 

A non-profit  singles  club 
for  graduates. 
Regular  fortnightly  dances 
and  other  social  events. 

Enquiries: 

J.  Erson 
(416)  626-5520 


Take  a break  this  summer! 

Learn  to  Sail 

at  Harbourfront 

Pier  4 Sailing  School 

lessons,  rentals  and  club 
affordable  and  fun! 

366-0390 


6 university  of  Toronto  Bulletin,  Monday,  May  28,  1990 


HOMA  FANiAN 


Books 


The  following  are  books  by  U of  T staff. 
Where  there  is  multiple  authorship  or  edi- 
torship, staff  are  indicated  by  an  asterisk. 

May 

Dictionary  of  Canadian  Biography: 
Volume  XII,  1891-1900,  Francess  G. 
Halpenny,  general  editor  (University  of 
Toronto  Press;  1,306  pages;  $75).  The 
people  whose  lives  fill  this  volume  were 
engaged  in  debates  over  confederation, 
religion,  language  rights  and  education. 
A large  number  of  prime  ministers  and 
premiers  appear  as  well  as  business  lead- 
ers, athletes,  artists  and  lesser-known 
figures  who  represent  the  spirit  of  the 
age. 

Multinationals  and  Canada-United 
States  Free  Trade,  by  Alan  M.  Rugman 
(University  of  South  Carolina  Press;  205 
pages;  $29.95  US).  This  economic  and 
managerial  study  of  the  nature  of  two- 
way  trade  and  investment  captures,  from 
a Canadian  perspective,  many  of  the  key 
policy  and  business  issues,  especially  the 
nature  of  foreign  direct  investment  by 
both  home  and  host  country  multina- 
tionals. 

Theology  and  the  Dialectics  of  His- 
tory, by  Robert  M.  Doran  (University 
of  Toronto  Press;  732  pages;  $95).  This 
work  explores  the  basis  of  systematic 
theology  in  consciousness  and  goes  on 
to  consider  the  practical  role  of  such 
theology  in  establishing  and  fostering 
communities  with  an  authentic  way  of 
life.  It  draws  extensively  on  the  thought 
of  Bernard  Lonergan  and  develops  Lon- 
ergan's  methodological  insights. 

Ethnic  Identity  and  Equality: 
Varieties  of  Experience  in  a Cana- 
dian City,  by  Raymond  Breton,  Wsevo- 
lod  W.  Isajiw,  Warren  Kalbach  and  Jef- 
frey G.  Reitz  (University  of  Toronto  Press; 
342  pages;  $50  cloth,  $22.50  paper).  It 
has  been  argued,  most  notably  by  John 
Porter,  that  the  maintenance  of  ethnic 
cultures  is  a sustaining  factor  in  the 
Canadian  class  system.  In  recent  years 
this  thesis  has  been  challenged  by  those 
who  maintain  that  ethnicity  in  Canada 
is  not  a significant  factor  in  determin- 
ing status.  This  study  addresses  the  de- 
bate with  evidence  from  a major  inter- 
view survey  of  eight  ethnic  groups  in 
Toronto. 

April 

Catalogue  of  English  Post-Conquest 
Vernacular  Documents,  by  David  A.E. 
Peltret  (Boydell  & Brewer  Ltd.;  137  pages; 
$48  US).  This  catalogue  records  all  docu- 
ments written  wholly  or  partly  in  Eng- 
lish between  the  Norman  Conquest  and 


JAPANESE 

RESTAURANT 


In  the  Japanese  Tradition 
Delightful  Geisha  Girl  style  service 
Mouth-tempting  Teriyaki  cooking 
All  in  the  authentic  Japanese  setting 
In  28  Individual  Ta-Tami-Rooms 

Karaoke  sing-along  bar 

SUSHI  BAR 

SEAFOOD  TERIYAKI 
STEAK  & LOBSTER  TERIYAKI 


Lunch:  Mon. — Fri.  11 :30  AM  — 2:30  PM 
Dinner:  Sun  & Mon  5:00  PM  — 11:00  PM 
Tues— Sat.  5:00 PM  — Midnight 

FOR  RESERVATIONS  CALL 

920-4333 

614  JARVIS  ST.  AT  BLOOR 

AH-SO  GARDENS  RESTAURANT 


the  reign  of  Henry  II.  It  aims  at  listing 
all  manuscript  copies,  facsimiles,  editions 
and  translations  and  provides  an  exten- 
sive number  of  references  to  secondary 
literature. 

Sin  in  Valentinianism,  by  Michel  R. 
Desjardins  (Scholars  Press;  157  pages; 
$19.95  cloth,  $12.95  paper).  Conven- 
tional scholarly  reconstructions  of 
Valentinian  gnosticism  tend  to  refer  only 
briefly  to  ethics  and  include  little  or  no 
discussion  of  sin.  This  work  analyzes  the 
passages  pertaining  to  sin  found  in  the 
primary  sources.  What  emerges  is  a view 
of  Valentinianism  that  denies  ethical 
indifference  and  is,  in  its  understanding 
of  sin  at  least,  consistent  with  second- 
century  Christianity. 

Catching  up 

Within  Reach  of  Everyone:  A His- 
tory of  the  University  of  Toronto 
School  of  Hygiene  and  the  Con- 
naught Laboratories,  by  Paul  A.  Bator 
and  Andrew  J.  Rhodes*  (Canadian  Health 
Association;  256  pages;  $35  cloth,  $25 
paper).  A history  of  the  U of  T School 
of  Hygiene  and  its  parent  body,  the 
Connaught  Laboratories,  from  1927  to 
1955. 


Finally,  a course  materials 
service  designed  with  your 
needs  in  mind. 

Kinko’s  Academic  Services  allows  each  student  access  to  a 
personal  copy  of  course  materials  and  supplemental 
readings  ...  at  no  cost  to  professor  or  department.  Our 
licence  with  CANCOPY,  The  Canadian  Reprography 
Collective,  allows  legal  access  to  copyrighted  materials. 
For  more  information,  call  Kinko’s,  the  copy  centre. 

• Complete  Copyright  Assistance  • Campus  Pick-Up  & Delivery 

• No  Cost  to  Department  • Convenient  Hours  & Location 

• Fast  Turnaround  • Service  You  Can  Depend  On 


kinkoV  copies 


academic  services 

PLEASE  CONTACT  PETER  LAIN  AT  532-6559. 


PURCHASING 


Renewal  of  “K",  “L”,  and  “R”  purchase  orders  for  Service 
Contracts/Maintenance,  Leases  and  Rentals  are  done  via 
a change  notice  — DO  NOT  ISSUE  NEW  REQUISITIONS. 
The  Purchasing/Accounts  Payable  System  allows  for  the 
same  order  number  to  be  used  for  the  life  of  the  contract. 

Recycled  Paper  is  available  from  the  University’s  Pre- 
ferred Vendor  for  Xerographic  Bond  Paper,  Inter  City 
Papers.  Presently  it  is  more  expensive  than  “virgin  bond” 
but  with  increased  production  the  costs  are  expected  to 
fall. 

Goods  and  Services  Tax:  Any  department  that  receives  a 
Goods  and  Services  Tax  Registration  Form  should  forward 
it  to  Linda  Osborne,  Payroll  Department,  until  the  GST 
Task  Force  has  completed  its  study  of  the  most  beneficial 
method  of  registration. 

Remember  you  cannot  order  supplies  for  your  photocopi- 
ers without  Blanket  Orders.  All  the  copier  companies  have 
been  instructed  to  ask  for  a Purchase  Order  Number 
before  accepting  orders  for  supplies  or  services. 


TRAVEL  PROGRAMME 


UNIVERSITY  TRAVEL  CARDS 


CUSTOMS/TRAFFIC 


ATTENTION  COURIER  USERS 

Purchasing  has  completed  the  new  1990-91  Courier 
Services  Tender.  Effective  immediately,  the  following  are 
the  selected  vendors  offering  best  rates  and  services  to 
the  University.  We  will  be  cancelling  our  accounts  with  all 
other  couriers.  When  phoning  for  pick-up,  ask  for  a supply 
of  new  waybills.  Return  all  previous  books  to  purchasing 
for  return  to  vendors.  Courier  reference  chart  will  be 
mailed  to  all  departments  as  soon  as  printed.  Questions, 
call  978-7447. 


Toronto-City  Core 

Blizzard  Courier 

481-3385 

Toronto-City  Core 

Quick  Messenger 

368-1623 

Toronto  & Suburbs 

Atripco  Delivery 

252-7801 

Toronto  & Suburbs 

Dynamex  Express 

246-1212 

Ontario-Air/Ground 

Purolator  Courier 

237-1000 

Ontario-Air/Ground 

Sunwheel  Courier 

598-0018 

Canada  - Air 

Air  Business  Courier 

674-6701 

Canada  - Air 

Purolator  Courier 

237-1000 

United  States 

Emery  Worldwide 

676-2737 

Eu  rope/I  nt’l. 

Overseas  Courier 

675-9061 

Europe/lnt’l. 

Sky  Express  Inti. 

672-6292 

Now  there  is  a choice  of  University  Travel  Cards  available 
to  full-time  appointed  academic  and  administrative  staff, 
the  enRoute  Card  or  the  existing  American  Express 
Card,  whichever  you  prefer.  You  may  even  wish  to  carry 
both  cards  to  charge  travel-related  expenses  while  on 
University  business. 

Applications  available  from  the  Travel  Programme 
Co-ordinator,  c/o  Purchasing,  978-5173. 

PREFERRED  TRAVEL  AGENCIES 

American  Express  Travel  — 443-8407 

Marlin  Travel  — 485-6771 

Rider  Travel  Group  — 596-6999 

CAR  RENTAL/HOTEL  DISCOUNTS 

University  of  Toronto  direct  corporate  rate  discounts  for 
car  rentals  are  available  on  a “preferred  supplier”  basis 
from  ; ALAMO;  AVIS;  BUDGET;  HERTZ;  TILDEN. 

Direct  corporate  rate  discounts  on  a “preferred  supplier” 
basis  are  also  available  from  many  major  hotel  chains  and 
individual  hotels. 

For  further  information  and  Rate  Identification  Numbers/ 
cards/stickers  (where  applicable)  for  car  rentals  and 
hotels,  contact  the  Travel  Office,  978-5173. 


EQUIPMENT 


The  “Equipment  Exchange”  is  a sen/ice  co-ordinated  by 
the  Purchasing  Department  to  facilitate  the  recycling  of 
surplus  equipment  within  the  University. 

PLEASE  NOTE:  Equipment  moved  from  research  to  ad- 
ministration or  sold  outside  the  University  is  subject  to  tax 
and  duty.  Contact  Customs,  commodity  taxation  section,  if 
unsure. 


Description 

Qty 

Model 

Age 

Mkt  Value 

Contact 

Computer 

1 

Sun  Micro- 

1985 

$3,300 

R.  Croxford 

workstation 

systems 
Model  3/160 

(US) 

978-4455 

Trailer,  40', 
tandem  axel 

1 

Best  Otter 

J.  Cober  287-7015 

Printer 

1 

AES  S3/45 

1982 

Best  Otter 

L.  Michisor 

978-4118 

Computer 

1 

AES 

1982 

Best  Otter 

" 

Dictaphone 

1 

Philips 

1975 

Best  Offer 

H.  Hochstadt 

1 FH0086-62 

978-4874 

Drapes  (set) 

1 

Best  Otter 

Typing  chair 

1 

Nightingale 

1975 

Best  Offer 

" * 

Drapes  (set) 

1 

Best  Offer 

" " 

w / sheers 
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Continued  from  Page  1 

Fund  raising  is  linked  in  part  to  build- 
ing; money  raised  makes  new  facili- 
ties possible.  Connell  takes  particu- 
lar pride  in  the  University's  renewed 
building  program  — without  in  any  way 
minimizing  the  difficulties  encountered, 
and  overcome,  along  the  way.  "For  many 
reasons,  it  was  an  agonizing  experience 
— not  unrewarding  — but  the  complex- 
ity, difficulty  and  frustration  of  planning 
and  implementing  the  program  has  been 
intense."  He  ascribes  the  difficulties  to  a 
shortage  of  money  and  the  extreme 
escalation  of  Toronto  construction  costs. 
Nevertheless,  the  University 
has  achieved  a great  deal. 

“On  balance,  given  all  the 
circumstances,  I think  it's 
good  that  we  went  ahead 
even  at  some  significant 
cost  and  some  risk  of  a cer- 
tain burden  of  debt.  We 
have  the  assets,  the  build- 
ings in  place,  and  they  are 
going  to  serve  us  well." 

The  Earth  Sciences 
Centre  was  the  single  most 
difficult  — and  the  most 
satisfying  — capital  project 
of  Connell's  term  of  office. 

He  likens  the  work  of  plan- 
ning and  implementation 
to  "toiling  in  the  swamp" 
but  notes  that  when  the 
centre  was  finished,  its  new 
occupants  — from  the  De- 
partments of  Botany  and 
Geology  and  the  Faculty  of 
Forestry  — were  pleased. 

Their  response  has  been  a 
source  of  satisfaction  and 
relief.  "And  while  I know 
not  everyone  is  in  love  with 
the  design,"  Connell  says, 

"I  think  there  are  some  aspects  that  are 
absolutely  delightful." 

After  so  much  struggle  and  many 
notable  successes  — the  Earth  Sciences 
Centre,  the  Bora  Laskin  Law  Library,  the 
Koffler  Institute  of  Pharmacy  Manage- 
ment and  several  major  renovations  — 
the  University  is  well  placed  for  further 
progress.  "We  have  a strong  staff  in  place 
right  down  the  line  in  this  area,  so  1 hope 
the  University  is  successful  in  getting  the 
funding  necessary  to  carry  the  program 
forward." 

If  development  — in  fund  raising  and 
building  — emerges  as  one  major 
theme  of  the  Connell  administration, 
renewal  is  another.  In  1987,  after  many 
years  of  debate,  the  University  changed 
its  governing  structure.  This  year  curricu- 


lum revisions  were  approved  by  the 
Faculty  of  Arts  & Science.  Meanwhile, 
many  inter-institutional  relationships  — 
between  the  University  and  the  Royal 
Conservatory  of  Music,  the  Ontario  In- 
stitute for  Studies  in  Education,  the 
Toronto  School  of  Theology  and  the 
hospitals,  among  others  — have  been  re- 
newed. 

Governance  was  much  on  Connell’s 
mind  as  he  contemplated  his  return  from 
Western.  As  a former  U of  T administra- 
tor, he  was  well  aware  of  the  demands 
the  old  unicameral  system  imposed  on 
the  president  and  provost.  But  upon  ar- 
rival, he  quickly  came  to  the  conclusion 


that  there  were  more  pressing  problems 
to  confront  and  decided  that  he  couldn't 
afford  the  time  to  bring  about  major 
changes  in  University  government.  "So 
I really  did  set  the  idea  aside  for  about 
two  years."  Then  came  a report  by  Marts 
& Lundy  on  the  prospects  for  a major 
fundraising  campaign.  The  consultants 
surveyed  many  people,  including  many 
business  leaders,  and  discovered  dissat- 
isfaction, inside  and  outside  the  Univer- 
sity, with  its  governing  structure.  The  ex- 
ecutive committee  of  Governing  Coun- 
cil asked  Connell  to  address  the  issue  and 
he  responded  in  December  of  1986.  At 
the  same  time,  he  began  to  draft  Renewal 
1987,  the  "green  paper"  that  would 
outline  a wide  range  of  reforms.  Propos- 
als for  changes  in  governance  became 
an  integral  part  of  the  document  which 


led,  after  much  consultation  and  debate, 
to  the  adoption  of  a new  structure. 

"To  some  extent  my  role  was  prophetic 
in  that  I tried  to  define  the  problem 
clearly.  But  I wasn’t  the  only  prophet. 
There  were  others  around,  both  at  that 
time  and  in  the  past.  Certainly  when  I 
formulated  my  critique,  the  time  was 
right  for  it.  There  were  fairly  widespread 
expectations  of  change."  In  the  end, 
Governing  Council,  as  such,  was  retained 
but  the  committees  were  replaced  by 
three  new  boards. 

The  Academic  Board,  on  which  deans, 
principals  and  department  heads  play  a 
leading  role,  has  strengthened  policy 
making  greatly,  Connell 
says.  "They're  the  people 
who  have  their  hands  on  the 
tiller  of  the  academic  divi- 
sions and  that  gives  them 
unique  insight  into  policy  as 
well  as  operations."  The 
Business  Board  has  en- 
hanced the  level  of  ac- 
countability both  internally 
and  externally.  "I  think  it  has 
worked.  I've  been  conscious 
of  more  searching  scrutiny 
of  our  administrative  and  fi- 
nancial arrangements." 

Reform  of  the  govern- 
ing structure  has  been  a 
notable  success  but  there  are 
others.  "The  most  visible  and 
dramatic  change  is  surely  the 
curriculum  review  in  arts  and 
science,  for  which  I hold  out 
great  hope.  It  has  been  very 
well  conceived  and  has 
engaged  the  support  of  all 
the  departments  and  a great 
majority  of  the  faculty." 
Connell  is  also  encouraged 
by  the  degree  to  which  ef- 
forts to  improve  undergradu- 
ate education  have  taken  root  among 
students.  He  cites  the  creation  of  the 
Teaching  Quality  Coalition.  "When 
undergraduate  education  gains  that  kind 
of  attention  and  concerted  interest 
among  a diversified  group  at  the  grass- 
roots, it's  much  more  likely  to  lead  to 
positive  change  than  speeches  and  mes- 
sages from  the  president." 

In  Renewal  Connell  likened  the  Uni- 
versity to  a network.  Interlocking  rela- 
tionships create  points  of  intersection  be- 
tween dozens  of  autonomous  institu- 
tions — some,  such  as  the  individual 
faculties,  are  closely  connected,  others, 
such  as  the  teaching  hospitals,  are  more 
loosely  bound.  Consistent  with  this  view 
of  the  extended  University,  Connell  has 
made  it  a matter  of  principle  to  try  to 
put  the  inter-institutional  relationships 


on  a firm  footing.  "The  University  has 
more  experience  in  dealing  with  those 
corporate  relationships  than  any  other 
institution  in  Canada,  probably  than 
most  in  North  America.  There's  an  accu- 
mulated institutional  experience  and  wis- 
dom here." 

Connell  dealt  with  several  difficult  is- 
sues during  his  term,  beginning  with 
the  controversy  surrounding  his  pro- 
posal to  close  the  Faculty  of  Architec- 
ture & Landscape  Architecture. 

The  debate  began  in  earnest  in  Febru- 
ary 1986  and  ended  in  January  of  the 
next  year  when  Governing  Council  re- 
jected closure  and  created  a School-  of 
Architecture  & Landscape  Architecture 
to  replace  the  faculty.  Subsequently  a new 
dean  was  hired. 

“Architecture  went  critical  in  1986," 
Connell  says,  "but  there  were  serious 
difficulties  before  that.  I think  the  hy- 
pothesis we  formulated  and  put  forward 
was  tenable,  well  supported  by  fact  and 
argument....  We  weren't  simply  looking 
for  a cataclysmic  way  of  dealing  with  a 
problem."  The  recommendation  for  ter- 
mination grew  from  a searching  assess- 
ment of  the  status  of  the  faculty  and  its 
future,  Connell  says,  and  was  predicated 
on  the  fact  that  the  province  would  al- 
low the  University  to  use  the  money 
saved  for  other  purposes.  "That  is  no 
longer  the  case  — the  operating  rules  have 
changed  — but  it  was  certainly  the  case 
then." 

Connell  acknowledges  the  existence 
of  "a  very  serious  tactical  difficulty  in  for- 
mulating and  presenting  the  case"  for 
closure.  "Whether  we  wished  it  or  not," 
he  says,  "the  provost  and  I were  seen  as 
adversaries  of  the  faculty  and  we  felt  it 
would  be  less  than  sensitive  to  try  to  draw 
on  the  faculty  itself  to  help  us  prove  our 
case.  We  made  use  only  of  information 
and  analysis  that  was  available  to  us 
centrally.  We  didn't  try  to  validate  or 
update  the  information  with  faculty 
members,  and  we  recognized  that  our 
findings  were  found  to  be  incomplete 
and  in  some  cases  just  erroneous  and  that 
weakened  the  case.  But  I don't  know  how 
we  could  have  got  around  it.  To  say  to 
Professor  X,  'Please  help  me  strengthen 
the  case  for  phasing  out  your  faculty,' 
would  have  been  quite  insensitive." 

In  the  ensuing  debate,  many  mem- 
bers of  the  University  community  took 
aim  at  the  weakest  aspects  of  the  argu- 
ment. Nevertheless,  Connell  believes  the 
case  was  as  strong  as  possible.  "I  think  it 
is  one  of  the  best  things  I've  done  here. 
It  was  superbly  done.  No  one  has  ever 
told  me  that  but  I believe  it  myself.  I think 
the  case  for  termination  had  as  good  an 


Tributes 

faculty,  staff  and  students  are  invited  to  gather  at  Hart 
House  on  Monday,  June  18,  from  3 to  5 p.m.,  for  a re- 
ception in  honour  of  President  George  Connell,  who 
completes  his  term  of  office  June  30. 

Alex  Waugh,  vice-principal  and  registrar  of 
Woodsworth  College  and  chair  of  the  organizing  com- 
mittee, said  all  members  of  the  University  community 
are  encouraged  to  attend.  For  more  information,  call 
978-8840. 

On  Tuesday,  June  19,  a tribute  dinner  for  the  outgo- 
ing president  will  be  held  at  the  Metro  Toronto  Con- 
vention Centre.  The  "lighthearted  farewell"  will  be 
hosted  by  Chief  Justice  Frank  lacobucci  of  the  Federal 
Court  of  Canada,  a former  provost  and  dean  of  the  Fac- 
ulty of  Law. 

Proceeds  from  the  dinner  will  help  endow  the 
George  Connell  Biochemistry  Lectureship.  Tickets  are 
$150  and  three  patron  categories  — gold,  silver  and 
blue  and  white  — have  been  established  to  recognize 
those  who  make  gifts  of  $500  or  more.  Cocktails  will  be 
served  at  6:30  p.m.,  dinner  at  7:30. 

Joan  Randall,  past  chair  of  Governing  Council,  led 
the  committee  organizing  the  tribute.  For  more  infor- 
mation, call  the  Council  secretariat  at  978-2117. 


Equatorial 
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246  Galaxy  Blvd.,  Rexdale,  Ontario 

NO  MORE  *1  £ 
COMPUTER  WORRIES 

Help  is  a phone  call  away 

Equatorial  and  the  U of  T have  an  agreement  which  makes  our  high  level  of 
service  and  special  rates  available  to  you  today. 

On-site  repairs  or  maintenance  contracts  are  easily  and  quickly  arranged. 

We  SERVICE  and  SUPPLY  all  brands  of  PC's  and  printers. 

We  also  specialize  in  sales  and  service  of  Novel  LAN's. 

If  you  want  the  BEST  ....  put  us  to  the  TEST. 

Equatorial  Canada  Ltd. 

246  Galaxy  Boulevard  • Rexdale,  Ontario  M9W  5R8  «Tel:  (416)675-1190  • Fax:  675-1158 


College  Park 


Studio 

1 Bedroom 

2 Bedroom 


College  Park 

Luxury  Apartments  for  Rent 

Toronto  College  Park  (Yonge  & College) 

597-1221 

Available  Immediately 

$923.00 

from  $1,022.00  to  $1,133.00 
from  $1,184.00  to  $1,329.00 


Special  Features  In  elude 


♦ indoor  access  to  Subway 
(College  stop  on  the  Yonge  line) 

♦ indoor  parking 

♦ indoor  access  to  large  mall  with 
over  100  shops  and  restaurants 

♦ high  profile  security 

♦ air  conditioned 

♦ sundeck  and  roof  garden 


♦ party  room 

♦ exercise  room  with  sauna 

♦ laundry  room  on  each  floor 

♦ storage  facilities  on  each  floor 

♦ sun  drapes 

♦ parquet  floors 

♦ excellent  maintenance  service 

♦ friendly  management 
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I.  Introduction 

With  the  adoption  of  the  Long-Range  Budget 
Guidelines,  1990-91  to  1995-96,  there  will  in  com- 
ing years  be  a subtle  but  significant  change  in  the 
nature  of  each  annual  Budget  Report.  Whereas 
previous  budget  reports  have  been  in  effect  a dam- 
age control  report  for  the  coming  year,  the  Gov- 
erning Council  will  come  to  expect  an  annual 
progress  report  towards  a state  of  financial  equi- 
librium in  1995-96.  The  Budget  Report,  1990-91 
will  represent  the  first  such  progress  report,  but 
will  strongly  resemble  the  annual  budget  reports 
to  which  the  University  community  is  accustomed, 
for  the  simple  reason  that  the  long-range  plan- 
ning and  structural  change  necessitated  by  the 
Guidelines  cannot  be  accomplished  entirely  within 
the  first  of  six  annual  budget  cycles.  The  budget 
strategies  set  out  in  the  Guidelines  are  under  ac- 
tive consideration  and  review  by  all  those  who 
participate  in  the  process  of  budget  development, 
but  certain  strategies  cannot  be  brought  to  frui- 
tion in  a period  of  several  months.  Those  strate- 
gies which  can  be  realized  in  the  near  term  have 
been  incorporated  into  the  budget  for  1990-91. 

The  budget  for  1990-91  is  constructed,  as  it  is 
each  year,  with  a degree  of  uncertainty  surround- 
ing certain  elements  of  the  budget  equation.  The 
degree  of  uncertainty  is,  however,  considerably 
less  than  in  past  years.  It  is  restricted  primarily  to 
the  outcome  of  negotiations  with  the  Ontario 
Council  on  University  Affairs  (OCUA)  for  funding 
levels  commensurate  with  higher  levels  of  enrol- 
ment. The  final  stage  of  negotiations  with  Council 
is  under  way  at  the  time  of  the  drafting  of  this  re- 
port, but  the  final  outcome  will  in  all  likelihood  be 
known  prior  to  the  consideration  of  the  budget  by 
Governing  Council.  While  it  would  be  unwise  to 
prejudge  the  outcome  of  negotiations,  it  should  be 
noted  that  the  University  of  Toronto  submission  is 
comparatively  modest  and  demonstrably  attain- 
able. It  would  be  difficult  to  envision  a request  by 
the  OCUA  for  a significant  change  in  the  submis- 
sion. 

With  this  exception,  there  is  little  uncertainty 
surrounding  the  budget  for  1990-91.  Compensa- 
tion increases  for  the  coming  year  for  certain  em- 
ployee groups  are  the  known  product  of  multi- 
year agreements,  and  negotiations  are  under  way 
with  other  groups.  The  implications  of  the  imple- 
mentation of  the  Goods  and  Services  Tax  are  not 
yet  known;  whatever  the  implications  of  the  tax, 
the  full  effect  of  implementation  will  not  be  felt 
until  1991-92.  The  full  extent  of  demands  for 
Transitional  Funding  will  not  be  known  for  sev- 
eral months,  pending  discussions  of  long-range  di- 
visional budget  plans.  It  is,  however,  probable  that 
the  bulk  of  the  requirement  for  transitional  fund- 
ing will  occur  more  in  the  medium  term  of  the  pe- 
riod, rather  than  in  1990-91  as  originally  envi- 
sioned in  the  Guidelines. 


II.  The  Budget  for  1990-91  as  It  Affects 
the  Long-Term  Budget  Guidelines 

The  shortfall  between  revenue  projections  and 
expenditure  requirements  for  1990-91,  excluding 
the  projected  net  relief  from  the  Long-Term  Ad- 
justment Fund,  stands  at  approximately  $18.8 
million,  constituting  the  largest  shortfall  the  Uni- 
versity has  experienced  in  its  history,  regardless 
of  whether  it  is  measured  in  absolute  or  propor- 
tional terms.  More  than  any  other  reason,  it  is  the 
size  of  the  1990-91  shortfall  that  has  led  the  Uni- 
versity to  adopt  a long-term  strategy  towards  its 
budget.  The  adoption  of  budget  strategies  calling 
for  $3.1  million  in  expenditure  reduction  and 
$4.5  million  in  net  relief  from  the  Adjustment 
Fund  leaves  a residual  shortfall  of  $11.2  million  to 
be  closed  over  the  remainder  of  the  long-range 
period. 

It  is  important  to  understand  the  nature  of  the 
1990-91  shortfall,  and  to  not  allow  its  causes  to  be 
subsumed  in  discussions  of  long-term  strategy. 

The  budget  for  1990-91  represents  the  conver- 
gence of  a number  of  highly  unfavourable  policy 
decisions  by  government.  The  University  has  ex- 
perienced a number  of  adverse  policy  decisions  on 
the  part  of  government  in  the  past,  but  never  has 
there  been  a year  in  which  so  many  large  adverse 
developments  have  come  into  play  simultaneously. 


The  Budget  Report,  1989-90,  while  presenting  a 
balanced  budget  without  significant  reduction, 
signalled  unambiguously  the  likelihood  that  the 
budget  prospects  for  1990-91  were  especially  grim. 
In  fact  its  projected  shortfall  for  1990-91  now 
seems  optimistic.  The  shortfall  for  1990-91  can  be 
directly  attributed  to  the  following  extraordinary 
factors,  all  of  which  (with  the  exception  of  the 
first)  were  anticipated  early  in  1989: 

$ millions 


1.  The  unbudgetted  portion  of  the 
1989-90  compensation  agreement  with 

faculty  and  staff  5.0 

2.  The  cost  of  pay  equity  implementation  4.2 

3.  The  net  cost  of  the  implementation  of  the 

Employer  Health  Levy  5.1 

4.  Increased  Unemployment 

Insurance  Premium  0.8 


It  would  be  nothing  short  of  sardonic  to  take 
pleasure  in  the  fact  that  the  1989-90  budget  re- 
port predicted,  but  if  anything  underestimated, 
the  budget  shortfall  for  1990-91. 


III.  Compliance  of  the  Budget  Report, 
1990-91  to  the  Long-Range  Budget 
Guidelines,  1990-91  to  1995-96 

At  the  time  of  the  production  of  the  Long-Range 
Budget  Guidelines,  1990-91  to  1995-96,  the  esti- 
mates of  both  revenue  and  expenditure  for  1990- 
91  were  already  at  an  advanced  stage  of  prepara- 
tion. The  Guidelines  projected  an  annual  shortfall 
between  revenue  and  expenditure  of  $10.4  mil- 
lion, which  when  combined  with  a forecast  accu- 
mulated deficit  of  $2.2  million  as  of  April  30,  1990, 
would  produce  an  accumulated  deficit  of  $12.6 
million  by  the  end  of  1990-91.  The  Budget  Report, 
1990-91,  after  implementation  of  budget  strate- 
gies, now  projects  an  annual  shortfall  of  $11.2  mil- 
lion, and  an  accumulated  deficit  at  April  30,  1991, 
of  $12.5  million.  The  budget  presented  for  1990-91 
therefore  conforms  to  the  long-range  strategy  in- 
asmuch as  it  does  not  incur  operating  deficits  be- 
yond those  levels  originally  envisioned. 

Individual  variances  between  the  estimates 
presented  in  the  Guidelines  and  those  presented 
in  the  Budget  Report  are  set  out  in  Table  1.  Where 
variances  occur,  they  are  discussed  in  detail  in  the 
following  two  sections  of  the  report. 

IV.  Projections  of  Income 

The  Guidelines  forecast  increased  income  of 
$28.6  million,  while  current  projections  are  for  an 
increase  of  $29.1  million,  or  6.7%  over  1989-90 
levels.  The  slight  improvement  in  projections  of 
income  is  the  result  of  several  changes.  The  de- 
tailed revenue  forecasts  are  set  out  in  Table  2,  and 
variances  from  the  Guidelines  in  Table  1. 

1)  BlU-related  income,  comprising  base  operating 
grants,  student  fees,  and  the  distribution  of  the 
visa  student  differential  fee  supplement,  de- 
clined by  approximately  $100,000  over  previ- 
ously estimated  levels.  The  decrease  is  the  com- 
bined effect  of  increased  student  retention  rates 
contributing  to  a higher  forecast  of  tuition  reve- 
nue, counterbalanced  by  a slight  reduction  in 
the  presumed  rate  of  increase  in  base  operating 
grants  from  5.0  to  4.9  per  cent.  The  actual  rate 
of  increase  in  base  grants  will  not  be  known 
until  late  in  April  when  the  Ontario  Council  on 
University  Affairs  tenders  its  allocative  advice 
to  the  Ministry  of  Colleges  and  Universities. 

2)  The  net  withdrawal  of  accessibility  grants  re- 
ceived in  respect  of  1988-89  enrolment  growth 
will  be  smaller  than  originally  calculated,  re- 
sulting in  an  improvement  of  approximately 
$200,000. 

3)  Other  income,  including  investment  revenue, 
application  fees,  and  non-formula  grants,  will 
improve  by  $300,000  with  the  inclusion  of  reve- 
nue from  a student  fee  to  support  the  cost  of  a 
telephone  registration  system. 
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Table  1 

Comparison  of  Budget  for  1990-91  Compared  to  Budget  Guidelines  Projection 

Budget 

Budget 

Guidelines 

Report 

Increase/ 

1990-91 

1990-91  (Decrease) 

Sources  of  Funds 

Formula  revenue  — BlU-related 

22.8 

22.7 

(0.1) 

Accessibility  grants: 

Withdrawal  of  1988-89  grant 

(2.1) 

(2.1) 

Withdrawal  of  1989-90  grant 

(1.2) 

(1.0) 

0.2 

Addition  to  base  grants 

5.3 

5.3 

Operating  grant  indemnity  against  health  levy 
Overhead  on  research  grants 

0.2 

0.2 

Other  income 

1.9 

2.2 

0.3 

Reversal  of  prior  year’s  one-time-only  expenses 

10.9 

10.9 

Academic  salary  recovery 

1.1 

1.6 

0.5 

Base  budget  support  form  adjustment  fund 

6.2 

6.0 

(0.2) 

Change  in  designated  operating  grants: 

New  ministry  initiatives 
Special  accessibility  grants 

0.3 

0.3 

Research  infrastructure 

0.4 

0.4 

Faculty  renewal 

1.0 

1.0 

Divisional  income  contribution  to  compensation 
Alternative  funding  sources  for  fundraising  expenses 

0.3 

0.3 

Contribution  to  new  initiatives  from  divisional  restricted  funds 

Budget  reduction 

3.1 

3.1 

Total  — Sources  of  Funds 

50.2 

50.9 

0.7 

Applications  of  Funds 

Contractual  obligations: 

Affiliated  institutions 

0.3 

0.3 

Other 

0.1 

0.2 

0.1 

Institutional  statutory  commitments 

0.4 

0.7 

0.3 

Pay  equity 

4.2 

4.2 

Utilities 

0.8 

0.9 

0.1 

Compensation 

36.4 

36.6 

0.2 

Other  policy  commitments 

6.9 

7.9 

1.0 

Designated  funds  in  compliance  with  MCU  policy 

New  ministry  initiatives 
Special  accessibility  grants 

0.3 

0.3 

Faculty  renewal 

1.0 

1.0 

New  initiatives: 

Funded  by  research  infrastructure  grants 

0.4 

0.4 

Funded  by  the  operating  budget 
Funded  by  divisional  restricted  funds 

1.0 

1.0 

Inflation  protection 

1.6 

1.6 

(1.0) 

Transitional  funding 

2.5 

1.5 

Increased  costs  of  higher  enrolment 
Prior  year’s  base  budget  deficit 

4.7 

5.5 

0.8 

Total  — Applications  of  Funds 

60.6 

62.1 

1.5 

Preliminary  excess/(shortfall)  of  revenue 

(10.4) 

(11.2) 

(0.8) 

Accumulated  deficit,  Beginning  of  year 

(2.2) 

(1.3) 

0.9 

Deficit  incurred  within  year 
Less:  adjustment  fund  support 
Plus:  debt  service  on  deficit 

(10.4) 

(11.2) 

(0.8) 

Accumulated  deficit,  End  of  year 

(12.6) 

(12.5) 

0.1 

V.  Funds  Made  Available  by  Internal 
Reallocation 

The  Budget  Report  anticipates  funding  in  the 
amount  of  $21.8  million  to  be  made  available  by 
internal  reallocation,  an  increase  of  approximately 
$200,000  over  previous  estimates.  The  net  in- 
crease is  attributable  to  two  changes: 

1)  A detailed  computation  of  academic  salary  re- 
covery (the  difference  between  the  salaries  of 
retirees  and  the  provision  for  the  salaries  of  re- 
placements) has  resulted  in  recovery  of  $1.6 
million,  an  improvement  of  $0.5  million  over 
previous  estimates.  The  improvement  has 
mainly  been  due  to  the  recovery  of  the  salaries 
of  those  faculty  members  who  have  taken  early 
retirement  in  earlier  years,  but  were  scheduled 
to  retire  in  1990-91.  Under  current  practice, 
such  recoveries  are  made  in  the  year  of  sched- 
uled retirement  rather  than  the  year  of  actual 
retirement. 

2)  The  net  support  to  the  operating  budget  from 
the  revenues  of  the  Long-Term  Adjustment 
Fund  have  been  reduced  from  $6.2  to  6.0  mil- 
lion. The  $200,000  cost  represents  commitment 
to  “grandparent”  tuition  fee  increases  for 
graduate  students  implemented  in  1988-89. 

3)  The  “tax”  on  divisional  external  income  to  par- 
tially offset  the  increased  cost  of  compensation 
will  be  set  at  2.25  per  cent  for  1990-91,  an  in- 
crease from  1.25  per  cent  in  1989-90.  This 
higher  rate  has  been  established  in  light  of 
extraordinary  increases  in  compensation  costs, 
such  as  the  Employer  Health  Levy,  the  cost  of 
pay  equity  implementation  and  increased 
Unemployment  Insurance  Premiums. 

VI.  Projections  of  Expense 

The  projection  of  expenditure  requirements  for 
1990-91  has  increased  by  approximately  $1.5  mil- 
lion over  levels  predicted  in  the  Guidelines,  for  a 
variety  of  reasons  presented  here  in  detail. 

1)  Institutional  statutory  commitments  have  in- 
creased by  $300,000  in  response  to  a number  of 
legislated  initiatives  directly  concerned  with 
the  health  and  safety  of  the  University  commu- 
nity, and  with  the  promotion  of  employment 
equity. 

The  expansion  of  University  facilities  by  way 
of  the  Capital  Plan  has  necessitated  the  addi- 
tion of  fire  prevention  and  radiation  control 
staff  at  a cost  of  $100,000  per  annum. 

By  way  of  a development  which  would  be  re- 
garded within  the  University  as  the  export  of  a 
budget  reduction,  the  Atomic  Energy  Control 
Board  has  levied  a licensing  fee  of  $80,000  on 
the  University  for  services  which  have  to  date 
been  provided  without  charge. 

The  Ministry  of  Colleges  and  Universities 
has  withdrawn  its  grant  in  support  of  employ- 
ment equity.  Concurrently,  the  federal  govern- 
ment has  introduced  a requirement  for  the  pro- 
duction of  an  annual  report  on  institutional 
progress  towards  employment  equity.  The  con- 
vergence of  these  competing  policies  has  placed 
a demand  of  approximately  $50,000  upon  the 
operating  budget. 

2)  Compensation  policy  commitments  have  in- 
creased by  $200,000,  due  to  the  increased  utili- 
zation of  fee  waiver  policies  by  faculty,  staff, 
and  dependants.  The  costs  of  these  policies  are 
in  effect  open-ended,  and  are  entirely  depen- 
dant upon  participation  rates,  which  have  been 
recalibrated  in  light  of  current  information.  The 
cost  of  fee  waivers  is  expected  to  exceed  $1.6 
million  for  1990-91. 

3)  Other  policy  commitments  have  increased  by 
$1  million  over  levels  projected  by  the  Guide- 
lines. This  increase  can  be  attributed  to  three 
budget  items: 

a.  The  cost  of  debt  service  on  capital  projects 
has  increased  by  over  $400,000,  from  $2.1 
million  to  $2.5  million.  The  increase  is  attrib- 
utable to  higher  interest  rates  and  to  a 
slower  flow  of  Breakthrough  donations  to 
capital  projects  than  was  originally  antici- 
pated. 

b.  The  cost  of  the  Admissions/ Awards  Data 
Service  has  now  been  finalized  and  included 
in  the  budget,  at  a level  of  approximately 
$200,000.  This  service  has  been  financed 
through  an  increase  in  application  fees,  the 
revenue  from  which  had  already  been  incor- 


porated into  General  University  Income, 

c.  The  cost  of  the  development  and  operation  of 
a telephone  registration  system  for  students 
(initially  for  Arts  and  Science  students)  has 
been  included  in  the  budget  at  a cost  of  ap- 
proximately $300,000,  of  which  $100,000  is 
for  1990-91  only.  As  in  the  case  of  the  Admis- 
sions/Awards Data  Service,  this  undertaking 
is  to  be  entirely  financed  through  student  an- 
cillary fees,  the  revenue  from  which  will  ac- 
crue to  General  University  Income. 

4)  The  cost  of  accommodating  higher  levels  of  en- 
rolment has  increased  by  $800,000,  from  $4.7  to 
$5.5  million.  At  the  time  of  the  preparation  of 
the  Guidelines,  discussions  were  under  way 
with  several  divisions  as  to  their  enrolment 
plans  and  the  cost  of  attaining  them.  The  in- 
crease arises  primarily  from  discussions  with 
the  Faculty  of  Applied  Science  and  Engineer- 
ing, the  School  of  Graduate  Studies,  and  with 
Scarborough  College. 

This  level  of  expense  is  contingent  upon  the 
OCUA’s  acceptance  of  the  University’s  enrol- 


ment submission  for  the  negotiation  of  a new 
funding  corridor,  and  will  be  revised  downward 
should  the  University’s  position  be  found  unac- 
ceptable. 

5)  The  estimated  cost  of  Transitional  Funding  has 
been  revised  downward  from  $2.5  million  to 
$1.5  million  for  1990-91.  This  does  not  repre- 
sent a change  in  the  global  amount  of  funding 
to  be  provided  over  the  six -year  period  gov- 
erned by  the  Guidelines,  but  rather  a revision 
to  the  estimated  cash  flow  requirement  for 
1990-91. 

Long-range  budget  plans  are  currently  under 
development  by  divisions,  but  these  plans  will 
not  be  capable  of  implementation  as  early  as 
1990-91.  It  logically  follows  that  the  demands 
on  the  Transitional  Fund  will  occur  more  in  the 
medium  term  of  the  period  governed  by  the 
Guidelines  rather  than  the  near  term.  A sepa- 
rate budget  report  for  the  Transitional  Fund 
will  be  brought  before  Governing  Council  in 
June,  1990. 
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Table  2 

Budget  Model  for  1990-91 


Budget 

the  MBA  program  in  Accounting 

$100,000* 

SOURCES  OF  FUNDS  OVER  PRIOR  YEAR’S  BUDGET 

Model 

2.  Completion  of  staffing  requirements 

for  1 990-91 

for  the  Faculty  of  Law  Library  to 

A. 

New  income 

provide  an  adequate  level  of  service 
in  the  expanded  facility 

30,000* 

1. 

Increases  in  formula  grants  and  student  fees 

3.  Support  for  new  programs  in  the 

a)  i)  Increase  in  U of  T formula  grants 

15,493,968 

School  of  Graduate  Studies: 

ii)  Accessibility  funding  — 1 987-88  growth 

(2,137,800) 

a.  Industrial  Relations 

18,000* 

iii)  Accessibility  funding  — 1 988-89  growth 

(944,600) 

b.  Criminology 

15,180* 

iv)  Accessibility  funding  — corridor  adjustment 

5,261,199 

c.  Centre  for  Russian  and 

v)  Indemnity  against  health  levy 

0 

East  European  Studies 

33,983* 

b)  Increase  in  student  fees 

6,657,469 

4.  Research  laboratory  equipment 

c)  Designated  operating  grants 

for  the  Earth  Sciences  Centre 

i)  Research 

450,000 

completion  of  agreement 

ii)  Special  accessibility  grants 

336,405 

reached  in  1988-89 

300,000 

iii)  Faculty  renewal 

1,007,395 

5.  Dictionary  of  Old  English  — funding 

d)  Program  adjustment  fund 

0 

for  editorial  staff  arising  from  a 1984 

e)  Revenue  implications  of  visa  supplement 

agreement  with  the  Mellon  Foundation 

100,000 

i)  lncrease/(decrease)  in  distribution  of  visa  supplement 

495,000 

ii)  Graduate  visa  fee  remission  grant 

66,037 

$597,163 

Sub-total 

26,685,073 

Accommodation  and  Facilities  Directorate 

2. 

Increase  (decrease)  in  other  income 

6.  Alterations  in  support  of  the 

a)  Revenue  from  overhead  on  contracted  research 

195,000 

Canadian  Institute  for  Theoretical 

b)  Other  revenue 

2,196,123 

Astrophysics  and  the  Department 
of  Physics 

$100,000 

Sub-total 

29,076,196 

7.  Alteration  of  research  facilities  in 

the  Faculty  of  Pharmacy 

180,000 

B. 

Funds  made  available  by  internal  reallocation 

8.  Rental  of  warehouse  space  for 

storage  of:  stage  properties  for 

3. 

Reducation  in  budget  due  to  reveral  of  “one-time-only”  additions  to  the  prior  year’s  budget 

10,866,997 

the  Faculty  of  Music  and  the 

4. 

Additional  reductions  in  base  budget 

3,057,000 

Graduate  Centre  for  the  Study  of 

5. 

Academic  salary  recovery 

1,613,578 

Drama;  field  equipment  for  the 

6. 

Reduction  in  LTAF  support  for  “grandparenting”  graduate  fees 

(204,811J 

department  of  Anthropology; 

7. 

Operating  budget  support  from  adjustment  fund 

6,200,000 

and  examination  tables 

55,000* 

8. 

Divisional  income  contribution  to  compensation  costs 

272,514 

$335,000 

Sub-total  additional  funds  from  internal  reallocation 

21,805,278 

Vice-President,  Administration 

Net  additional  funds  from  all  sources 

50,881,474 

9.  Rental  of  space  for  the  relocation  of 

ALLOCATION  OF  NET  ADDITIONAL  FUNDS 

the  Internal  Audit  Department  and  the 

Centre  for  International  Studies 

$100,000* 

1. 

Contractual  obligations  to  affiliated  institutions 

312,862 

2. 

Other  contractual  obligations 

155,241 

Vice-President,  Development  and  University  Relations 

3. 

Institutional  statutory  commitments 

4,910,926 

4. 

Utilities 

902,671 

1 0.  Staff  support  for  the  planned 

5. 

Policy  commitments  related  to  compensation 

9,280,427 

giving  program 

40,000* 

6. 

Other  policy  commitments 

7,914,290 

7. 

Designated  funds  created  to  comply  with  ministry  policy 

Vice-President,  Computing  and  Communications 

i)  Research 

450,000 

ii)  Special  accessibility  grants 

336,405 

1 1 . Increased  staff  support  for  the 

iii)  Faculty  renewal 

1,007,395 

Vice-President,  and  the  establishment 

8. 

New  compensation  commitments 

27,301,089 

of  a contingency  fund 

75,000* 

9. 

New  initiatives 

959,663 

10 

Restoration,  including  inflation  protection 

1,599,081 

Vice-President,  Human  Resources 

11 

Increased  costs  to  accommodate  higher  enrolment 

5,487,190 

12.  Transitional  funding 

1,500,000 

12.  Rental  of  clinic  facilities  for 

Occupational  Health  and  Safety 

37,500* 

62,117,240 

13.  Completion  of  funding  requirements 

Net  excess/(shortfall)  of  revenue  over  expense 

(11,235,766) 

for  the  renovation  of  215  Huron  Street 

125,000 

1 . Rental  of  space  for  the  Faculty  of 
Management,  to  accommodate 


President 


VII.  The  Allocation  of  Funding  for 
New  Initiatives 

The  Guidelines  provided  for  $1.4  million  in  sup- 
port of  new  spending  initiatives,  amounting  to  ap- 
proximately one-third  of  one  per  cent  of  the  Uni- 
versity’s operating  budget.  This  is  the  smallest  al- 
location the  University’s  budget  has  made  for  new 
initiatives  in  recent  history,  and  reflects  the  grav- 
ity of  the  circumstances  surrounding  1990-91. 

Although  categorized  as  new  spending  initia- 
tives, the  majority  of  the  items  funded  from  this 
budget  provision  are  in  fact  the  fulfilment  of  prior 
commitments,  some  of  which  date  back  several 
years.  In  some  instances  the  commitments  are  of 
such  a binding  nature  that  it  has  been  argued 


that  they  might  in  fact  be  regarded  as  contractual 
obligations  or  policy  commitments.  The  process  of 
arriving  at  allocations  within  the  $1.4  million 
available  proved  to  be  extraordinarily  difficult,  as 
requests  for  funding  of  new  initiatives  exceeded 
$8  million. 

It  is  worth  noting  that  fully  half  of  the  available 
funding  has  been  allocated  either  for  the  altera- 
tion of  existing  space  or  the  rental  of  new  space. 
This  is  a strong  indicator  of  the  urgency  of  the 
University’s  Capital  Plan. 

The  text  which  follows  offers  a brief  description 
of  the  initiatives  funded  from  this  allocation. 


14.  Increase  to  General  University 

Contingency  100,000* 

$1,409,663 

* Indicates  a base  budget  addition.  All  other 
allocations  are  for  1990-91  only. 
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VIII.  Budget  Reductions 

The  Guidelines  signalled  the  requirement  to 
reduce  operating  expenditures  by  a minimum  of 
0.8  per  cent  per  annum  for  each  of  the  next  six 
years.  The  challenge  of  long-range  plans  currently 
under  development  will  not  be  to  identify  ways 
and  means  of  dealing  with  a series  of  annual 
reductions,  but  rather  to  plan  for  the  aggregate 
reduction  over  the  period.  These  plans  are  cur- 
rently under  development.  The  budget  for  1990-91 
must  at  a minimum  include  a measure  of  progress 
toward  the  long-term  strategy  equivalent  to  the 
annual  average  reduction. 

The  reductions  for  1990-91  are  allocated  differ- 
entially, as  set  out  in  the  following  table.  Only  the 
Office  of  the  President  has  been  spared  from  re- 
duction in  order  to  provide  the  incoming  President 
with  an  opportunity  to  review  the  existing  levels 
of  support  and  develop  long-term  budget  plans. 


Preliminary 
Base  Budget 
for  1990-91 

Reduction 

Percentage 
Reduction 
for  1990-91 

Vice-President 
& Provost 
Academic 
Other 

$287,034,000 

29,159,000 

$2,157,000 

300,000 

0.75% 

1.04% 

Vice-President, 

Administration 

40,795,000 

425,000 

1.04% 

Vice-President, 

Human 

Resources 

3,559,000 

40,000 

1.11% 

Vice-President, 

Computing  and 
Communications  9,495,000 

60,000 

0.63% 

Vice-President, 

Research 

2,254,000 

25,000 

1.11% 

Vice-President, 
Development 
and  University 
Relations 

4,502,000 

50,000 

1.11% 

President 

5,306,000 

$382,104,000 

$3,057,000 

0.80% 

It  is  not  possible  at  this  stage  of  budget  develop- 
ment to  identify  specific  programs  and  services 
which  will  be  affected  by  these  budget  reductions, 
but  one  can  assume  that  even  a reduction  of  less 
than  one  per  cent  will  be  extraordinarily  difficult 
for  any  division  to  achieve,  given  the  scale  of  re- 
ductions that  have  already  taken  place  over  the 
past  two  decades. 


IX.  An  Opportunity  for  the  Evaluation  of 
Contractual  Obligations  and  Policy 
Commitments  (COPC) 

The  existence  of  a subset  of  the  University’s 
budget  which  is  by  policy  protected  from  reduction 
and  accorded  protection  against  inflation  is  due  in 
large  measure  to  past  budget  strategies  which  ac- 
corded a low  priority  to  non-salary  budgets  gener- 
ally. In  light  of  the  fact  that  the  Long-Range 
Budget  Guidelines  provide  for  an  inflation  allow- 
ance on  all  non-salary  items,  the  need  for  differen- 
tial treatment  for  certain  COPC  budgets  may 
have  been  rendered  unnecessary. 

Each  COPC  budget  is  determined  formulaically 
in  accordance  with  the  University’s  General 
Budget  Policies  and  Procedures.  These  procedures 
are  submitted  annually  for  review  by  the  Budget 
Committee  of  Governing  Council. 

The  Long-Range  Budget  Guidelines,  1990-91  to 
1995-96  include  provisions  for  the  evaluation  of 
COPC  budgets  as  a potential  budget  strategy,  the 
intention  of  which  is  to  create  an  incentive  to  re- 
examine the  budget  priority  accorded  to  certain 
University  budget  policies.  The  allocation  of  in- 
creases for  COPC  budgets  has  in  the  past  been 
procedurally  divorced  from  other  changes  to  divi- 
sional budgets,  thereby  precluding  the  opportu- 
nity to  weigh  the  relative  priority  of  a budget  item 
protected  by  budget  policy  against  the  other  com- 
ponents of  the  budget. 

Should  a divisional  head  elect  to  apply  a reduc- 
tion to  a budget  item  currently  protected  by 
budget  policy,  or  to  forego  some  portion  of  the 
budget  increase  provided  by  policy  in  lieu  of  sus- 
taining a reduction  in  another  sector  of  the  divi- 
sional budget,  the  particular  budget  policy  should 
as  a corollary  either  be  modified  or  removed  from 
the  list  of  those  protected  by  policy.  It  will,  for  the 
remainder  of  the  period  governed  by  the  Guide- 
lines, form  part  of  the  relevant  base  budget,  and 
will  attract  both  budget  reductions  and  the  same 
measure  of  inflation  protection  provided  to  other 
sectors  of  the  University  budget. 

The  process  by  which  a divisional  head  might 
elect  to  reduce  a budget  protected  by  policy  should 
be  governed  by  a set  of  general  principles: 

1)  A reduction  in  a COPC  budget  must  not  re- 
sult in  the  effective  export  of  a budget  reduc- 
tion to  other  divisions. 

2)  A reduction  must  not  compromise  the  Uni- 
versity’s enrolment  strategy,  or  otherwise 
adversely  affect  the  University’s  net  income 
position. 

3)  The  decision  to  reduce  a COPC  budget  must 
be  accompanied  by  a commitment  to  not  seek 
restoration  of  the  budget  within  the  period 
governed  by  the  Long-Range  Budget  Guide- 
lines. 

In  practical  terms  there  are  certain  categories 
of  expense  which  cannot  be  reduced,  or  the  terms 
of  the  budget  calculation,  altered.  The  Budget 
Model  deliberately  presents  various  COPC  ex- 
penses in  terms  of  descending  degrees  of  discre- 
tion. Among  these  would  be: 

Contractual  Obligations  to 
Affiliated  Institutions 

Each  of  these  budgets  is  the  product  of  a 
formal  long-term  agreement,  each  of  which  has 
recently  been  renewed.  The  recipients  of  the 
payments  are  not  participants  in  the  Univer- 
sity’s budget  process.  Tb  them,  an  advance 
allocation  would  be  meaningless. 


Other  Contractual  Obligations 

Contractual  obligations  for  rental  agree- 
ments fall  into  one  of  two  categories:  the  rental 
of  premises  occupied  by  the  University,  and 
premises  rented  on  behalf  of  organizations 
related  to  the  University,  such  as  the  Press, 
UTFA,  UTSA,  and  CUEW.  The  former  group  of 
rental  agreements  effectively  constitutes  a zero- 
base  budget  to  the  extent  that  this  is  possible. 

A decision  to  reduce  the  University’s  reliance 
on  rented  space  is  necessarily  accompanied  by 
a plan  to  repatriate  the  occupants  to  Univer- 
sity-owned space,  with  compensating  costs  of 
doing  so. 

The  latter  set  of  rental  agreements  arise 
from  agreements  negotiated  with  groups  associ- 
ated with  the  University.  The  obligation  can  be 
changed  only  through  further  negotiations. 

The  other  major  component  of  the  contrac- 
tual obligations  category  is  the  agreement  to 
purchase  services  from  UTLAS  Incorporated, 
which  in  turn  formed  part  of  the  incorporation 
agreement  with  International  Thompson.  The 
University  is  bound  by  the  terms  of  this  con- 
tract through  the  1990’s. 

Utilities 

The  utilities  budget  is  zero-based  each  year, 
and  is  constructed  with  a relatively  high  degree 
of  risk,  dependent  as  it  is  upon  factors  beyond 
the  University’s  control.  It  is  therefore  appro- 
priate that  the  University’s  budget  as  a whole 
should  assume  the  risks  of  this  expense,  rather 
than  a single  division. 

Student  Assistance  — 

Undergraduate  and  Graduate 

The  budgets  for  student  assistance  relate  to 
enrolment  plans  and  tuition  fee  schedules. 

They  are  only  marginally  affected  by  price  in- 
flation. They  are,  however,  largely  discretion- 
ary policies.  Given  the  terms  of  many  awards, 
major  changes  in  the  policy  would  take  three  or 
four  years  to  implement  fully. 

Released  Time  for  Administrative  Leaves 

Given  that  this  budget  is  dependent  upon  the 
salaries  of  individuals  in  certain  positions,  and 
that  the  individuals  occupying  these  positions 
over  time  will  vary  considerably  in  terms  of  sal- 
ary level,  it  is  most  appropriate  to  leave  this  on 
a zero-base-budget  basis.  It  is,  however,  discre- 
tionary in  the  sense  that  its  basis  in  policy 
could  be  renegotiated. 

Debt  Service 

Budgets  for  debt  service  on  capital  projects 
are  established  discretely  with  the  approval  of 
individual  capital  projects,  and  as  such  are  nec- 
essarily a General  University  Expense  separate 
and  apart  from  any  divisional  budget.  Debt 
service  expenditures  are  approved  under  the 
University’s  Capital  Fund  policy. 

Of  the  remaining  items  protected  by  current 
budget  policy,  careful  review  may  indeed  reveal 
that,  for  some,  reduction  or  change  in  budget  pol- 
icy is  neither  feasible  nor  desirable.  It  would,  how- 
ever, be  unduly  restrictive  to  exclude  any  items 
from  review  beyond  those  explicitly  identified 
above. 
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X.  Estimates  of  Underfunding 


In  response  to  enquiries  from  the  Bovey  Com- 
mission in  1984,  the  University  of  Toronto  devel- 
oped a methodology  to  quantify  underfunding  in 
major  categories  of  the  operating  budget.  Each 
year  the  analysis  has  been  updated,  such  that  an 
assessment  of  conditions  can  be  measured  on  a 
comparable  basis  over  time.  The  analysis  is  a 
chronicle  of  steady  deterioration.  Only  in  one 
single  year,  1986-87,  was  there  any  improvement 
indicated  by  the  analysis. 

The  analysis  indicates  current  shortages  of 
$29.7  million  in  certain  categories  of  expenditure, 
which  will  be  increased  by  a further  $18.8  million 
by  the  shortfall  for  1990-91.  The  estimates  are 
constructed  in  the  following  major  areas: 

1.  Operation  and  Maintenance  of  Physical 
Plant 

2.  Equipment  Replacement 

3.  Faculty  Renewal 

4.  Library  Acquisitions 

5.  Academic  Support  Staff  Renewal 

The  results  of  the  re-estimation  for  each  area 
are  as  follows: 

1.  Operation  and  Maintenance  of  Physical  Plant 

Support  for  the  operation  and  maintenance 
of  the  University’s  buildings  has  deteriorated 
by  $2.8  million  per  annum.  This  deterioration  is 
best  evidenced  by  the  growing  list  of  deferred 
maintenance  projects,  which  now  exceeds  $70 
million. 

2.  Equipment 

It  is  estimated  that  the  University  is  budget- 
ing only  $3.3  million  for  academic  equipment 
replacement  which  is  approximately  $8.9  mil- 
lion less  on  an  annual  basis  than  the  normal 
renewal  of  academic  equipment  would  require. 
This  is  exacerbated  by  higher  utilization  of  ex- 
isting equipment  through  increased  enrolment 
levels. 

3.  Faculty  Renewal 

The  analysis  indicates  a need  for  the 
addition  of  $11.8  million  in  additional  faculty 
positions. 

4.  Library  Acquisitions 

In  1984  the  analysis  of  underfunding  indi- 
cated that  spending  for  library  acquisitions  was 
at  acceptable  levels.  By  policy  the  acquisitions 
fund  has  been  sustained  in  real  terms,  at  an  in- 
evitable cost  to  other  sectors  of  the  University’s 
budget. 

5.  Academic  Support  Staff  Renewal 

It  is  estimated  that  the  shortfall  of  academic 
support  staff  positions  now  stands  at  $6.2  mil- 
lion annually. 

In  summary,  operating  underfunding  for  the 
University  of  Toronto  is  currently  at  least  $48.5 
million,  composed  as  follows: 


1.  Shortfall  in  the  Operating  Budget, 


1990-91 

$18.8  million 

2.  Operation  and  Maintenance  of 

Physical  Plant 

$2.8  million 

3.  Equipment 

$8.9  million 

4.  Faculty  Renewal 

$1 1.8  million 

5.  Library  Acquisitions 

0 

6.  Academic  Support  Staff  Renewal 

$6.2  million 

Total 

$48.5  million 
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Recommended  1990-91  Budget 

INCOME: 

Recommended 

1990-91 

Budget 

$ 

Projected 
Changes  from 
1989-90 

lncrease(  Decrease) 
$ 

General  University  Income: 

Government  formula  grant 
Student  fees  (BlU-related) 

349,507,580 

77,271,426 

17,292,979 

7,532,257 

Total  formula  income 

426,779,006 

24,825,236 

Designated  operating  grants 
Other  General  University  Income 

17,385,288 

20,443,530 

1,859,837 

2,391,123 

464,607,824 

29,076,196 

Support  from  adjustment  fund 

6,350,285 

5,995,189 

Divisional  Income 

51,633,191 

2,762,771 

522,591,300 

37,834,156 

Municipal  taxes 

2,720,325 

52,800 

Total 

525,311,625 

37,886,956 

EXPENSE: 

Total  expenses  of  current  operating  fund 
Salary,  wages  and  benefit  increase  provision 
Municipal  taxes 

498,369,580 

35,457,486 

2,720,325 

9,396,436 

35,457,486 

52,800 

Total 

536,547,391 

44,906,722 

BUDGET  NET  INCOME  (EXPENSE) 

(11,235,766) 

(7,019,766) 

XI.  Long-Term  Strategies  under 
Current  Consideration 

The  Long-Range  Budget  Guidelines  identified  a 
wide  range  of  strategies,  all  of  which  will  be  pur- 
sued with  vigour  over  the  longer  term.  Efforts  are 
at  present  focussed  on  several  of  these  strategies, 
and  some  progress  has  been  achieved. 

Revenue  Enhancement  Strategies 

1)  Enhanced  levels  of  government  funding.  The 
provincial  treasurer  has  assured  transfer  pay- 
ment recipients,  including  universities,  that  the 
previously  announced  levels  of  operating  sup- 
port for  1990-91  will  not  be  reduced  as  a result 
of  the  Federal  Budget’s  reduction  of  transfer 
payments  to  the  provinces.  In  fact,  the  Council 
of  Ontario  Universities  has  mounted  a vigorous 
lobbying  campaign  designed  to  persuade  the 
provincial  government  of  the  need  to  improve 
operating  grants  for  1990-91  beyond  levels  al- 
ready announced. 

2)  Tuition  fees.  The  Guidelines  did  not  separately 
identify  revised  tuition  fee  policy  as  a source  of 
relief.  However,  the  Presidential  Advisory  Com- 
mittee on  Tuition  Fees,  which  has  to  date  met 
on  eight  occasions,  has  made  substantial  prog- 
ress towards  a new  understanding  of  tuition  fee 
policy  as  it  affects  student  aid  requirements 
and  University  financing.  One  should  not  pre- 
suppose the  outcome  of  the  Committee’s  delib- 
erations, but  it  is  clear  that  the  positions  of 
different  interest  groups  are  not  as  polarized 
around  the  issue  as  in  the  past. 

3)  Enhanced  technology  to  support  instructional 
activity.  Approaches  to  high  technology  firms 
for  gifts  in  support  of  undergraduate  instruc- 
tion are  very  close  to  completion.  The  prognosis 
for  significant  improvement  in  this  type  of  sup- 
port is  excellent,  and  will  in  all  likelihood  have 
some  impact  in  the  next  year. 

4)  The  Guidelines  indicated  the  future  use  of 
Varsity  Fund  donations  as  an  important  source 
of  relief  to  the  operating  budget  to  the  extent 
that  divisions  will  in  future  be  expected  to  re- 
gard these  donations  as  an  alternative  source  of 
funds  for  new  spending  initiatives.  For  1990-91, 
the  President’s  Fund  of  the  Varsity  Fund  will 
support  the  costs  of  the  next  phase  of  library 
automation. 


5)  In  an  attempt  to  secure  a greater  portion  of 
the  operating  grants  available  through  corri- 
dor negotiation,  the  University  has  altered  its 
final  submission  to  the  OCUA  to  incorporate 
increased  undergraduate  enrolment  on  the 
Scarborough  campus. 

6)  With  the  eventual  implementation  of  campus 
master  plans  for  the  three  campuses,  the  pro- 
ceeds from  property  development  will  provide  a 
future  source  of  revenue  for  operating  budget 
relief. 

7)  Ancillary  enterprises  have  been  instructed  to 
submit  five-year  operating  plans,  an  objective 
for  which  will  be  the  generation  of  net  profit  for 
operating  budget  relief. 

Expenditure  Reduction  Strategies 

1)  In  a separate  undertaking  for  technology 
improvement,  future  negotiated  savings  in  long 
distance  telephone  charges  will  be  used  to 
finance  an  enhanced  voice  messaging  system. 

2)  The  Internal  Audit  Department  is  at  present  in 
the  process  of  reorganization  and  rejuvenation 
to  give  the  department  a higher  profile  and 
broader  mandate,  such  that  in  future  it  will  be 
seen  by  the  University  community  as  a valu- 
able source  of  advice  to  divisions  in  the  more 
effective  and  efficient  use  of  resources. 

3)  The  consultant’s  review  of  the  Physical  Plant 
Department  will  result  in  reorganization  and 
reduction  in  the  cost  of  operating  space. 

4)  A review  will  be  conducted  on  the  University’s 
purchasing  practices,  with  the  intention  of  bet- 
ter exploiting  the  leverage  from  the  collective 
purchasing  power  of  the  University’s  combined 
budgets. 

5)  The  Provost  has  instructed  academic  divisions 
to  submit  operating  plans  through  1995-96, 
identifying  how  the  division  will  function  at 
resource  levels  of  98,  95,  and  90  per  cent  of  the 
division’s  current  resource  base.  These  plans 
are  currently  under  development  and  discus- 
sion with  the  Provost. 
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President  George  Connell  meets  the  press  at  a news  conference,  March  1988 


idvocacy  as  it  could  have  had." 

He  does  not  view  the  eventual  out- 
ome  with  regret.  “Much  has  happened 
n architecture  since  then,  most  of  it 
atisfactory  and  rewarding.  1 don't  think 
nyone  would  claim  that  the  school  has 
s yet  reached  the  level  of  quality  and 
chievement  of  some  of  our  strongest 
irofessional  faculties  but  it  certainly  has 
nade  progress  and  nothing  would  please 
ne  more  in  the  long  run  than  for  the 
Jniversity  to  have  one  of  the  strongest 
chools  of  architecture  anywhere." 

For  the  better  part  of  his  term,  Con- 
lell  faced  calls  for  total  divestment  of 
Jniversity-owned  shares  in  companies 
vith  interests  in  South  Africa.  "I  did  suffer 
good  deal  on  that  issue,"  he  says.  "1 
ealized  I had  lost  the  respect  or  confi- 
lence  of  many  people  whose  judgement 
respect."  Others  charged  that  he  was 
billing  to  accept  apartheid.  "That  cer- 
ainly  was  not  the  case.  1 tried  to  repre- 
ent  myself  as  a very  strong  advocate  of 
onditional  divestment  but  that  tended 

0 get  lost  in  the  din. 

"What  troubled  me  most  is  that  1 al- 
iost  never  found  those  who  disagreed 
rith  me  taking  seriously  the  issues  I put 
n the  table.  I never  found  the  advocates 
f total  divestment  really  wanting  to 
ngage  the  issue  of  the  nature  of  the 
University  and  what  explicit  corporate 
articipation  in  political  issues  could 
lean  to  the  University  and  that  was 
insistently  frustrating.  So  there  was  a 
>t  of  pain." 

There  was  pain  too  in  the  relation- 
lip  with  the  faculty  association  when, 
n Nov.  30,  1987,  the  61-member  UTFA 
Duncil  voted  to  censure  him  for  "fail- 
lg  to  provide  effective  leadership  to  his 
Iministrative  officers  and  the  Univer- 
ty  as  a whole." 

Governing  Council,  much  of  the  Uni- 
srsity  community  and  The  Globe  and 
fail  rejected  UTFA's  declaration  and  sup- 
orted  the  president  but  relations  with 
le  association  were  strained.  Neverthe- 
:ss,  when  he  considers  the  matter  to- 
ay,  Connell  is  conciliatory. 

"1  have  to  conclude  that  a substantial 
roup  of  people  at  the  centre  of  the  fac- 
lty  association  were  exasperated.  They 
idn't  appreciate  all  the  consequences 
f the  action  they  took  but  I would  never 
ssume  that  they  were  not  truly  exas- 
erated  and  convinced  of  the  merit  of 
neir  case.  I can  understand  objectively 
ne  grounds  for  their  concern,  but  I think 
tie  reason  for  the  particular  course  of 
ction  [censure]  probably  has  to  be  sought 

1 a longer  chronicle  of  the  relationship." 
Overall,  however,  Connell  thinks  the 

elationship  has  been  productive.  He 
toints  to  the  two-year  agreement  on 


salary  and  benefits  concluded  in  April 
1989.  And  he  notes  that  most  agreements 
have  been  reached  without  binding 
arbitration.  "However,  I do  regret  that 
we  had  to  have  recourse  so  often  to 
mediation.  We  have  had  the  help  of  a 
very  gifted  mediator  but  we  were  too 
dependent  on  him.  I'd  like  to  see  col- 
lective bargaining  reach  a state  of  ma- 
turity where  we  could  reach  those  same 
agreements  within  a simpler,  healthier 
relationship." 

The  University  is  well  served  when  the 
faculty  association  and  Simcoe  Hall  work 
cooperatively,  Connell  says,  with  mutual 
respect  and  confidence.  When,  for  ex- 
ample, the  president  brings  a salary  set- 
tlement to  Council  for  approval,  his 
recommendation  is  strengthened  if  the 
governors  have  confidence  in  his  lead- 
ership. Similarly,  Council  will  enter  into 
agreements  more  easily  if  it  believes  the 
association  is  dedicated  to  the  well-being 
of  the  University.  "There  ought  to  be  a 
sense  of  mutual  dependence,"  Connell 
says,  "which  need  not  undermine  or 
compromise  the  principles  and  respon- 
sibilities of  either  side." 

The  relationship  with  the  faculty 
association  — and  between  the  central 
administration  and  the  divisions  — 
would  no  doubt  be  happier  were  it  not 
for  underfunding,  the  single  most  seri- 
ous problem  Connell  has  faced.  He  praises 
those  who  have  struggled,  over  many 


years,  to  maintain  standards  in  a con- 
text of  diminishing  resources.  “If  those 
of  us  who  have  had  significant  roles  as 
leaders  of  universities  can  take  any  satis- 
faction from  the  experience  of  dealing 
with  underfunding,  it  must  be  that  uni- 
versities have  been  enormously  resilient, 
capable  of  absorbing  a quite  devastating 
withdrawal  of  support,  while  continu- 
ing to  maintain  and  in  many  respects  to 
improve  their  standards,  enabling  their 
people  to  make  important  scholarly  con- 
tributions, to  function  well  as  teachers 
and  to  ensure  high  standards  of  achieve- 
ment among  students.  We're  function- 
ing at  less  than  our  full  potential,  but 
our  efforts,  in  that  case,  are  quite  remark- 
able, even  heroic." 

Connell  does  not  sense  a dramatic 
change  in  provincial  government  atti- 
tudes to  university  funding,  but  he  be- 
lieves the  situation  simply  cannot  get 
much  worse.  The  resources  available  are 
simply  no  longer  adequate  to  satisfy  the 
demands  placed  on  the  institutions  by 
governments  and  the  public.  "There  must 
be  a turning  point;  it  can't  be  very  far 
away  now.  It  is  becoming  apparent,  not 
just  within  the  universities  but  beyond 
them,  that  they  are  not  going  to  meet 
public  expectations  without  consistent 
support  at  a higher  level."  A gradual  in- 
crease in  funding  is  possible.  "If  people 
begin  to  see  things  turning  for  the  bet- 
ter, here  and  there,  that  would  have  a 


dramatic  effect  on  the  University." 

George  and  Sheila  Connell  celebrated 
their  daughter  Meg's  wedding  May 
12  and  will  celebrate  their  son  Tom's 
in  August.  Between  weddings,  they  will 
leave  the  president's  residence  on  High- 
land Ave.  for  a new  home.  And  they  look 
forward  to  a relaxing  vacation  at  the 
cottage. 

Meanwhile,  as  a new  member  of  the 
Environmental  Assessment  Board,  Con- 
nell will  begin  to  tour  the  province  with 
two  colleagues  to  study  the  impact  on 
the  environment  of  Ontario  Hydro's  plan 
to  meet  the  demand  for  electricity  over 
the  next  25  years.  He  will  continue  to 
sit  on  the  board  of  directors  of  Southam 
Inc.,  the  newspaper  publisher. 

In  at  least  one  important  respect,  the 
president  leaves  office  as  he  entered  it 
— equanimity  intact.  While  he  feels  is- 
sues deeply  (and  admits  to  an  occasional 
sleepless  night),  he  does  not  dwell  on 
disappointments.  Problems  remain,  of 
course,  but  there  is  reason  for  optimism. 
As  Breakthrough  closes  on  its  target,  as 
preparations  begin  for  the  opening  of  the 
new  law  library  and  the  Tanz  Centre  for 
Research  in  Neurodegenerative  Diseases, 
as  curriculum  renewal  is  implemented, 
George  Connell  takes  satisfaction  in 
knowing  that  the  University  now  has 
many  of  the  tools  it  will  need  for  growth 
in  the  demanding  decade  ahead. 
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Letters  from  Readers 


The  certification  process 


TO  THE  EDITOR: 

In  view  of  the  report  of  statements 
made  by  Alec  Pathy,  vice-president 
(human  resources),  to  the  May  3 meet- 
ing of  Governing  Council  concerning 
trade  union  certification  ("Talks  going 
well:  vice-president,"  May  7),  the  staff 
association  would  like  to  set  the  record 
straight  on  the  way  that  both  the  Uni- 
versity and  UTSA  have  handled  the  cer- 
tification process. 

At  no  time  did  UTSA  or  the  Canadian 
Union  of  Public  Employees  insist  that 
all  positions  be  included  "from  the  vice- 
president  down."  Our  definition  of  the 
bargaining  unit  allowed  for  the  exclu- 
sion of  400  staff  members  whose  respon- 
sibilities might  be  of  a managerial  or 
confidential  nature  relating  to  labour 
relations. 

The  administration  then  applied  to 
the  Ontario  Labour  Relations  Board  to 
have  yet  another  975  positions  excluded. 
The  designation  of  such  a large  number 
can  only  be  interpreted  as  a ploy  to 
overload  the  labour  board's  normal  proc- 
ess of  dealing  with  applications,  thereby 


delaying  certification.  This  strategy  cre- 
ates a win-win  situation  for  the  admini- 
stration because  we  are  put  in  the  posi- 
tion of  either  accepting  large  numbers 
of  unnecessary  exclusions  or  of  seeing 
the  certification  process  stall  indefinitely. 

Since  the  certification  vote  in  April 
of  1988,  UTSA  has  been  attempting  to 
work  through  a bureaucratic  process  to 
resolve  the  challenges.  At  our  annual 
meeting  in  April  1990,  our  members 
expressed  their  frustration  at  the  slow- 
ness of  the  process  and  called  on  Presi- 
dent George  Connell  to  resolve  the 
matter  before  the  end  of  June  (and  the 


end  of  his  term  in  office). 

Failing  intervention  by  the  president, 
it  is  likely  that  UTSA  will  have  to  aban- 
don the  bureaucratic  process  and  embark 
on  an  overtly  political  approach.  This 
approach  will  be  designed  to  expose  the 
administration's  attempt  to  deny  our 
right  to  form  a union. 

U of  T Staff  Association 

Executive  Council 

(David  Askew,  Cathy  Chamey, 

Judith  Eichmanis,  Sarah  Henderson, 
Michael  Jackel,  John  Malcolm, 

Karin  Smith) 


Parking:  a complex; 
contentious  issue 


TO  THE  EDITOR: 

The  University  of  Toronto  Staff  Asso- 
ciation strongly  supports  the  establish- 
ment of  a special  advisory  committee  to 
review  the  University's  parking  require- 
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ments  ("Study  will  review  parking  needs," 
April  23). 

Recently  some  of  our  members  have 
expressed  concern  over  the  possible  elimi- 
nation of  certain  parking  spaces  and 
increases  in  parking  rates.  Other  UTSA 
members  vehemently  oppose  the  pro- 
posed construction  of  a parking  garage 
under  the  back  campus  for  various  envi- 
ronmental reasons.  Without  doubt  the 
issue  of  parking  at  U of  T is  a very  com- 
plex and  contentious  one.  And  at  pres- 
ent the  University  appears  to  have  no 
clearly  defined  policy  and  procedures  to 
deal  with  the  parking  situation. 

The  following  suggestions  and  obser- 
vations concerning  the  parking  question 
were  made  at  recent  meetings  of  the  UTSA 
executive  council  and  board  of  represen- 
tatives: 

The  University  might  develop  a pol- 
icy similar  to  that  of  the  Ontario  gov- 
ernment according  to  which  staff  who 
live  farthest  from  work  are  awarded  pri- 
ority for  parking  spaces.  (An  exception 
to  this  policy  is  staff  who  need  their  cars 
for  their  work.)  Perhaps  parking  spaces 
could  be  allocated  on  the  basis  of  need 
rather  than  on  ability  to  pay. 

Environmental  issues  are  an  integral 
part  of  the  entire  parking  question.  Many 
members  of  our  executive  council  and 
board  oppose  the  construction  of  a ga- 
rage under  the  back  campus.  Some  are 
concerned  about  further  pollution  from 
increased  car  emissions.  Others  object  to 
the  loss  of  green  space  and  to  the  pos- 
sible harmful  effects  of  intensified  car 
emissions  on  trees  and  foliage  in  the  area. 

In  light  of  the  above  considerations, 
UTSA  has  written  to  Janice  Oliver,  assis- 
tant vice-president  (facilities  and  admin- 
istrative systems),  to  recommend  the  es- 
tablishment of  a broadly  based  commit- 
tee, with  input  from  all  employee  groups, 
including  the  campus  unions,  and  from 
faculty  and  students,  to  study  the  entire 
parking  question  and  related  environ- 
mental concerns.  It  is  our  hope  that  such 
a committee  will  arrive  at  appropriate 
recommendations  to  deal  with  this  issue. 

David  Askew 
President 

U of  T Staff  Association 
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Letters  from  Readers 


Standards  of  argumentation 


TO  THE  EDITOR: 

As  a former  student  of  Professor  James 
Estes  of  the  Department  of  History,  I was 
somewhat  confused  by  his  recent  letter 
to  the  editor  ("Evidence  and  examina- 
tion," May  7).  It  would  seem  that  most 
of  Professors  Estes’  critical  skills  so  evi- 
dent in  the  classroom  were  left  behind 
when  he  went  to  the  office  to  write  his 
response  to  "The  politics  of  gender- 
neutral  language"  by  Bonny  Norton 
Peirce  (Forum,  April  23). 

Professor  Estes  complains  that  Ms 
Peirce  represents  him  as  "at  best ...  [giv- 
ing] women  the  aesthetically  pleasing 
status  of  'honorary  men.'"  He  goes  on 
to  deny  that  he  used  such  terms  to  de- 
scribe women.  This  is  a rather  unusual 
statement.  If  the  author's  presumed 
preferred  term  — chairman  — does  not 
refer  to  women,  to  whom  does  it  refer, 
and  how  is  this  supposed  to  ensure  equal 
opportunity  at  the  University? 

The  letter's  concluding  salvo  also 
stands  out.  "If  she  [Ms  Peirce]  is  not 
willing  to  address  the  arguments  of  those 
with  whom  she  disagrees,  ...  then  she 
should  have  the  decency  to  not  bring 
the  subject  up  at  all."  Such  restraint  would 
be  particularly  appropriate,  Professor  Estes 
notes,  in  one  who  claims  to  be  in  favour 
of  debate  "on  the  issue  of  language  and 
the  relations  between  men  and  women " 
(emphasis  added).  Here  one  might  as- 
sume that  the  author  has  chosen  to  list 
the  female  and  male  terms  by  alphabeti- 
cal order,  and  so  places  the  male  term 


first.  But  in  a November  letter  to  the  editor 
in  response  to  publication  of  the  Uni- 
versity's draft  guidelines  on  gender-neu- 
tral language,  Professor  Estes  identifies 
three  other  pairs  of  terms  he  must  use 
regularly  in  his  scholarly  work,  includ- 
ing "abbot,  abbess,"  each  time  listing  the 
masculine  term  first  even  when  the  femi- 
nine is  alphabetically  earlier.  Such  an 
implicit  endorsement  of  patriarchal  hi- 
erarchy confuses  me;  in  class,  Professor 
Estes  was  very  aware  of  the  need  to  ex- 
amine the  unconscious  and  uncritical 
assumptions  underlying  every  historian's 
work. 

Professor  Estes  also  objects  to  non 
sequiturs  in  Ms  Peirce's  article.  But  his 
opening  paragraph  begins  with  a vast 
generalization:  "One  of  the  least  en- 
dearing characteristics  of  many  of  the 
advocates  of  'gender-neutral'  language 
is  their  imperturbable  certainty  that 
their  opinions  are  self-evident  truths 
requiring  no  proof  and  that  the  argu- 
ments of  their  critics,  who  are  assumed 
to  have  unworthy  motives,  need  not 
be  addressed."  This  sweeping  state- 
ment is  surely  worthy  of  at  least  a mono- 
graph detailing  the  relevant  cases.  And 
yet,  rather  than  prove  the  assertion  with 
some  evidence,  the  letter  immediately 
goes  on  to  argue  that  Ms  Peirce  is  the 
latest  example  of  the  trend.  In  its  con- 
text, such  an  opening  can  be  no  more 
than  an  attempt  to  demean  and  label 
the  opposition  and  poison  the  reader's 
evaluation  of  her  before  an  honest  ex- 


amination of  the  evidence  has  even 
begun.  Again,  I know  that  the  Professor 
Estes  I studied  with  was  methodologi- 
cally incapable  of  such  a tactic.  He  al- 
ways emphasized  a dispassionate,  rational 


TO  THE  EDITOR: 

In  "The  politics  of  gender-neutral 
language,"  (Forum,  May  7),  Bonny  Nor- 
ton Peirce  accuses  me  of  arguing  that  the 
term  "woman"  is  derogatory  and  states 
that  I imply  that  "...an  acceptable  woman 
must  be  a 'lady'  — one  who  is  idealized 
and  somewhat  removed  from  the  hurly- 
burly  of  social  life  and,  consequently,  has 
little  control  over  it."  She  illustrates  well 
the  point  1 was  trying  to  make  in  my 
original  letter  ("Harassment,  language 
and  intentionality,"  Jan.  8):  that  gender- 
neutral  language  guidelines  are  arbitrary 
and  that  defining  "neutral"  terms  is 
impossible. 

I think  she  is  trying  to  make  the  same 
point  and  that  we  can  agree  on  this. 
However,  the  implications  she  draws  from 
my  statements  are  incorrect.  That  the 
term  "woman"  is  derogatory  is  my  own 
connotation  and  not  one  which  I im- 
pute or  desire  to  ascribe  to  anyone  else. 
To  me,  the  term  "woman,"  when  used 
to  describe  an  individual,  has  connota- 
tions associated  with  an  emphasis  on  the 
sex  and  sexual  orientation  of  the  person 


and  critical  evaluation  of  the  case  on  its 
merits. 

Barry  Henaut 

Centre  for  Religious  Studies 


described;  for  example,  prostitution 
("woman  of  the  street")  ora  female  with 
prominent  secondary  sexual  character- 
istics. Thus  I feel  uncomfortable  using 
the  word  because  it  is  degrading  to 
women.  Such  emphasis  is  specifically 
defined  as  sexual  harassment  in  the 
University's  sexual  harassment  policy. 
When  referring  to  an  individual,  I pre- 
fer the  term  "lady",  which  is  (to  me)  a 
neutral  term  for  a respectable  adult 
female.  I certainly  do  not  think  of  the 
sort  of  person  she  describes,  the  Victo- 
rian "lady,"  who  was  rather  outdated 
when  1 was  growing  up.  I suspect  that  I 
mean  by  "lady"  exactly  what  Ms  Peirce 
means  by  "woman,"  although  I could 
be  wrong,  and  would  be  interested  to 
hear  her  views  on  the  word. 

If  we  want  to  have  a congenial  atmos- 
phere at  the  University  where  the 
members  of  the  community  have  affec- 
tion and  respect  for  each  other,  then  we 
need  to  stop  assuming  the  worst  about 
what  our  colleagues  say  and  stop  scruti- 
nizing every  word  for  supposed  sexist 
remarks.  Let's  try  to  give  each  other  the 
benefit  of  the  doubt. 

Thomas  Wolever 

Department  of  Nutritional  Sciences 


Commendation  to  the  volunteers 


Definition  of  terms 


TO  THE  EDITOR: 

It  is  now  nearly  six  months  since  the 
murder  of  14  women  who  were  pursu- 
ing engineering  at  the  University  of 
Montreal.  This  event  was  a violent  reminder 
of  the  difficulties  confronting  women  in 
their  efforts  to  participate  actively  and 
equally  in  the  university,  the  professions 
and  the  community.  At  the  University 
of  Toronto  many  of  us  took  part  in  a 
memorial  service  in  Convocation  Hall 
Jan.  17.  On  that  occasion  we  remembered 
the  deaths  of  these  young  women  and 
reflected  on  the  meaning  that  this  hor- 
rific event  has  for  each  of  us  individu- 
ally and  for  all  of  us  as  a community. 

Immediately  thereafter  a group  of 
people  began  meeting  weekly  to  plan  an 
event  that  would  encourage  us  to  take 
stock  of  our  own  situation  at  the  Uni- 
versity and  to  identify  opportunities  here 


for  creative  action  to  support  the  aspira- 
tions of  all  our  students.  From  these 
meetings  emerged  the  plans  for  the  teach- 
in  on  sexism  and  violence  against 
women,  presented  on  March  8,  Interna- 
tional Women's  Day.  The  many  students, 
staff,  faculty  and  visitors  who  participated 
in  the  teach-in  will,  I hope,  continue  to 
work  actively  on  the  issues  raised  there. 
And  I hope  we  will  maintain  our  com- 
mitment to  the  elimination  of  policies 
and  practices  that  discriminate  against 
those  who  are  different. 

Recently,  I received  a report  from  the 
teach-in  planning  committee  which 
revealed,  among  other  things,  the  com- 
plexity not  only  of  the  issue  of  discrimi- 
nation itself  but  also  of  planning  effec- 
tive institutional  means  of  addressing  it. 
On  behalf  of  others  in  the  University 
community,  I commend  those  among 


Privacy  in  sexual  matters 


TO  THE  EDITOR: 

The  current  debate  on  gay  rights  in 
Letters  from  Readers,  as  in  most  such  de- 
bates, is  hampered  by  a lack  of  defini- 
tion of  terms.  As  anyone  who  has  read 
anything  on  the  gay  phenomenon  soon 
learns,  every  author  uses  his  own  defini- 
tions. In  their  intensive  study  Homosexu- 
ality in  Perspective,  Masters  and  Johnson 
demonstrate  that  sexual  functioning  is 
not  limited  to  the  categories  "homosex- 
ual" and  "heterosexual."  Indeed  they 
conclude  that  the  terms  homosexual  and 
heterosexual  are  used  by  advocates  in 
both  camps  to  justify  their  activities.  They 
felt  that  the  groups  they  identified  as 
bisexual  and  ambisexual  knew  the  truth 
— that  sexual  release  can  be  achieved 
with  any  partner. 

We  are  dealing  with  a false  dichotomy. 
The  correct  dichotomy  is  between  those 
who  seek  sex  as  an  end  in  itself  and  those 
who  seek  sexual  expression  only  as  part 
of  a lifelong,  intimate  bond,  usually 
focused  on  the  shared  task  of  procrea- 
tion. 


I see  victims  of  AIDS  on  a regular  basis. 
The  fact  that  the  majority  are  gay  is  only 
a function  of  promiscuity.  American  army 
recruitment  studies  show  that  HIV  in- 
fection is  growing  exponentially  in  the 
youth  of  America  with  some  districts  as 
high  as  five  percent  HIV-positive.  How 
many  must  die  before  we  start  teaching 
our  young  people  that  sex  is  beautiful  in 
its  place  but  is  a terrible  master  when  it 
takes  over  your  life? 

Sexual  activity  should  not  be  an  issue 
in  the  marketplace.  Sexual  orientation 
is  a private  matter  and  only  when  one 
has  declared  one's  own  orientation  can 
discrimination  occur.  The  social  contract 
that  served  us  well  until  the  advent  of 
the  gay  rights  movement  was  the  bal- 
ance of  modesty  and  privacy.  The  source 
of  the  dispute  in  the  Bulletin  is  the  insis- 
tence of  the  gay  community  that  the 
wider  community  recognize  and  approve 
its  private  activities. 

P.M.  Webster 

Sunnybrook  Health  Science  Centre 


us  who  volunteered  to  meet  for  two 
months  to  plan  and  present  the  events 
of  March  8.  Special  thanks  are  due  to  all 
members  of  the  ad  hoc  planning  com- 
mittee and  in  particular  to  its  chair, 
Rhonda  Love  (who  also  chairs  the  fac- 
ulty association's  status  of  women  com- 
mittee), and  its  coordinator,  Dawne 
McFarlane. 

I invite  all  members  of  the  University 
to  continue  their  remembrance  of  the 
lives  of  the  women  killed  in  Montreal 
and  to  work  actively  here  at  the  Univer- 
sity of  Toronto  to  build  a community 
where  all  are  free  to  learn. 

loan  Foley 

Vice-president  and  provost 


Letters  deadlines 

June  1 for  June  1 1 
June  15  for  June  25 

Letters  should  be  submitted  on  a 
computer  disk  (5.25  inches)  in 
WordPerfect  or  plain  text  format, 
or  on  paper,  typed  and  double 
spaced.  Please  include  a tele- 
phone number  and,  if  possible,  a 
fax  number.  Disks  will  be  re- 
turned if  an  address  is  provided. 


join  the  dialogue! 


THE  ROAD  TO  PEACE 

A New  Agenda  For  The  Middle  East 


sponsored  by 

INTERNATIONAL  CENTRE  FOR  PEACE  IN  THE  MIDDLE  EAST 

and 

Peace  and  Conflict  Studies  Program 
University  of  Toronto 

SUNDAY,  JUNE  10, 1990.  8:00  p.m. 

Auditorium,  Earth  Sciences  Centre 
Room  1050,  5 Bancroft  Avenue 
(entrance:  25  Willcocks  Street  at  Huron) 

University  of  Toronto 

We  acknowledge  financial  support  ^ 

of  this  event  from  the 

SHALOM  ACHSHAV  PEACE  FOUNDATION  ADMISSION  $5.00 


( MORDECHAI  VIRSHUBSKI  ^ 

Deputy  Speaker  of  the  Knesset,  Israel 
Civil  Rights  and  Peace  Movement 

\ (MQ J 


( BASSAM  ABU  SHARIF  ^ 

Special  Advisor  to  the  Chairman, 
Palestine  Liberation  Organization 

\ im J 
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Events 


[Lectures 

Biomechanical  Im- 
pediments to  Under- 
standing Work 
Physiology  and  Psycho- 
motor Behaviour. 

Monday,  May  28 
Prof.  Robert  Norman,  Univer- 
sity of  Waterloo;  Rosenstadt 
lecture.  Boardroom,  Benson 
Building.  4 p.m. 

(Physical  & Health  Education) 


Pharmacological 
Approaches  to  Smoking 
Cessation. 

Wednesday,  May  30 
Prof.  R.C.  Frecker,  Department 
of  Pharmacology.  4227  Medi- 
cal Sciences  Building.  4 p.m. 
(Pharmacology) 


Multiculturalism  in 
Australia. 

Thursday,  May  3 1 
Prof.  James  Jupp,  Australian 
National  University.  Multi- 
cultural History  Centre, 

43  Queen's  Park  Cres.  E. 

3 p.m. 

(Ethnic,  Immigration  & 
Pluralism  Studies  and  the 
Multicultural  History  Society 
of  Ontario) 


(ffiolloqiiia 


Theory  of  Molecular 
Energies. 

Tuesday,  June  5 
Prof.  J.A.  Pople,  Carnegie 
Mellon  University.  161  Lash 
Miller  Chemical  Laboratories. 
3:30  p.m. 

(Chemistry) 


Oxidative  Free-Radical 
Cyclizations. 


Monday,  June  1 1 
Prof.  Barry  Snider,  Brandeis 
University.  158  Lash  Miller 
Chemical  Laboratories. 
3:30  p.m. 

(Chemistry) 


Seminars 


Research  and  Develop- 
ment at  Johnson  & 
Johnson. 

Wednesday,  May  30 
Presented  by  the  Johnson  & 
Johnson  Corporate  Office  of 
Science  & Technology; 
University-industry  scientific 
series.  4171  Medical  Sciences 
Building.  2 to  4:10  p.m. 
Corporate  Overview,  Robert 
Gussin,  corporate  vice-presi- 
dent. 2:15  p.m. 

General  Research  Projects 
and  International  Focused 
Giving  Program,  Susan  Gre- 
gor, Program  Development. 
To  3 p.m. 

International  Pharmaceutical 
Research  Development,  Jo 
Brugmans,  corporate  director, 
medical  affairs,  and  Laurence 
Russ,  vice-president,  R.W. 
Johnson  PRI.  3:10  p.m. 
Surgical  Instruments  and 
Devices,  Brad  Vale,  associate 
director,  biomedical  engineer- 
ing, and  Alastair  Clemow, 
research  fellow.  3:30  p.m. 
Consumer  Products:  Health 
Care,  Advanced  Care,  Dental 
Care,  Baby  Products,  OTC 
Drugs,  Howard  Apple,  re- 
search fellow.  3:50  p.m. 
(Faculty  of  Medicine) 


On  Shrinkage 
Estimators. 

Wednesday,  May  30 
Prof.  N.S.  Kambo,  Indian  In- 
stitute of  Technology,  Delhi. 
211  Rosebrugh  Building. 


3 p.m. 

(Industrial  Engineering) 


Hleetings  & 
Conferences 


Business  Board. 

Monday,  May  28 
Council  Chamber,  Simcoe 
Hall.  5 p.m. 


University  Affairs  Board. 

Tuesday,  May  29 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Fictions  & Worlds. 

Friday,  June  1 and 
Saturday,  June  2 
A conference  in  honour  of 
Professor  Emeritus  Lubomir 
Dolezel,  Department  of  Slavic 
Languages  & Literatures  and 
Centre  for  Comparative 
Literature. 

June  1,  The  Chapel,  Victoria 
University.  9 a.m.  to  7 p.m. 
June  2,  1 19  Emmanuel 
College,  Victoria  University. 

9 a.m.  to  7 p.m. 

Information:  467-9486. 
(Comparative  Literature) 


Academic  Board. 

Thursday,  June  7 
Council  Chamber,  Simcoe 
Hall.  4:15  p.m. 


Deixis. 

Friday,  June  8;  Saturday,  June  9; 
and  Sunday,  June  1 0 
A symposium.  Sessions  in 
119  Emmanuel  College,  Victo- 
ria University. 

Friday,  June  8 

Language  and  Subjectivity. 
Deixis  and  Subjectivity, 

Ronald  Langacker,  University 


©sj  Tran 


While  construction  takes  place  on  our  long-awaited 
new  building,  Woodsworth  College  will  re-locate  to 
the  North  Borden  Building,  563  Spadina  Avenue 

On  Friday  May  25th  the  College  closed  its  doors  at 
119  St.  George  Street  to  prepare  for  the  move. 

We  will  re-open  at  the 

North  Borden  Building,  563  Spadina  Avenue, 
on  Monday  June  4th  at  9 a.m. 

OUR  MAILING  ADDRESS  AND 
TELEPHONE  NUMBERS  REMAIN  THE  SAME 

We  expect  to  remain  at  the  Borden  Building  for  about 
8 months.  After  construction  is  completed,  we  will 
move  back  to  119  St.  George  Street 

Thank  you  for  your  understanding  and  co-operation.  It  will 
all  he  worthwhile  when  we  have  our  new  building! 


of  California  at  San  Diego. 

3 p.m. 

Deictic  Verbal  Constructions 
and  the  Changing  Paradigm, 
Marcel  Danesi,  Department  of 
Italian  Studies.  4 p.m. 

Deixis  in  Exclamative  Traces 
of  Language  Operations,  Paul 
Laurendeau,  York  University. 

5 p.m. 

Voici-Voila:  de  la  deixis  spa- 
tiale  a la  deixis  temporelle, 
Jean-Marcel  Leard,  Universite 
de  Sherbrooke.  5:45  p.m. 

Saturday,  June  9 
Vision  and  Indication. 

Deixis  Considered  Intercul- 
turally,  Richard  Schechner, 
New  York  University.  9 a.m. 
Deixis  in  Cinema  and  Theatre, 
Patrice  Pavis,  Universite  de 
Paris  VIII.  9:45  a.m. 

Modalities  of  Symbolic 
Function  in  Visual  Texts, 
Fernande  Saint-Martin,  Univ- 
ersite du  Quebec  a Montreal. 
10:45  a.m. 

The  "You  are  Here"  Operator, 
Ruggero  Pierantoni,  National 
Research  Council  of  Italy, 
Genoa.  11:30  a.m. 

Cognition  and  Action. 
Arbitrariness  and  Deictifica- 
tion:  Strategies  for  Building 
the  Polysemic  Text,  Sada 
Niang,  Department  of  French. 
2 p.m. 

Temporal  or  Spatial  Expres- 
sions of  18  Subjects  with 
Unilateral  Lesion,  Parth  Bhatt, 
Department  of  French, 

2:45  p.m. 

Pointing,  Space  and  Level  in 
Narrative  Discourse,  David 
McNeill,  University  of 
Chicago.  3:45  p.m. 

Two  Forms  of  Semiosis:  Deixis 
and  Representation,  Paul 
Bouissac,  Department  of 
French.  4:30  p.m. 

Events 

deadlines 

Please  note  that  informa- 
tion for  Events  listings 
must  be  received  in 
writing  at  the  Bulletin 
offices,  45  Willcocks  St., 
by  the  following  times: 

Issue  of  June  11, 
for  events  taking  place 
June  11  to  25: 

Monday,  May  28 

Issue  of  June  25, 
for  events  taking  place 
June  25  to  July  23: 

Monday,  June  1 1 


Sunday,  June  1 0 
Perception  and  Enunciation. 
Mental  Anaphora  in  the  Text: 
The  Neuropsychology  of  the 
Trope,  Paul  Di  Virgilio,  inde- 
pent  scholar,  Toronto.  9 a.m. 
The  Perspective  Space  in  Lan- 
guage: The  Speaker  as  Per- 
ceiver,  Pierre  Ouellet,  Univer- 
site du  Quebec  a Montreal. 

9:45  a.m. 

The  Enlarged  Deixis  or  When 
the  Reader  Believes  He  Is 
Where  He  Has  Never  Been, 
Bertrand  Gervais,  Universite 
du  Quebec  a Montreal. 

10:45  a.m. 

The  Ambiguous  Statute  of  "I" 
in  the  "New  Autobiography," 
Barbara  Havercroft,  Queen's 
University.  11:30  a.m. 

Subjectivity  and  Passion. 
Enunciation  and  Deictisation: 
Toward  a Study  of  Subjectivity 
in  Language,  Julie  LeBlanc, 
Carleton  University.  2 p.m. 
Histories  d'inconscient.  La 
rage  confessionnelle  chez 
Leiris,  Artaud  et  Crevel,  Simon 
Harel,  Universite  du  Quebec  a 
Montreal.  2:45  p.m. 

Le  corps  deictique  de  la  pas- 
sion ou  L'invention  du 
lecteur,  Anne  Elaine  Cliche, 
independent  researcher, 
Montreal.  3:45  p.m. 

Deixis  et  pathos  ou  Gram- 
maire  et  langage,  Jean-Marc 
Lemelin,  Department  of 
French.  4:30  p.m. 

Registration  fee:  $30,  students 
and  seniors  $15. 

Information:  Jean-Marc 
Lemelin,  585-4438. 


Pier  Paolo  Pasolini  — 
Heretical  Imperatives. 

Friday,  June  8 and 
Saturday,  June  9 
In  conjunction  with  a retro- 
spective of  Pasolini's  films 
being  presented  at  the  Art 
Gallery  of  Ontario.  Sessions  in 
Innis  College  Town  Hall. 

Friday,  June  8 
Lecture  by  Nico  Naldini, 
author  and  biographer.  Film: 
Whoever  Says  the  Truth  Shall 
Die.  7 p.m. 

Saturday,  June  9 

Panel  one:  Pasolini,  Poetry 

and  Poetics. 

Pasolini,  Zanzotto  and  the 
Question  of  Pedagogy, 
Jennifer  Stone,  University  of 
Massachusetts. 

Pasolini:  Between  Poetry  and 
Criticism,  Peter  Carravetta, 
Queen's  College,  NY. 

The  Prophetic  vs.  the 


Mnemonic  as  Poetic  Strategy, 
Antonino  Mazza,  translator. 
10  a.m.  to  12  noon. 

Panel  two:  Pasolini:  Theory 
and  Heresy. 

Pasolini's  Theorems,  Zygmunt 
Baranski,  University  of 
Reading. 

Pasolini's  Gramsci,  Wallace 
Sillanpoa,  University  of 
Rhode  Island. 

Pasolini  and  the  Events  of  '56, 
Joseph  Francese,  University  of 
Connecticut. 

Pasolini  and  Cultural  Produc- 
tion, Michael  Silverman, 
Brown  University.  2 to  4 p.m. 

Panel  three:  Pasolini:  The 
Films  and  Film  Criticism. 

The  Flowering  of  Narrative  in 
the  Trilogy  of  Life,  Ben 
Lawton,  Purdue  University. 

A Cinema  of  Contamination, 
Patrick  Rumble,  Department 
of  Italian  Studies. 

Salo:  The  Refusal  to  Consume, 
Naomi  Greene,  University  of 
California.  4 to  6 p.m. 
Registration  fee:  $15,  students 
$10.. 

Information:  978-5809. 

(Harold  Innis  Foundation, 
Cinema  Studies,  Italian  Stud- 
ies, Italian  Cultural  Institute 
and  Art  Gallery  of  Ontario) 


ORPHEUS  CHOIR 
OF  TORONTO 

Friday  June  1 
Brainerd  Blyden-Taylor, 
conductor.  Salvation  Army 
Bramwell  Booth  Temple, 

20  Salvation  Square  (behind 
Old  City  Hall).  8 p.m. 
Advance  tickets  $15,  students 
and  seniors  $12,  single  tickets 
at  the  door  $16,  students  and 
seniors  $13. 

Information:  462-01 60. 


Exhibitions 


ROBARTS  LIBRARY 

Poiish-Jewish  History 
and  Culture. 

To  June  30 

Photographs,  books  and  arti- 
facts from  the  collection  of 
the  University  of  Toronto 
Library;  co-sponsored  by  the 
Poiish-Jewish  Heritage 
Foundation  and  U of  T 
Library.  Main  Display  Area. 
Hours:  Monday  to  Friday, 


Faculty  of  Medicine 

University  of  Toronto 


Assistant  Professor 

Department  of  Otolaryngology 


Animal  Auditory  Psychophysicist /Single-neuron  Electrophysiologist  — experience 
in  operant  psychology,  animal  psychophysics  and  auditory  nerve  clectrophysiology, 
with  applications  to  analysis  of  peripheral  auditory  function.  Particular  emphasis  on: 
1)  neural /biophysical  mechanisms  underlying  electrical  stimulation  of  the  auditory 
nerve,  and  2)  normal  auditory  receptor  and  cochlear  efferent  function.  Minimum  of 
two  years  independent  research.  Candidate  must  possess  demonstrated  ability  to 
design  and  conduct  innovative  behavioural  research  combined  with  single-fibre  and 
gross-evoked  electrophysiology,  and  histological  analyses  (at  light  and  electron 
microscope  levels).  Technical  skills  must  include  ability  to  design,  assemble  and 
maintain  computer-automated  laboratory  equipment. 

Salary  will  be  commensurate  with  qualifications  and  experience.  Ph.D.  required. 
Initial  5-year  appointment  with  reappointment  subject  to  satisfactory  review  and 
availability  of  funding.  Applications  should  be  sent  to: 

Dr.  P.W.  Alberti,  M.B.,  Ph.D. 

Chairman,  Department  of  Otolaryngology,  U of  T 

Toronto  General  Hospital,  200  Elizabeth  Street,  7-219  Eaton  Wing  North 

Toronto,  Ontario  M5G  2C4 

Closing  date  for  receipt  of  applications  is  July  31, 1990. 

The  University  of  Toronto  encourages  both  men  and  women  to  apply  for  this  position.  In 
accordance  with  Canadian  Immigration  requirements,  this  advertisement  is  directed  to 
Canadian  citizens  and  permanent  residents. 
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8:30  a.m.  to  12  midnight; 
Saturday,  9 a.m.  to  10  p.m.; 
Sunday,  1 to  10  p.m. 

(Public  & Community 
Relations) 


JUSTINA  M.  BARNICKE 
GALLERY,  HART 
HOUSE 

Redefined:  The  Quilt 
as  Art. 

To  June  1 4 

Organized  and  circulated  by 
the  Whyte  Museum  of  the 
Canadian  Rockies.  Both 
Galleries. 

Gallery  hours:  Monday  and 
Friday,  11  a.m.  to  6 p.m.; 
Tuesday  to  Thursday,  11  a.m. 
to  8 p.m.;  Saturday  and 
Sunday,  1 to  4 p.m. 


honorary  graduand  Prof. 

John  Pople  will  address 
Convocation.  2:30  p.m. 

Tuesday,  June  5 
Faculties  of  Social  Work, 
Education  and  Management; 
Dean  Heather  Munroe-Blum, 
Faculty  of  Social  Work,  will 
address  Convocation. 

2:30  p.m. 

Wednesday,  June  6 
Faculty  of  Applied  Science  & 
Engineering;  honorary  grad- 
uand Earl  Dudgeon  will  ad- 
dress Convocation.  2:30  p.m. 

Thursday,  June  7 
Faculty  of  Medicine;  honorary 
graduand  Mark  Tanz  will  ad- 
dress Convocation.  2:30  p.m. 


THOMAS  FISHER  RARE 
BOOK  LIBRARY 

The  Art  of  Jacques 
Blanchet. 

To  June  15 

Fine  bookbindings  from  the 
library  of  Alexander  C.  Pathy. 
Fisher  Rare  Book  Library.  1st 
and  2nd  floors. 

Hours:  Monday  to  Friday, 

9 a.m.  to  5 p.m. 


SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE. 


Friday,  June  8 

Scarborough  College;  honor- 
ary graduand  Rosalie  Abella 
will  address  Convocation. 
10:30  a.m. 

Faculties  of  Pharmacy,  Nurs- 
ing, Dentistry  and  School  of 
Physical  & Health  Education; 
Dean  Dorothy  Pringle,  Faculty 
of  Nursing,  will  address  Con- 
vocation. 2:30  p.m. 

Monday,  June  1 1 
New  and  Woodsworth 
Colleges;  honorary  graduand 
Yung-Chung  Kim  will  address 
Convocation.  2:30  p.m. 


The  Class  of  1990. 

To  June  22 

Thesis  projects  of  the  grad- 
uands.  The  Galleries,  230 
College  St. 

Gallery  hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 


Convocations 


Convocation  Hall 


Monday,  June  4 

School  of  Graduate  Studies; 


iscellany 


Campus  Walking  Tours. 

June  1 to  August  31 
Hour-long  tours  of  the  down- 
town campus  conducted  by 
student  guides.  Tours  avail- 
able in  French,  English  and 
German.  Map  Room,  Hart 
House.  10:30  a.m.,  12:30  and 
2:30  p.m.,  Monday  to  Friday. 
Information:  978-5000. 


12th  International 
Summer  Institute  for 
Semiotic  & Structural 
Studies. 

June  4 to  June  28 
The  range  of  courses  offered 
will  deal  with  the  following 
domains  of  semiotic  research: 
developmental  semiotics,  the 
semiotics  of  visual  representa- 
tion, of  education,  of  emo- 
tion, history,  drama,  film, 
feminism  and  literary  com- 
munication. Faculty  will  in- 
clude: Basil  Bernstein,  Univer- 
sity of  London;  Marcel 
Danesi,  Department  of  Italian 
Studies;  Mary  Douglas,  North- 
western University;  Deborah 
Esch,  Department  of  English; 
Paolo  Fabbri,  Institute  of 
Philosophy,  Palermo,  and 
College  International  de  Phil- 
osophic, Paris;  Algirdas  Julien 
Greimas,  formerly  of  Ecole 
Pratique  des  Hautes  Etudes; 
Greig  Henderson,  Department 
of  English;  Linda  Hutcheon, 
Department  of  English  and 
Centre  for  Comparative  Lit- 
erature; David  McNeill,  Uni- 
versity of  Chicago;  Renate 
Mohrmann,  University  of 
Cologne;  Patrice  Pavis,  Univ- 
ersity de  Paris  VIII;  Ruggero 
Pierantoni,  National  Research 
Council  of  Italy,  Genoa; 
Fernande  Saint-Martin,  Univ- 
ersity du  Quebec  a Montreal; 
Richard  Schechner,  New  York 
University;  Michael  J.  Shapiro, 
University  of  Hawaii;  Renzo 
Titone,  University  of  Rome; 
Colwyn  Trevarthen,  Univer- 
sity of  Edinburgh;  Hayden 
White,  University  of  Califor- 
nia at  Santa  Cruz.  Courses 
held  at  Victoria  College. 
Information:  Professor  Paul 
Perron,  585-4418. 

(Victoria  University) 
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Search  Committees 


Chair,  Banting  & Best 
Department  of  Medical 
Research 

A SEARCH  COMMITTEE  has  been  established 
to  recommend  a chair  of  the  Banting  & Best 
Department  of  Medical  Research.  Members 
are:  Professor  Jeremy  Carver,  associate 
dean,  basic  sciences,  Faculty  of  Medicine 
(chair);  University  Professor  Irving  Fritz, 
Banting  & Best  Department  of  Medical 
Research;  Professors  Jennifer  Dorrington  and 
James  Ingles,  Banting  & Best  Department 
of  Medical  Research;  Alan  Okey,  chair, 
Department  of  Pharmacology;  Laszlo 

Chair,  Department  of 
Radiology 

A SEARCH  COMMITTEE  has  been  established  to 
recommend  a chair  of  the  Department  of 
Radiology.  Members  are:  Professor  Donald 
H.  Cowan,  associate  dean,  clinical  and 
institutional  affairs  (chair);  Professors  John 
Provan,  associate  dean,  post-graduate  medi- 
cal education;  Arnold  Aberman,  chair.  De- 
partment of  Medicine;  Paul  Carfinkel, 
Department  of  Psychiatry;  David  Greyson, 
Department  of  Nuclear  Medicine;  Laszlo 
Endrenyi,  associate  dean,  Division  IV,  School 


Endrenyi,  associate  dean.  Division  IV,  School 
of  Graduate  Studies;  Amira  Klip,  Department 
of  Biochemistry;  Victor  Ling,  Department  of 
Medical  Biophysics;  Charles  Hollenberg, 
director,  Banting  & Best  Diabetes  Centre; 
Dan  Roncari,  Department  of  Medicine  and 
physician-in-chief,  Sunnybrook  Health  Science 
Centre;  Chin  C.  Liew,  Department  of  Clinical 
Biochemistry;  and  Tony  Pawson,  Depart- 
ment of  Medical  Genetics;  and  Anna  P. 
Perry,  dean's  office,  Faculty  of  Medicine 
(secretary). 

The  committee  would  welcome  any 
comments  or  suggestions  regarding  this 
appointment.  These  may  be  communicated, 
preferably  in  writing,  to  the  chair  or  to  any 
member  of  the  committee. 


of  Graduate  Studies;  Michael  J.  Bronskill, 
Department  of  Physics;  R.  Mark  Henkelman, 
Department  of  Medical  Biophysics;  Simon 
Sutcliffe,  Department  of  Paediatrics  and 
Centre  for  Studies  in  Medical  Education; 
Beverly  C.  Walters,  Department  of  Surgery; 
and  Stephanie  Wilson  and  Derek  Harwood- 
Nash,  Department  of  Radiology;  and  Anna 
P.  Perry,  clean's  office,  Faculty  of  Medicine 
(secretary). 

The  committee  would  welcome  any 
comments  or  suggestions  regarding  this 
appointment.  These  may  be  communicated, 
preferably  in  writing,  to  the  chair  or  to  any 
member  of  the  committee. 


Research  Notices 


For  further  information  and 
application  forms  for  the 
following  agencies,  please 
contact  ORA  at  978-2163. 

The  Canada  Council 
Killam  Program 

The  Killam  research  fellow- 
ships offer  support  for  up  to 
two  years  for  partial  to  full 
salary  replacement  to  a 
maximum  of  $53,000. 

Further  details  and  appli- 
cation forms  are  available 
from  ORA.  Deadline 
is  June  30. 

National  Alliance  for  Re- 
search on  Schizophrenia 
& Depression 

Submissions  are  sought  for 
the  1991  NARSAD  established 
investigator  award  in  areas 
relevant  to  the  basic  and 
clinical  science  of  serious 
mental  illness  such  as  schizo- 
phrenia and  depressive  dis- 
orders. This  program  is  open 
to  all  established  scientists  at 
the  rank  of  associate  professor 
or  above  and/or  a principal 
investigator  on  competitively 
funded  federal  grants.  Initial 
application  is  by  letter  of  in- 


tent and  investigators  are  re- 
minded that  the  usual  Univer- 
sity signature  requirements 
are  in  effect  for  this  proce- 
dure. Formal  applications  will 
be  invited  after  review  by 
NARSAD.  Deadline  is  June  15. 

Ontario  Ministry  of 
Health 

The  deadline  for  receipt  of  full 
applications  for  the  research 
program  "quality  of  worklife 
issues  in  nursing"  has  been 
extended  from  May  15  to 
5 p.m.  Friday,  June  15. 

Upcoming  Deadline  Dates 

Canada  Council  — Killam 
research  fellowships:  June  30. 

Environment  Canada  — 

St.  Lawrence/NSERC 
partnership:  June  1. 

International  Union 
Against  Cancer  — Yamagiwa- 
Yoshida  memorial 
international  cancer  study 
grants  (sabbatical  funding): 
June  30. 

March  of  Dimes  (US),— 
reproductive  hazards  in  the 
workplace:  June  1 . 

Medical  Research  Council 
— university /industry 


collaborative  research; 
visiting  program;  workshops: 
June  1 . 

Ministry  of  Colleges  & 
Universities,  URIF  — ministry 
deadline:  May  31. 

NARSAD  — (schizophrenia 
and  depression)  established 
investigator  award  (letter  of 
intent):  June  15. 

National  Institutes  of 
Health  (US)  — new  grants: 
June  1 ; 

World  AIDS  Foundation  — 
personnel,  research  grants, 
workshops:  any  time. 

Ontario  Ministry  of  Health 
— work  life  in  nursing 
research  unit  (full  appli- 
cation): June  15  (please  note 
change). 

Physicians'  Services  Inc. 
Foundation  — research 
grants:  June  11  (cancelled). 

Smokeless  Tobacco 
Research  Council  — research 
grants:  June  30. 

Whitaker  Foundation  — 
(biomedical  engineering)  full 
grant  application: 

June  15. 

Whitehall  Foundation  — 
(life  sciences)  grants-in-aid: 
June  1. 


University  of  Toronto 

BOOKSTORE 


Every  Penguin  Book  In  Print 
In  Canada  In  Our  Penguin  Book  Shop 


Over  5,000  Titles 

MOON  PALACE  by  Paul  Auster 
BIRTHMARKS  by  Patrick  Roscoe 
THE  WHITENESS  OF  BONES  by  Susanna  Moore 
TIME  AMONG  THE  MAYA 

Travels  in  Belize,  Guatemala,  and  Mexico  by  Ronald 


$9.95 

$14.95 

$9.95 

$10.95 


WORDSTRUCK  by  Robert  MacNeil  $9.95 

GREEN  FUTURE  $14.95 

How  to  Make  A World  of  Difference  by  Lorraine  Johnson 


Also  from  Penguin 

GRANTA  A Paperback  Magazine  of  New  Writing 


Penguin  Twentieth-Century  Classics 

THE  AUTOBIOGRAPHY  OF  AN  EX-COLORED  MAN  $7.95 

by  James  Weldon  Johnson 


THE  BLOOD  OF  OTHERS  by  Simone  de  Beauvoir  $9.95 

THE  CLAUDINE  NOVELS  by  Colette  $14.95 

KEEP  THE  ASPIDISTRA  FLYING  by  George  Orwell  $8.95 


214  College  Street  at  St.  George 

Mon.-Fri.  9am-6pm  / Sat.  10am-5pm  Tel:  978-7907 
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Classified 


A classified  ad  costs  $13  for  up  to  35  words  and  $.25  for 
each  additional  word  (maximum  70).  Your  name  counts 
as  one  word  as  does  your  phone  number,  but  the  compo- 
nents of  your  address  will  each  be  counted  as  a word.  No 
charge  for  postal  code. 

A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in  writing,  10  days  before  Bulletin 
publication  date,  to  Nancy  Bush,  Department  of  Commu- 
nications, 45  Willcocks  St.,  Toronto,  Ontario  M5S  1C7. 

Ads  will  not  be  accepted  over  the  phone. 

To  receive  a tearsheet  and/or  receipt,  please  include  a 
stamped  self-addressed  envelope. 


Accommodation 
Rentals  Available  — Metro  & 
Area 


Sabbatical  rental.  2-storey 
house  on  quiet  street.  3 bed- 
rooms, finished  basement, 
modern  kitchen,  sauna,  fireplace, 
skylights,  garage,  all  appliances. 
Excellent  condition,  treed  lot. 
$1 ,500/month  + utilities.  Refer- 
ences. Available  June  1 for  15 
months.  447-6694. 

Avenue  Road/St.  Clair.  Charm- 
ing lower  duplex.  Living-room 
with  fireplace,  separate  dining- 
room, new  kitchen,  2 bedrooms, 
deck,  garden,  parking,  laundry. 
Short-term  furnished,  long-term 
unfurnished.  Rent  negotiable. 
Days  980-2899,  after  7 p.m.  922- 
8411. 

Summer  rental.  4-bedroom 
house,  fully  furnished,  patio,  sun- 
deck,  close  to  parks,  subway, 
shopping.  Minutes  to  university. 
$1 ,400/month  inclusive.  Avail- 
able for  month  of  August  1990 
(negotiable).  Call  463-2290. 

Elegant,  large,  fully  furnished 

penthouse  condo.  2 double  bed- 
rooms, 2 bathrooms,  living-  & 
dining-room,  well-appointed 
kitchen.  5 appliances,  air  condi- 
tioning, sauna,  pool,  sun-deck, 
underground  parking,  balcony 
with  view.  Centrally  located 
opposite  park  & shops.  On  direct 
subway  line.  10  minutes  from 
downtown.  Forest  Hill  district. 
Available  August  1 or  Septem- 
ber 1 for  one  or  two  years.  In- 
clusive rental  $1 ,465.  Non-smok- 
ers. Joan  LePoutre  266-31 81 . 

Downtown  Victorian.  2-bed- 
room, College/Huron  area.  2 
baths,  central  air,  landscaped 
yard,  laundry,  parking.  June  1. 
$1,050  + hydro.  979-0967. 


Graduate  faculty  please  call 
the  PhD  oral  examination 
office  at  978-5258  for  infor- 
mation regarding  time  and 
location  for  these  listings. 

Thursday,  May  31 

Lilong  Cai,  Department  of 
Mechanical  Engineering, 
"Robust  Control  of  Robot 
Manipulators  during  Non- 
Contact  and  Contact  Tasks." 
Prof.  A.A.  Goldenberg. 

Friday,  June  1 

Brenda  Joyce  Brouwer, 
Institute  of  Medical  Science, 
"Corticospinal  Projections  in 
Man:  Are  They  Altered  In 
Cerebral  Palsy?"  Prof.  P. 
Ashby. 

Robert  Todd  Constable, 
Department  of  Medical  Bio- 
physics, "Truncation  Artifact 
Reduction  in  Magnetic 
Resonance  Imaging."  Prof. 
R.M.  Henkelman. 

Monday,  June  4 

Stephen  William  Michnick, 
Department  of  Medical  Bio- 
physics, "Structure  of  the 
Utrica  Dioco  Agglutinin 
Isolectin-I  Domains  by  Two- 
Dimensional  NMR  Spectros- 


Moore  Park,  summer  rental. 

July  — August  1 990, 4-bedroom 
house,  fully  furnished,  private 
garden,  garage,  10  minutes  walk 
to  Yonge/St.  Clair.  $1,700  per 
month,  cleaning  service  and 
utilities  included.  No  pets.  488- 
6370  or  736-5218. 

Large,  fully  furnished  one-bed- 
room apartment.  Ideal  for  a 
visiting  faculty  couple.  Available 
June  1st  for  summer  or  for  year. 
Located  in  One  Park  Lane  lux- 
ury complex  at  Dundas  and 
University  (by  subway).  Short 
walk  to  U of  T and  teaching 
hospitals.  Living-room,  kitchen, 
dining-room,  large  bedroom, 
sun-room,  and  two  bathrooms 
(1050  sq.  ft.)  for  $1 ,600/month. 
Underground  parking  and  rec- 
reational facilities.  Contact  Prof. 
K.C.  Sevcikat  978-6219  or  593- 
5401. 

Downtown  house  for  rent.  Ex- 
ecutive Cabbagetown  renovated 
home  available  for  July  and  Au- 
gust. Three  levels  tastefully  deco- 
rated with  pine  antiques  and  in- 
cludes central  air  conditioning, 
piano,  vcr,  stereo,  security  sys- 
tem, office  facilities,  parking. 
Ultra-modern  kitchen,  skylights 
and  back  patio.  Suitable  for  vis- 
iting VIPs.  $700  per  week.  Call 
861-1488. 

Cabbagetown  sabbatical:  Sep- 
tember 1,  1990  — June  30, 
1991.  Elegant,  3-storey,  beau- 
tifully restored,  4 bedrooms, 
furnished,  appliances,  fireplaces, 
decks,  private  garden,  15-min- 
ute  walk  to  university.  $2,000  + 
utilities.  Home  926-0164,  office 
978-2051. 

Sabbatical  rental:  September  1, 
1 990  — September  1 , 1 991  (flex- 
ible). Fully  furnished  one-bed- 
room  apartment.  Suit  1 person 
or  couple.  Main  floor  of  Victo- 


copy."  Prof.  J.P.  Carver. 

Tuesday,  June  5 

Oscar  Rosen,  Department  of 
Chemical  Engineering  & 
Applied  Chemistry,  "Applica- 
tion of  Continuation  and 
Global  Optimization  Tech- 
niques to  Optimal  Control." 
Prof.  R.  Luus. 

Thursday,  June  7 

Alvin  Irwin  Lander,  Faculty  of 
Social  Work,  "Social  Spending 
Attitudes  among  Canadian 
Jews:  An  Empirically 
Grounded  and  Phenomenol- 
ogical Approach."  Prof.  B.Z. 
Shapiro. 

Elliott  Malamet,  Department 
of  English,  "The  World  Re- 
made: The  Art  of  Detection  in 
the  Fiction  of  Graham 
Greene."  Prof.  E.W.  Domville. 

Friday,  June  8 

Robert  Charles  McEwan, 
Department  of  Education, 
"Management  Skills  and  Cog- 
nitive Organization  in  Sub- 
groups of  Learning  Disabled 
Children."  Prof.  A.  Wilson. 

Michael  Stoeber,  Centre  for 
Religious  Studies,  "Evil  and 
the  Mystics'  God:  Towards  a 


rian  house.  Newly  painted,  reno- 
vated. Living-room,  dining-room 
(or  study),  roomy  kitchen,  large 
sunny  bedroom.  Basement, 
veranda,  sun-room,  garden. 
Quiet  neighbourhood,  Trinity- 
Bellwoods  (Queen  St.  W.).  15 
minutes  to  campus.  $850/month 
+.  Smokers  O.K.  978-6418 
afternoons,  evenings. 

Sabbatical  rental.  2 storeys,  3 
bedrooms  & family  room,  2 bath- 
rooms. Fully  furnished  and 
equipped  in  lovely  old  neighbour- 
hood. Short  walk  to  subway, 
schools  and  shopping.  Bathurst/ 
Eglinton  area.  $2,000  + utilities. 
September  1990  till  end  of  June 
1991.  Home  783-1240,  business 
534-3348. 

3 apartments  for  rent  in  newly 
renovated  house.  Queen  & Duf- 
ferin  area.  2 1 -bedroom,  1 2-bed- 
room  with  walk-out  deck.  Sepa- 
rate kitchens  and  bathrooms. 
Available  immediately.  From 
$650/month  plus  utilities.  Phone 
Michael  days  923-1800,  evenings 
481-4161. 

2- bedroom  apartment,  com- 
pletely furnished.  Non-smoker, 
someone  very  meticulous,  visit- 
ing professor,  faculty  member, 
nurses  in  training.  $950  monthly 
inclusive  (except  telephone),  has 
to  be  seen  to  be  appreciated. 
Bathurst  & Steeles  area,  near 
subway,  bus,  convenient  shop- 
ping. September  1990  - April 
1991.663-7957. 

Forest  Hill.  Bright,  large,  fur- 
nished, balconied  one-bedroom 
apartment  to  sublet.  Laundry 
facilities  in  building.  Walk  to 
shops  and  subway.  June  10 
through  Labour  Day.  References 
required.  Only  $1 ,800  for  entire 
period.  Non-smoker  only.  Diane 
598-0103  weekdays. 

Leaside  sabbatical  rental.  Sep- 
tember 1990  — June  1991. 
Three  bedrooms,  family  room, 
office,  two  fireplaces,  5 appli- 
ances, outside  deck,  garden.  Fur- 
nished. Close  to  downtown, 
public  transit,  schools,  shopping. 
$1 ,750/month  + utilities.  Call 
978-4445  (day),  423-0827 
(evening). 

Sabbatical  rental:  September 
1990  to  spring/summer  1991. 

3- storey  detached  renovated 
house,  2-car  parking,  5-minute 
walk  from  Danforth  subway,  near 
markets  and  restaurants  of  ‘Little 


Mystical  Theodicy."  Prof.  D.D. 
Evans. 

Yu  Chung  Tsang,  Faculty  of 
Pharmacy,  "Non-Linear  N- 
Acetylation:  Study  with 
Sulfamethazine."  Prof.  J.J. 
Theissen. 

Monday,  June  11 

Evelyn  M.  Baigrie,  Depart- 
ment of  Chemistry,  "Addition 
of  Organolithium  Reagents  to 
Unsymmetrical  Ketenes  as  a 
Measure  of  Relative  Steric 
Magnitude."  Prof.  T.T. 

Tidwell. 

Tuesday,  June  12 

Mervi  Kaarina  Elisabet  Kailo, 
Department  of  Comparative 
Literature,  "The  Short  Fiction 
of  Gerard  de  Nerval  and 
Nathaniel  Hawthorne:  A 
Study  in  Post-Jungian 
Aesthetics."  Prof.  P.W. 
Nesselroth. 

Royce  B.  Nickel,  Department 
of  English,  "Platonism  in 
Modem  Literary  Theory:  A 
Critique  of  Linguistic  Plato- 
nism in  Structuralism,  Phe- 
nomenology, and  American 
Formalism."  Prof.  J.R.  DeJ. 
Jackson. 


India’,  Broadview  Chinatown  and 
the  Danforth.  2 bedrooms  and 
2 studies/offices,  private  yard, 
3rd-floor  deck.  Fully  furnished, 
inclusion  of  reference  library/ 
music  collection/computer  etc. 
negotiable.  $1 ,600/month.  Ref- 
erences required.  Call  466-7233. 

Cabbagetown:  fully  furnished 
house  facing  park,  2 bedrooms, 
2 studies,  central  air,  deck,  fire- 
place, grand  piano,  parking.  10 
minutes  to  U of  T.  Available  im- 
mediately, short-  or  long-term 
lease.  $1,800  +.  Cotter,  486-5200 
or  925-5270  or  (705)  924-2492. 

Summer  rental.  Spacious, 
bright,  2-bedroom  furnished 
apartment  with  garden  at  Ave- 
nue Road  and  Lawrence.  Avail- 
able July/August.  $800/month. 
487-0229. 

July  and  August.  Steps  to  cam- 
pus from  Avenue  Road  and  Bloor. 
2-bedroom  apartment  on  2nd 
floor  overlooking  park.  1M>  baths, 
air  conditioning,  laundry,  secu- 
rity, at  subway,  parking,  all  utili- 
ties, both  months  only,  total 
$3,000.  926-9311. 

Furnished  executive  house. 

September  to  June  or  August 
1991.  Kipling/Eglinton  area,  3- 
bedroom  bungalow,  air,  fire- 
places, whirlpool,  appliances,  2 
baths,  piano,  garden,  2-car 
garage,  easy  access  to  subway, 
shopping,  schools.  $1 ,600  plus 
utilities.  Please  phone  after  five: 
233-8518. 

Apartments  for  rent.  2 north 
Rosedale  apartments  available 
approximately  July  1 for  1 year. 
Suitable  for  visiting  academics. 
Spacious  kitchens/living-rooms 
with  fireplaces,  2 bedrooms, 
large  garden  (lower),  deck  over- 
looking garden  (upper).  Lower 
$1 ,800,  upper  $1 ,500  (includes 
heat  and  electricity).  Negotiable. 
Call  J.  Close  925-9327. 

Sabbatical  rental.  September 
1990  — August  1991.  Fully  fur- 
nished apartment  in  renovated 
Victorian  house.  Two  large  bed- 
rooms, woodstove,  Jacuzzi,  an- 
tique furniture,  piano,  deck,  park- 
ing. Minutes  from  Bloor  subway. 
$1 ,500/month.  534-1246.  262 
Concord  Ave.  M6H  2P5. 

West  Toronto,  large  furnished 
house  on  main  street  35  min- 
utes by  subway  from  U of  T.  Huge 
treed  lot,  main-floor  family  room 
and  den,  2 fireplaces,  4 bed- 
rooms, 3 bathrooms,  air-condi- 
tioned, security  system,  garage. 
Available  September  1 990  for  11- 
12  months,  $1,750  per  month 
plus  utilities,  first  and  last 
months’  rent  required.  No  smok- 
ers, no  pets.  Phone  after  6 p.m. 
233-0107  or  239-6515. 

Available  September  1990  to 

summer  1991  (month  nego- 
tiable). Cozy  house,  fully  fur- 
nished, 3 bedrooms,  finished 
basement  room,  114  bathrooms, 
private  backyard,  parking.  Resi- 
dential area,  schools,  shopping, 
convenient  to  U of  T.  $1,300/ 
month  + utilities.  Anne  654-7735. 

Bloor/Spadina  — next  to  sub- 
way. Walking  distance  to  U of  T. 
Luxurious,  brand-new  studio 
apartments  with  appliances  and 
blinds.  $1,150  per  month  and 
up.  Call  Tony  Chan,  920-8008, 
Triple  Crown  Realty  Corp. 

Sabbatical  rental  — nearly  new 
furnished  3-bedroom  house  in 
south  Scarborough.  2 fireplaces, 
2'/2  baths,  garage.  Suitable  for 
Scarborough  or  St.  George  prof. 
Walk  to  Guildwood  GO  or  TTC. 
September  1 — May.  $1,600  in- 
cluding utilities.  267-4410. 

High  Park  area,  two  minutes  to 
Bloor  subway.  Clean,  1 bedroom, 
bright,  high  basement,  living-/ 
dining-rooms,  central  a/c,  4 ap- 
pliances. Available  June  15.  $800 
utilities  included.  277-1026  after 
4 p.m. 


Admiral  Road  — beautiful  stu- 
dio apartment,  very  private,  5 ap- 
pliances, parking  available.  $799/ 
month.  822-4015  days. 

High  Park,  lovely  3-bedroom, 

2-bathroom  condo,  balconies, 
sunny,  tastefully  furnished,  24- 
hour  security,  pool,  sauna,  U block 
to  subway,  quiet  neighbourhood. 
July  — December  1 990.  $1 ,300 
inclusive.  Business  232-6390, 
home  762-9156. 

Beautiful,  fully  renovated, 

open-area  concept  house  for 
rent.  Bloor/Danforth  area,  on 
subway  line,  20  minutes  from 
U of  T.  2 bedrooms,  skylight,  2 
decks,  parking,  hardwood  floors, 

5 appliances,  1-year  lease. 
$1 ,400/month.  Available  Sep- 
tember 1,  or  possibly  earlier.  Call 
979-6856  (W). 

For  sale  or  rent.  Bright  three- 
bedroom  detached  house  near 
Broadview  and  Danforth.  Walk 
to  subway  and  schools.  Private 
parking,  deck,  garden,  central  air, 
high-efficiency  furnace,  two 
baths,  four  appliances,  fireplace, 
hardwood  floors,  npw  carpet. 
Finished  basement  with  separate 
entrance.  $310,000  or  $1,475/ 
month  plus  utilities.  Available  July 
1.  469-3833. 

Summer  sublet  available  June 
1 through  August  or  September 
as  preferred.  Large  one-bed- 
room,  Cabbagetown,  $800/ 
month.  Partly  furnished,  washer, 
dryer,  street  parking  with  per- 
mit provided,  backyard,  garden 
and  basement.  Call  469-5642 
days  or  leave  message  at  920- 
7463. 

Mid-June  to  end  July.  House  in 
Beaches  area,  minutes  from 
waterfront  parks  and  Queen 
Street  bistros.  Furnished,  4 bed- 
rooms, garden,  off-street  park- 
ing. $1,000  + utilities.  Gerhard 
or  Bernadette  Pratt,  978-2466 
or  693-241 7. 

Sussex/Major.  2-bedroom  upper 
two-level  duplex.  5 minutes  to 
Robarts.  Renovated,  bay  window, 
skylight,  balcony,  carpeted.  Avail- 
able immediately.  $1,035  + 
hydro.  920-2841. 

July  4 — August  30,  3-bedroom 
apartment  sublet,  College/Duf- 
ferin,  short  streetcar  ride  to  cam- 
pus, washer/dryer/microwave, 
comfortably  furnished,  lovely  and 
spacious.  $975/month  inclusive. 
Leave  message  at  246-4179. 

Brunswick/Harbord.  1 -bedroom, 
bright  basement  apartment. 
Large  beautiful  backyard,  laun- 
dry room,  excellent  quiet  neigh- 
bourhood, steps  to  university, 
in  a renovated  duplex.  Rent  $760. 
Available  July  1 . Call  Tom  449- 
0802  anytime. 

Sabbatical  rental  — St.  Clair/ 
Oakwood.  Charming  4-bedroom, 

2- bathroom  home.  Country 
kitchen,  breakfast  area  with  walk- 
out to  patio  and  enclosed  yard, 
beamed  dining-room,  lots  of  light 

6 storage,  all  appliances,  fully 
furnished.  Safe  family  neighbour- 
hood with  excellent  schools.  Pri- 
vate parking.  Available  July/ 
August  for  minimum  1 year. 
$1,800  negotiable.  653-7791. 

Furnished  bachelor  apartment 

in  an  elegant  house.  Suitable  for 
light  cooking.  Close  to  U of  T. 
Available  July  at  $500  per  month. 
656-6160  after  10  p.m. 

Sabbatical  home  for  single, 
couple  or  family  with  small  chil- 
dren. Furnished,  renovated 
duplex,  2 bedrooms,  parking,  15 
minutes  from  campus,  air-con- 
ditioned, stained  glass,  wood 
floor,  deck,  microwave,  dish- 
washer. From  September  1990. 
$1,600.  469-5977. 

House  rental,  July  and  August. 

3- bedroom  renovated  house  in 
Riverdale.  15  minutes  to  cam- 
pus by  subway.  Fully  furnished, 
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laundry  facilities,  yard,  parking. 
Steps  to  parks,  shopping,  TTC. 
Non-smoker.  $1,250  + phone/ 
month.  463-0205. 

Furnished  or  unfurnished  room 

available  in  a renovated,  clean 
and  quiet  house.  Housekeeping 
service  provided  daily  to  com- 
mon areas.  One  streetcar  to 
U of  T,  Non-smokers.  $330  to 
$350  per  month.  469-4370. 

Mississauga,  Erin  Mills,  3-bed- 
room home.  Garage,  fireplace, 
114  baths  + 14  bath  en  suite,  fin- 
ished basement,  eat-in  kitchen 
with  walk-out  to  yard.  Near  shop- 
ping, schools,  ten-minute  walk 
to  Erindale  College  or  Credit 
Valley  Hospital.  $1 ,150  plus  utili- 
ties. Available  August.  828-4632. 

Bloor/Christie  subway.  De- 

signer-remodelled  town  house, 
2 bedrooms,  den,  skylight,  ap- 
pliances. June  1.  $1 ,500/month. 
324-9377. 

Luxury  town  home,  furnished, 
September  1990  to  June  1991 
(flexible).  Quiet  street  at  Yonge/ 
Davisville  subway.  Parking.  Three 
storeys  plus  walk-out  basement, 
three  bedrooms,  all  appliances, 
piano,  intercom,  central  air, 
decks,  garden,  patio,  spacious 
storage.  $1,900.  References, 
careful  tenants  required.  Toronto 
485-9032;  (705)  756-2905. 

Furnished  house  in  north 
Toronto.  Renovated,  four  bed- 
rooms, two  baths,  large  mod- 
ern kitchen,  private  drive,  attrac- 
tive yard  and  garden.  July  and 
August  only.  Absolutely  no 
smokers.  $2,000  per  month  plus 
insurance.  Call  488-2968. 

Bathurst/Wilson.  3-bedroom  re- 
cently renovated  home  for  rent 
from  July  9, 1990.  Parking,  deck, 
yard.  Close  to  TTC,  churches, 
synagogues.  $1 ,1 50  per  month 
plus  utilities  (first  and  last). 
References.  Call  782-5443  after 
8:00  p.m. 

Broadview/Danforth.  Charming 
furnished  home  in  quiet  neigh- 
bourhood August  1990  for  one 
year.  3 bedrooms,  study,  2M> 
baths,  breakfast  room,  finished 
basement,  garage.  French 
immersion  school,  subway, 
shopping  nearby.  $2, 200/month. 
Leonard  Graholm  326-3383 
(office),  463-6440  (home). 

U of  T Annex.  Summer  rates  for 

tastefully  furnished  bed-sitting 
rooms.  Quiet  renovated  house, 
short  walk  to  subway  and  shop- 
ping, street  parking.  From  $435/ 
month  to  $600/month  with  pri- 
vate bath  and  fireplace.  Imme- 
diate. 921-7655. 

U ofT,  TGH,  HSC  5-minute  walk. 

Two-bedroom  rebuilt  Victorian 
apartment,  hardwood  floors  and 
carpet,  great  kitchen  with  dish- 
washer, fireplace,  ground  floor. 
Bachelor,  carpeted,  good  kitchen, 
second  floor,  balcony.  Coin  laun- 
dry facilities.  Non-smokers 
please.  595-0026. 

St.  Clair/Oakwood  2-storey 
house.  3 bedrooms,  2 bath- 
rooms, 2 kitchens.  10  minutes 
to  Allen  Road,  subway.  Parking. 
July  1, 1990.  First/last  months’ 
rent.  No  pets.  $1 ,300  + utilities. 
Tony  or  Teresa  or  leave  a mes- 
sage 656-3550. 

Eglinton  West  subway  — min- 
utes to  U of  T.  Lovely  3-bedroom 
detached  brick  home,  beautiful 
treed  garden,  walk-out  to  deck, 
new  kitchen,  oak  floors,  private 
drive.  760-8572. 

Pape/O’Connor:  one-  and  two- 
bedroom  apartments  in  fully 
renovated  duplex  (new  bath- 
rooms, appliances,  wall-to-wall 
carpeting,  etc.).  Bright.  Garden. 
Quiet  neighbourhood,  minutes 
from  parks,  all  amenities.  Park- 
ing available.  Downtown  10  min- 
utes. Priced  from  $787.  656- 
2828. 


July  & August.  Furnished  3- 
storey  house  in  High  Park,  3 bed- 
rooms + study,  laundry,  sky- 
lights, exposed  brick.  15  min- 
utes to  north  campus  by  TTC. 
$1,050  +.  766-0595. 

Bloor/Ossington,  detached  4- 
bedroom  house,  family  room 
with  woodstove,  rec  room,  large 
kitchen,  living-  and  dining-rooms, 
2 4-piece  baths,  lovely  garden, 
garage,  wonderful  neighbour- 
hood. $1,600  plus  heat/hydro. 
July  1.  537-2301. 

House  for  rent.  Prime  central  lo- 
cation — Avenue  Road  and  St. 
Clair.  Quiet  neighbourhood  within 
minutes  of  subway,  shopping  and 
schools.  5 bedrooms,  den,  com- 
puter room,  2 baths,  powder 
room,  large  eat-in  kitchen  with 
appliances,  fireplace,  lower-level 
playroom,  washer,  dryer,  double 
garage.  References  requested. 
Rent  $2,000  (negotiable).  Tele- 
phone 925-5812,  868-3485. 

Furnished  family  home.  Avail- 
able May  1 , 1 991  to  May  1 , 1 992. 
1%-storey  detached  house,  4 
bedrooms,  2 bathrooms,  air-con- 
ditioned. Near  public  transpor- 
tation and  subway.  Rent  $1 ,200 
per  month  plus  utilities,  non- 
smoking. Suitable  for  visiting 
faculty.  27  Balaclava  Drive, 
Scarborough,  Ontario  Ml  P 1 E5. 
Telephone  757-7468. 

Bay/Gerrard  condominium.  2 

bedrooms,  sun-room,  2M>  bath- 
rooms. Fully  furnished,  well- 
equipped,  recreation  facilities,  en 
suite  laundry,  1 parking  space. 
July  and  August  sublet.  $2,200/ 
month.  599-0342. 

Annex  Victorian  detached, 

Brunswick/Harbord.  Peaceful, 
sunny,  spacious  4-bedroom 
home  with  living/dining/family 
rooms.  Laundry,  kitchen  walk- 
out to  lush  treed  garden,  garage. 
$1 ,800,  available  to  environmen- 
tally conscious,  July  1,  1990 
yearly.  323-3698. 

Sabbatical  rental:  Bloor/Caw- 
thra.  Detached  three-bedroom 
house,  air-conditioned,  all  appli- 
ances, front  garage  with  double 
drive,  swimming  pool  with  pri- 
vate backyard,  walking  distance 
to  shopping,  schools  and  tran- 
sit. $1 ,000  unfurnished,  $1 ,300 
furnished.  Call  678-2704. 

Sabbatical  rental  (one  year,  pos- 
sibly two).  Leaside  bungalow, 
furnished,  2 bedrooms,  finished 
basement,  private  drive  & ga- 
rage, 4 appliances,  central  a/c, 
fireplace.  Available  August  1. 
$1,350  + utilities.  Call  972-9952. 

Sabbatical  sublet:  beautiful,  spa- 
cious 2-storey  apartment,  2 + 
bedrooms,  huge  loft  bedroom 
on  upper  level,  lots  of  light,  deck, 
laundry,  garage,  fully  furnished 
(includes  baby  grand  piano). 
Shaw/Dundas.  $1 ,200/month. 
August/September  1990  — 
summer  1991  (option  to  renew 
for  second  year).  588-5236. 

Bloor/Yonge,  one-bedroom 
apartment,  furnished,  sunny 
southern  balcony,  fabulous  view 
of  city  and  lake,  near  St.  Michael’s 
& Victoria  Colleges,  subway. 
Short-  or  long-term.  Non-smoker 
preferred.  $875/month.  Refer- 
ences. Melinda  972-0743  or  962- 
8169  (message). 

Beaches.  Sabbatical  August  1/ 
90  — July  31/91 . Lovely  3-bed- 
room detached  home,  fireplace, 
woodwork,  sun-deck,  gardens, 
garage,  minutes  to  schools, 
parks,  lakefront,  15  minutes  to 
downtown  and  campus.  No  pets. 
$1,400  + utilities  ($100).  690- 
2709  after  6:00. 

House  for  rent.  3 bedrooms,  IV2 
baths,  stove,  refrigerator, 
washer,  dryer  included,  large 
yard  with  park  across  street, 
owners  taking  sabbatical  for  a 
year,  available  July  15,  located 


in  Milton,  5 minutes  to  GO  train, 
$1,100  a month,  call  (416)  878- 
5653. 

Summer  rental:  June  15  to 
August  3.  Furnished  bachelor  in 
quiet  building  close  to  U of  T. 
$1 50/week.  Non-smokers  pre- 
ferred. Call  928-0302. 

Central,  St.  Clair/Christie,  best 
value,  bi-level  apartment.  One 
bedroom  with  rec  room  and  stor- 
age space,  two  bathrooms, 
garden  with  deck,  hardwood  and 
ceramic  floors,  laundry  facilities. 
Suits  two  quiet  non-smokers. 
$810  inclusive.  Lease,  refer- 
ences. Call  926-1300  x.3286  or 
588-5801. 

House  for  rent,  Victorian,  Du- 
pont & Dovercourt  area.  3 bed- 
rooms plus,  2 bathrooms,  large 
kitchen,  basement,  garden,  cen- 
tral air,  parking,  appliances.  Suits 
4.  $1,250  + utilities.  Call  926- 
1300,  x.3286  or  588-5801. 
Lease.  References. 


Accommodation 

Rentals  Required 


Sabbatical  house  wanted.  Fam- 
ily of  four  seeks  house  in  Toronto 
from  September  1990  through 
June  1991.  Minimum  three  bed- 
rooms. (705)  742-6210. 

Southam  Fellow  wishes  to  rent/ 

sublet  house/apartment,  prefera- 
bly furnished,  near  U of  T,  for 
eight  months,  beginning  mid-to- 
late  August  or  September  1, 
1990.  Or,  if  any  faculty  member 
is  coming  to  the  University  of 
Saskatchewan  in  Saskatoon  for 
eight  months,  would  be  inter- 
ested in  swapping  houses  for  that 
period.  Saskatoon  house  fully 
furnished,  near  downtown. 
Contact:  Deanna  Herman,  926 
9th  Ave.  N„  Saskatoon,  Sas- 
katchewan S7K  2Z4.  (306)  664- 
8231  (work);  653-1836  (home), 
fax  664-0437. 

Reliable  tenant  will  give  loving 
care  to  your  home.  1990-91 
Southam  Fellow  (and  family)  re- 
quires two-bedroom  home  in 
Toronto  for  eight  months  start- 
ing September  1.  Will  be  return- 
ing to  Winnipeg  for  visits  at 
Thanksgiving,  Christmas  and 
spring  break,  so  would  be  able 
to  turn  apartment/home  back 
over  to  owners  during  that  time. 
Prefer  place  with  access  to  yard. 
Excellent  references.  Call  Jennifer 
Dundas  at  (204)  786-0315  or 
(collect)  (204)  774-8775. 

Professional  family  seeks  3-  to 
4-bedroom  house,  2 adults,  2 
children,  nanny,  from  Septem- 
ber 1 990  for  2 years.  Reasona- 
bly accessible  to  U of  T.  (403) 
483-2690  evenings;  (403)  429- 
1709  days. 

2- bedroom  apartment  or  house 

needed  for  rent  September  — 
December  1990  by  academic 
visitor  from  Germany  and  his 
family  (2  adults  and  2 adult  chil- 
dren). Please  contact  Linda  Her- 
skowitz  at  736-5250,  ext.  22555. 

Wanted,  eastern  Toronto 
(metro).  January — June  1991. 

3- 4  bedrooms,  furnished  house, 
non-smoker.  Professor  Frangois 
Vaillancourt,  Economics,  Univ- 
ersity de  Montreal,  Montreal, 
Quebec  H3C  3J7.  (514)  343- 
6557.  Also  considering  exchange 
for  same,  western  Montreal.  Will 
visit  Toronto  end  June. 


Accommodation 

Shared 


High  Park—  large,  clean,  fur- 
nished room  in  unique,  reno- 
vated, private,  quiet  house, 
garden.  Immediate.  Near  sub- 
way. Ideal  for  non-smoking 
U of  T employee,  professional, 
graduate  student.  $425  monthly, 
references  required.  533-1440 
after  7 p.m.  or  leave  message. 


Wonderful  furnished  apartment 

to  share  with  quiet  non-smok- 
ing female.  Excellent  location  on 
Yonge/St.  Clair  subway.  Avail- 
able mid-June  or  July  1 till  end 
August.  $420/month  includes 
everything.  Call  Nancy  (H)  925- 
5025  (answering  machine)  or 
(W)  862-2665. 

Room  with  shared  facilities  in 

bright,  clean,  renovated  home. 
Bloor/Christie,  near  subway, 
shopping  and  park.  Suit  respon- 
sible quiet  non-smoker.  $500. 
(H)  535-4778,  (B)  972-1682 
Sheila. 


Accommodation 

Out  of  Town 


Coming  to  Montreal?  4-bed- 
room  furnished  house.  Central 
location  (NDG).  Near  park  and 
subway.  Available  around  August 
1 for  one  year.  (514)  482-2810 
or  340-8222  x.5611  (Yvette). 
$1,250.  Time  and  price  nego- 
tiable. 


Accommodation 

Overseas 


Cambridge,  England.  For  rent 
September  1990  — June  1991. 
Well-furnished,  fully  equipped, 
centrally  heated,  two-bedroom 
Victorian  terrace  house  with  gar- 
den backing  on  the  university 
cricket  ground.  Suit  academic 
couple  (two  desks).  Near  univer- 
sity departments,  city  centre  and 
railway  station.  Rent  £450  per 
calendar  month,  plus  utilities. 
Contact  978-5143  or  978-7781. 

Central  London  flat  available  for 
1990-91  academic  year  (half- 
year  possible).  Fully  modern, 
equipped  and  furnished,  central 
heating,  2-3  bedrooms  and/or 
studies,  living-room  (fireplace), 
dining-room,  modern  kitchen  and 
bathroom.  £825/month.  For 
inquiries  and  further  information 
leave  message  at  462-1143. 

England  (Hastings).  1 -bedroom 
flat  for  rent.  Fully  furnished  in- 
cluding linen.  Close  to  good 
transportation,  sea  and  easy  rail 
access  from  Gatwick  and  to 
London.  $175  per  week.  Non- 
smokers.  Frances  267-2259. 

Italy.  From  September  1, 100 

km.  south  of  Rome,  200  yards 
from  beach.  3-bedroom  house, 
IV2  bathrooms,  garden,  central 
heating,  appliances,  laundry.  Very 
pleasant.  $800/month  for  longer 
rental.  Call  926-1300  x.3286  or 
588-5801. 


Accommodation 

Exchanges 


Wanted  to  trade.  Professor  on 
sabbatical  from  Trent  University 
seeks  to  trade  Peterborough 
house  for  house  in  Toronto,  Sep- 
tember 1990  through  June  1991 . 
Four  bedrooms,  three  baths, 
large  family  room.  Toronto  598- 
5144. 

Wanted  to  trade.  Newfoundland 
teacher  on  graduate  study  leave 
will  trade  furnished  house  adja- 
cent to  either  Memorial  Univer- 
sity campus,  St.  John’s,  or  Sir 
Wilfred  Grenfell  College  campus, 
Corner  Brook,  for  suitable  ac- 
commodation (3  or  4 bedrooms) 
in  Toronto.  Time  period  Septem- 
ber 1,1 990— September  1991 
(or  possibly  1992).  Please  phone 
(709)  738-3886. 


Houses  & Properties  for 
Sale 


Condo  alternative  — no  “main- 
tenance fees”.  Own  38%  of  Regal 
Heights  fourplex.  3 bedrooms, 
fireplace,  parking,  basement, 
garden  access,  gay  positive 
environment.  $219,000!  Sally 
Bird,  Neil  N.  Wright  R.E.  Ltd.  961- 
1698. 


Redecorated,  large  one-bed- 
room  co-op  apartment,  Forest 
Hill,  Eglinton  Avenue.  Reduced. 
$137,500.  782-8554  or  766- 
9551. 

West  Annex  near  Harbord! 

Warm  family  home,  four  bed- 
rooms, large  open  living/dining 
with  fireplace,  hardwood,  cedar, 
huge  kitchen,  parking.  July  clos- 
ing, asking  $384,000.  Vendor 
bought  firm.  Laurie  Benson,  Sally 
Bird,  Neil  N.  Wright  R.E.  Ltd.  961- 
1698. 

Victorian  3-bedroom  on  3 
floors!  Easy  walk  to  U of  T,  Col- 
lege. Architecturally  designed 
open-concept  — best  use  of 
space  and  light.  Parking,  super 
garden.  $299,000  reduced! 
Laurie  Benson,  Sally  Bird,  Neil 
N.  Wright  R.E.  Ltd.  961-1698. 

Bright  Victorian  corner  duplex! 

College  & West  End  “Y”.  Upper 
3 bedrooms,  lower  2 bedrooms, 
totally  separate,  basement  ac- 
cess, 3-car  parking,  decks,  land- 
scaping, French  immersion. 
$329,900.  Laurie  Benson,  Sally 
Bird,  Neil  N.  Wright  R.E.  Ltd.  961- 
1698. 

Century  charm  steps  to  Bloor 

& U of  T!  2 bedrooms,  pine 
floors,  solarium,  many  updates, 
parking.  $269,000.  Sally  Bird,  Neil 
N.  Wright  R.E.  Ltd.  961-1698. 

Hastings  homestead.  Two-floor 
brick  heritage  home  (1600  sq. 
ft.)  on  two  acres  of  trees  over- 
looking Trent  River.  Half  hour 
from  Peterborough.  Easy  access 
to  Toronto.  Five-minute  walk  to 
marina  and  village  shops.  Care- 
fully renovated  with  modern 
kitchen.  Two  bedrooms,  two 
bathrooms,  spacious  studio/ 
comfort  room.  Red  oak  floors, 
Encore  woodstove  and  electric 
heating  throughout.  Walk-in 
cellar  or  work-room.  Asking 
$229,000.  Taxes  $628.26.  Call 
(705)  696-2569  or  (705)  924- 
3147. 

McCaul/College  Victorian  du- 
plex. Just  south  of  U of  T,  this 
properly  is  updated  yet  maintains 
its  original  character  including 
high  ceilings.  Both  two-bedroom 
units  have  large  principal  rooms. 
Immaculate  always  owner-occu- 
pied with  no  established  rents. 
Includes  2 stoves,  2 fridges, 
washer  and  dryer.  Possible  two- 
car  parking  at  rear.  $389,000. 
George  Klump  or  Linda  Shutt. 
Canada  Trust.  488-2444. 

Land  for  sale  — 5 acres  of  beau- 
tiful treed  land  near  Barry’s  Bay 
in  an  area  with  lakes  and  rolling 
hills.  A small  part  cleared,  a 
corner  lot.  760-8572. 

Annex  Victorian,  unique,  de- 
tached. Brunswick/Harbord. 
Peaceful,  sunny,  spacious  4-bed- 
room  home  with  living/dining/ 
family  rooms,  laundry,  kitchen 
with  walk-out  to  lush  treed  gar- 
den, garage.  $440,000.  10% 
mortgage.  Available  July  1, 1990. 
323-3698. 


Vacation/Leisure 


BACKPACK  CANADA,  UNITED 
STATES,  PERU  & NEPAL.  Ad- 


venturesome backpacking  treks 
through  the  Ocala  National  For- 
est in  Florida,  in  the  magnificent 
Canadian  Rockies,  the  Grand 
Canyon  in  Arizona,  the  Appala- 
chians during  the  autumn  col- 
our season,  hut  hopping  in  the 
White  Mountains  of  New  Hamp- 
shire, the  Andes  Mountains  of 
Peru  (including  Machu  Picchu), 
and  Nepal  (the  Annapurna  Sanc- 
tuary). We  have  some  trips  where 
we  hike  out  daily  from  base 
camps.  No  experience  is  neces- 
sary. Request  brochure.  WIL- 
LARDS ADVENTURE  CLUB, Box 
10,  Barrie,  Ontario,  Canada  L4M 
4S9.  (705)  737-1881. 

Beautiful  cottage  for  rent,  ex- 
quisite lot,  private  location,  900 
ft.  Pan-Abode  and  cabin  on 
Stoney  Lake,  May  — July  22, 
August  16  — September.  $750/ 
week  July  & August,  $400  off- 
season. Call  Peter  at  971  -8491 . 

Beautiful  three-bedroom  cot- 
tage on  Sauble  River  for  rent, 
July  and  August.  All  conven- 
iences. $500/week.  925-4717. 

Charming  country  cottage  for 

rent.  Available  2 weeks  or  longer 
period.  2 bedrooms.  On  water 
with  boat,  all  amenities,  shower, 
gas  BBQ,  fireplace,  well-equipped 
kitchen,  verandah  for  star  gaz- 
ers. References  required.  Eve- 
nings 968-2672. 

Vacation  in  Pt.  Vallarta,  Mex- 
ico. Time-share  beach  condo, 
1 -bedroom  (sleeps  four)  with 
kitchen,  dishes,  swimming  pool. 
Available  weeks  of  August  1 8 to 
25  or  August  25  to  September 
1 . $950/week.  References.  760- 
8572. 

Artistic/sabbatical  setting, 

Craigleith,  on  shore  of  Georgian 
Bay.  2-bedroom  adult  town 
house,  pool,  tennis.  $3,500  + 
utilities  for  July  & August. 
Toronto  927-7445,  (705)  445- 
5428. 


Secretarial  and 
Word  Processing 


Professional  word  processing. 

Essays,  manuscripts,  technical 
papers.  Special  rates  for  theses 
requiring  draft  copies.  Pick-up, 
delivery  to  St.  George  campus. 
Laser  or  letter-quality  printing. 
Reliability,  accuracy,  quality 
assured.  Disk  processing  avail- 
able. 239-7288,  Oskar. 


Miscellaneous 


Victoria  B.C.  Real  Estate.  Ex- 
perienced, knowledgeable  real- 


tor with  university  faculty  refer- 
ences. Will  answer  all  queries  and 
send  information  about  retire- 
ment or  investment  properties 
in  Victoria.  No  cost  or  obliga- 
tion. Call  (604)  595-3200  or  write 
Lois  Dutton,  RE/MAX  Ports  West, 
3200  Shelbourne  Street,  Victo- 
ria, B.C.  V8P  5G8. 

IMPROVE  YOUR  WRITING.  Pro- 
fessional editor  with  extensive 
publishing  experience  will  help 
with  your  paper,  thesis,  disser- 
tation, or  manuscript.  Focus  your 
thoughts,  show  you  where  to  cut 
or  to  expand,  clarify  awkward 
sentence  structure,  etc.  Free  es- 
timate. Elite  Editorial  Services. 
927-8761. 

ACCENT  NEED  ADJUSTMENT? 

Communication  enhancement 
classes  forming  with  “accent”  on 
formation  and  production  of  the 
English  sound  system,  pronun- 
ciation and  intonation  patterns. 
Now  in  its  5th  year.  Over  700 
satisified  graduates  attest  to  its 
value.  Groups  of  6-8  participants. 
Gandy  Associates  767-6691. 

Applications  are  now  being  ac- 
cepted for  a Fellowship  in  Ocu- 
lar Oncology  at  The  Princess  Mar- 
garet Hospital  beginning  July 
1990.  Contact:  Dr.  E.R.  Simpson, 
Director  of  Ophthalmology,  The 
Princess  Margaret  Hospital,  500 
Sherbourne  Street,  Toronto, 
Ontario  M4X  1K9.  A Collabora- 
tive Ocular  Melanoma  Centre. 

PERSONAL  COUNSELLING  in  a 

caring,  confidential  environment. 
U of  T staff  extended  health  care 
benefits  cover  the  full  cost.  Close 
to  campus.  Dr.  Ellen  Greenberg, 
Registered  Psychologist.  The 
Medical  Arts  Building,  170  St. 
George  Street,  961-3683. 

Summer  job  opportunity.  Facili- 
tating recreational  experiences/ 
activities  for  handicapped  chil- 
dren within  community  summer 
programs.  Excellent  experience 
for  those  planning  careers  which 
involve  work  with  children. 
Contact  Mr.  Doug  McMahon, 
MTACL,  968-0650  ext.  356. 

French-English  translator  will- 
ing to  assist  in  research  proj- 
ects, including  the  reading  and 
interpreting  of  French  language 
books  and  articles  required 
for  English  language  studies.  Ex- 
perience in  translation  of  origi- 
nal hand-written  manuscripts. 
Patricia  Bishop  922-2804. 

Parking  space  available,  con- 
trolled access,  underground, 
heated,  Spadina  and  Bloor.  $55/ 
month,  negotiable.  323-0943, 
Tad. 


A.A.  Alexander 
International  Inc. 

(416)  944-0394 
(416)  944-8189  Fax 


OVERSEAS 

TRANSPORT 


SEA  & AIR 

DOOR-TO-DOOR  SERVICE 
EFFECTS  • AUTOMOBILES 
INSURANCE  • CONTAINERS 
COMMERCIAL  GOODS 
PACKING  & CRATING 


Since  January,  1990,  all  current  unbound  periodi- 
cals in  the  Science  and  Medicine  Library  were  held 
for  use  in  the  Library  only  so  that  they  would  be 
more  available  for  all  users.  Effective  July  1, 1990, 
this  policy  will  be  extended  to  include  all  periodi- 
cals published  1980  to  date. 
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To  the  Ontario  Council  on  University  Affairs 


The  following  is  the  abridged  text  of  the  Uni- 
versity's annual  submission  to  the  Ontario 
Council  on  University  Affairs,  a government 
advisory  body.  It  was  presented  May  25. 

The  University  of  Toronto  is  pleased 
to  present  Council  with  its  views 
on  the  issues  identified  for  this 
year's  hearings  and  welcomes  the  oppor- 
tunity to  bring  other  important  matters 
to  Council's  attention. 

We  are  pleased  to  see  that,  for  the  first 
time  in  several  years,  Council's  agenda 
is  not  dominated  by  issues  related  to 
accessibility.  The  demand  for  access  to 
undergraduate  programs  appears  to  be 
at  or  near  its  peak.  The  emphasis  on  other 
urgent  and  important  issues  facing  uni- 
versities is  welcome. 

Coping  with  the 
implications  of  constraint 

Council  has  invited  us  to  assess  the 
implications  of  base  grant  increases  at  a 
rate  of  one  percent  per  annum  below  the 
CPI  for  the  next  six  years.  We  begin  with 
the  overriding  observation  that  the  level 
of  revenue  would  not  permit  the  Uni- 
versity to  conform  to  its  Statement  of 
Institutional  Purpose  or  to  meet  the 
standards  of  service,  quality  and  achieve- 
ment which  have  characterized  its  past. 

The  coming  year  will  mark  the  20th 
anniversary  of  the  beginning  of  fiscal 
restraint  for  post-secondary  institutions 
in  Ontario.  In  1971  the  operating  grants 
formula  was  substantially  revised,  and 
institutions  were  advised  to  eliminate 
unnecessary  duplication  and  to  seek 
internal  economies.  The  record  will  show 
that  institutions  responded  reasonably 
and  responsibly  to  this  signal  from  gov- 
ernment. They  expressed  the  hope  and 
expectation  that  the  new  restraint  was  a 
short-term  expedient  intended  to  con- 
tain increasing  costs  associated  with  what 
were  thought  to  be  temporary  increases 
in  demand  for  access.  Prolongation  of 
the  siege  over  20  years,  with  only  spo- 
radic relief,  has  brought  the  universities 
to  a critical  point. 

We  must  break  out  of  the  patterns  of 
behaviour  and  attitudes  which  have 
characterized  the  last  two  decades.  New 
policies  and  funding  practices  are  des- 
perately required. 

Council  has  invited  the  University  to 
suggest  ways  and  means  "to  moderate 
rising  costs  and  ensure  a balanced 
budget."  We  have  concluded  that  this  is 
not  possible.  In  anticipation  of  a short- 
fall of  this  magnitude  the  University  has 
embarked  upon  a multi-year  budget  strat- 
egy through  1995-96  with  special  em- 
phasis on  enhancement  of  revenue.  The 
strategy  can  be  characterized  as  aggres- 
sive and  entails  an  element  of  risk.  Per- 
haps the  most  important  aspect  is  the 
signal  it  sends  to  the  University  commu- 
nity: passive  acceptance  of  expenditure 
reduction  on  the  scale  proposed  should 
neither  be  proposed  nor  tolerated. 

Some  particular  elements  of  the  strat- 
egy are: 

• Progressive  and  sustained  increases  in  the 
annual  level  of  donor  support  Donations 
have  doubled  over  the  past  five  years, 
and  we  will  continue  to  pursue  private 
philanthropy  with  considerable  vigour. 

• Selective  privatization  of  academic  pro- 
grams: While  the  University  is  commit- 
ted to  accessibility  to  its  undergraduate 
programs,  opportunities  exist  to  mount 
professional  second-entry  programs 
without  government  support.  The  execu- 
tive MBA  program  is  a successful  model 
for  this  type  of  endeavour. 

• Property  development:  Much  of  the  Uni- 
versity was  originally  developed  and 
funded  with  proceeds  from  the  grant  of 
land  from  the  crown  in  1827.  We  must 


again  rely  on  this  asset  to  preserve  the 
University.  We  will  evaluate  our  needs 
for  future  capital  development  for  aca- 
demic purposes  and  carefully  preserve 
building  sites.  The  University  will  search 
for  opportunities  to  develop  remaining 
lands  in  order  to  generate  financial 
support  for  academic  programs  and 
resources. 

• Increased  endowment  levels:  Careful 
management  of  the  University's  pension 
fund  has  allowed  us  to  reduce  tempo- 
rarily contributions  to  the  fund  from  the 
operating  budget.  The  savings  have  been 
committed  to  institutional  endowment, 
the  investment  proceeds  from  which  will 
augment  operating  revenue.  Endowment 
funds  will  be  sought  more  aggressively 
from  other  sources  as  well. 

• Deficit  financing:  Reluctantly,  the  Uni- 
versity has  budgeted  for  an  operating 
deficit  of  slightly  over  $11  million  in 
1990-91.  The  budget  shortfall  for  1990- 
91,  initially  projected  to  be  $18  million, 
was  so  large  as  to  defy  the  conventional 
budget  strategy  of  reducing  expenses  in 
a single  year  to  produce  a balanced 
budget.  The  budget  plan  calls  for  the 
cumulative  deficit  to  be  extinguished 
within  six  years. 

Having  set  out  these  strategies,  we  are 
not  suggesting  to  Council  that  we  have 
a plan  to  "cope  with  the  implications  of 
constraint."  The  budget  plan  assumes, 
in  addition  to  the  foregoing  strategies, 
that  there  will  be  significant  improvement 
in  government  fiscal  policy  for  universities. 
The  measures  we  have  identified  will  not 
close  the  $47  million  gap  we  have  fore- 
cast. We  believe  that  by  1995-96  the 
annual  flow  of  grants  and  fees  to  the 
University  must  be  higher  by  at  least  $31 
million  in  current  dollars  than  Council's 
proposal  would  envisage,  if  we  are  to  meet 
even  the  least  demanding  tests  of  qual- 
ity and  viability. 

Human  resource  planning 

The  Council  has  invited  the  Univer- 
sity to  comment  on  its  strategy  for  re- 
placement of  the  professoriate.  It  is 
important  for  Council  to  appreciate  that 
in  the  case  of  the  University  of  Toronto, 
the  1990s  will  be  governed  by  very  dif- 
ferent circumstances  in  the  earlier  part 
of  the  decade  than  in  the  latter.  Most  of 
the  retirements  we  anticipate  through 
1995  have  been  bridged  through  the 
Faculty  Renewal  Fund  and  similar  pro- 
grams offered  through  NSERC  and  other 
agencies.  Thus,  much  of  the  University's 
recruitment  for  the  next  five  years  has 
already  taken  place.  In  addition,  the  long- 
range  budget  plan  calls  for  a five  percent 
reduction  in  complement.  Taken  to- 
gether, these  two  factors  indicate  that 
we  will  be  recruiting  very  few  new 
members  of  faculty  in  any  discipline  over 
the  next  five  years  unless  our  financial 
outlook  improves. 

By  way  of  contrast  the  latter  part  of 
the  decade  will,  according  to  current 
projections,  be  characterized  by  high  rates 
of  turnover  here  as  elsewhere  across  North 
America.  We  remind  Council  of  the 
extensive  analysis  and  commentary  on 
this  issue  contained  in  our  corridor  ne- 
gotiation submissions.  We  repeat  our  view 
that  the  shortages  will  be  most  acute  in 
the  humanities,  engineering,  physics, 
chemistry  and  mathematics.  Ontario's 
universities  will  be  particularly  vul- 
nerable in  this  period  in  the  absence 
of  significant  improvement  in  our  fin- 
ancial situation.  This  vulnerability  has 
already  become  apparent  in  our  current 
recruitment  efforts,  for  while  the 
University's  compensation  program  is 
competitive  with  other  research  institu- 
tions, we  are  unable  to  match  offers  of 
research  facilities  and  support  available 


elsewhere. 

Council  has  asked  for  a progress  re- 
port on  the  career  opportunities  for 
women  faculty.  Progress  in  augmenting 
the  numbers  of  women  in  permanent 
positions  has  been  very  slow  in  spite  of 
a number  of  initiatives.  The  proportion 
of  women  in  the  professoriate  has  in- 
creased from  13  percent  in  1986  to  just 
over  14  percent  in  1990.  Taking  account 
of  the  overall  constraint  on  hiring  we 
will  face  in  the  next  five  years,  the  prog- 
nosis for  significant  change  is  not  good. 
However,  the  University  continues  its 
efforts  to  redress  the  gender  imbalance. 
We  would  cite  the  following  policies  and 
initiatives  currently  or  prospectively  in 
place: 

• We  have  an  Employment  Equity 
Policy  and  an  Employment  Equity  Ac- 
tion Plan.  • The  provost  has  in  recent 
years  issued  administrative  guidelines  for 
search  committees.  The  guidelines  are  in- 
tended to  encourage  improved  gender 
balance.  • Consideration  is  given  to  more 
flexible  timing  of  appointment,  tenure 
and  promotion  decisions  in  recognition 
of  family  responsibilities  for  female  mem- 
bers of  the  professoriate.  • The  Univer- 
sity's Policy  & Procedures  on  Academic 
Appointments  is  under  active  review  by 
a special  committee  of  the  Academic 
Board.  The  committee  has  received  sub- 
missions recommending  that  the  policy 
incorporate  the  principles  and  intent  of 
the  Employment  Equity  Policy  and  ac- 
tion plan  and  include  search  procedures 
more  likely  to  produce  a wider  applicant 
pool.  • A committee  of  the  School  of 
Graduate  Studies  is  looking  into  gender 
issues  in  the  school  in  the  context  of  a 
concern  for  "the  need  to  increase  the 
number  of  women  completing  doctoral 
degrees,  particularly  in  the  sciences,  so 
as  to  make  full  human  resource  use  of 
the  many  talented  women  who  will  be 
needed  to  fill  anticipated  positions ...  as 
we  move  into  the  1990s." 

Among  the  various  steps  designed  to 
enhance  the  role  and  experience  of 
women  on  campus  are  the  following  new 
appointments  we  have  made  in  recent 
years:  a status  of  women  officer  (1984), 
an  employment  equity  coordinator 
(1986),  a sexual  harassment  officer  (1988) 
and  a personal  safety  awareness  officer 
(1990). 

We  have,  in  response  to  Council's 
specific  question,  examined  our  recent 
complement  mix  to  determine  whether, 
in  response  to  fiscal  restraint  and  enrol- 
ment growth,  we  have  employed  a greater 
number  of  contractually  limited  or  part- 
time  staff.  The  corollary  question  had  to 
do  with  whether  a disproportionate 
number  of  women  are  in  this  group.  The 
data  would  indicate  that  the  answer  to 
both  questions  is  negative.  The  absolute 
number  of  such  positions  has  declined 
modestly,  and  the  gender  balance  has 
remained  constant. 

We  are  pleased  that  Council  has  in- 
vited discussion  on  the  future  disposi- 
tion of  the  Faculty  Renewal  Fund.  We 
shall  be  interested  to  hear  from  Council 
as  to  how  other  institutions  have  reacted 
to  our  proposal  that  the  fund  be  gradu- 
ally converted  to  graduate  fellowship 
support  via  the  OGS  program. 

It  is  an  unfortunate  irony  that  the 
program  which  was  intended  to  acceler- 
ate the  rejuvenation  of  the  professori- 
ate will  contribute  to  further  age  im- 
balances in  the  professoriate  in  the  next 
five  years.  It  is  not  the  fund  or  its  design 
and  administration  that  are  at  fault,  but 
rather  the  convergence  of  withdrawal  of 
these  grants  concurrently  with  the  seri- 
ous budget  difficulties  we  will  encoun- 
ter in  the  next  five  years.  These  difficul- 
ties notwithstanding,  Council  should  not 
simply  allow  the  fund  to  remain  with 
the  institutions  as  base  grants.  To  do  so 
would  relieve  the  pressure  on  the  pro- 


vincial government  to  provide  new 
funding  for  adequate  base  grants. 

We  are  aware  ahd  supportive  of  Coun- 
cil's efforts  to  expand  the  OGS  program 
both  in  terms  of  the  value  and  number 
of  awards.  We  urge  you  to  continue  in 
these  efforts  and  have  seen  the  progres- 
sive withdrawal  of  the  Faculty  Renewal 
Fund  as  a special  opportunity  for  Coun- 
cil to  achieve  this  objective.  Apart  from 
our  general  recommendation  that  Coun- 
cil convert  the  fund  to  graduate  student 
support,  we  would  specifically  recom- 
mend that  the  cap  on  institutional  "top- 
up"  awards  to  OGS  recipients  be  removed, 
or  at  the  very  least  increased  from  its 
current  level  of  $2,500. 

We  will  not  rehearse  our  arguments 
for  the  need  to  increase  doctoral  enrol- 
ment in  anticipation  of  faculty  shortages. 
Council  has  by  now  a clear  appreciation 
of  the  need.  We  would,  however,  observe 
that  under  the  "growing  moving  aver- 
age" provisions  of  the  operating  grants 
formula,  marginal  revenue  for  graduate 
enrolment  growth  is  discounted  to  the 
point  that  the  universities  cannot  pro- 
vide adequate  fellowship  support  from 
available  revenue. 


As  we  observed  in  the  introduction 
to  this  submission,  the  University  of 
Toronto  is  pleased  and  relieved  that,  for 
the  first  time  in  several  years,  Council's 
agenda  is  not  dominated  by  issues  re- 
lated to  accessibility.  We  now  ask  Coun- 
cil to  turn  its  attention  to  a major  piece 
of  unfinished  business:  the  full  funding 
of  the  Research  Overheads/Infrastructure 
Funding  envelope.  With  the  establish- 
ment of  this  envelope  via  Advisory 
Memorandum  86-VII,  Council  clearly 
acknowledged  that:  "These  funds  should 
be  used  to  address  inadequacies  of  sup- 
port for  the  indirect  or  overhead  costs 
of  existing  research.  Council  concurs  that 
there  is  a need  to  provide  special  fund- 
ing to  recognize  these  costs.  Therefore, 
$25  million  has  been  allocated  towards 
covering  extraordinary  shortfall  in  the 
funding  of  the  overhead  costs  of  spon- 
sored research.  The  $25  million  made 
available  provides  only  partial  recognition 
of  shortfall  in  the  funding  of  research  over- 
heads." 

At  the  time  of  the  deliberations  lead- 
ing to  the  creation  of  this  funding  enve- 
lope, institutional  submissions  suggested 
that  the  need  for  infrastructure  was 
somewhat  in  excess  of  $50  million.  We 
would  suggest  to  Council  that  a mini- 
mum objective  for  1991-92  should  be 
to  double  the  size  of  the  funding 
envelopes  as  Council's  highest  priority. 

While  Council  has  for  some  time  used 
a formal  algorithm  to  determine  the 
required  size  of  the  base  grant  envelope, 
no  comparable  mechanism  exists  for  the 
Research  Overhead/Infrastructure  Fund- 
ing envelope.  Council's  annual  funding 
advice  to  the  minister  has  not  given 
separate  attention  to  this  latter  envelope, 
but  rather  has  subsumed  the  requirement 
for  infrastructure  funding  under  general 
requirements.  This  is  neither  necessary 
nor  appropriate.  The  rates  of  growth  in 
research  activity  are  separate  and  quan- 
tifiable, and  there  exist  separate  price 
indices  for  the  cost  of  conducting  re- 
search. Finally,  Council's  advice  has  failed 
to  give  research  activity  the  prominence 
it  deserves  when  ministerial  decisions  are 
made  concerning  funding  availability. 

When  the  dust  has  settled  after  corri- 
dor negotiations,  there  will  inevitably 
have  resulted  a significant  proportional 
reallocation  of  scarce  provincial  funding 
away  from  Ontario's  research  universi- 
ties. This  represents  the  continuation  of 
a persistent  trend  which  began  in  1979. 
There  should  now  be  a firm  commitment 
to  begin  to  repair  the  infrastructure  of 
research  universities. 


Research  infrastructure 
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